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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This study addresses a gap by exploring how transformational leadership and personality influence organizational citizenship behaviour (OCB) in Islamic boarding schools (pesantren). By incorporating organizational culture as a moderator, it identifies the conditions under which leadership and personality foster prosocial, discretionary behaviours. The findings extend OCB theory to a culturally unique setting and provide practical guidance for improving leadership and management in faith-based educational institutions.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title is suitable; clear and descriptive.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	· The abstract is mostly fine; it concisely states aim, design, sample, methods, and conclusions.
· Keywords: replace “Character” with “Personality” and “Islamic boarding school.”


	

	Is the manuscript scientifically, correct? Please write here.
	· Clear theoretical framing (leadership, personality, culture -- OCB).

· Reasonable sample (n = 111 across five institutions) and an appropriate analytic approach (moderated regression).

· Use of validated constructs (Big Five, transformational leadership indicators) is appropriate.
·  The study was labelled “causal.” A cross-sectional census cannot establish causality (no temporal precedence). Rephrase: “explanatory/associational study testing hypothesized causal relationships” and add a limitation noting causality cannot be confirmed.

· State whether you obtained responses from all 111 (response rate = 100%). If not, report actual respondents and handling of missing data.
· Avoid language like “Transformational leadership causes OCB” — use “is significantly associated with” unless longitudinal/experimental evidence exists.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The study has several recent citations (2020–2024) — good.
Suggested reference: Podsakoff, P. M., MacKenzie, S. B., Paine, J. B., & Bachrach, D. G. (2000). Organizational citizenship behaviors: A critical review of the theoretical and empirical literature and suggestions for future research. Journal of Management, 26(3), 513–563. https://doi.org/10.1177/014920630002600307

	

	Is the language/English quality of the article suitable for scholarly communications?


	· The manuscript is readable and scholarly but could benefit from a light copy-edit. Key points:

i. Consistency: choose American behavior or British behaviour and use it consistently.

ii. Conciseness: remove repetitive phrases in the introduction (e.g., multiple definitions of OCB repeated).

iii. Grammar: minor issues (use “affect” vs “effect,” plural agreement). Example: “Does personality effect OCB?” to “Does personality affect OCB?”

· I recommend a professional proofreading.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

From the description provided, the manuscript does not raise obvious ethical concerns.
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