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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	Empirical evidence on the direct relationship between leadership transformation and organizational outcomes in public water utilities remains limited.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes it is suitable
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	As per my suggestions: Full information about the concept is missing in the abstract and they were discussed more about the methodology than the title concept. 
	

	Is the manuscript scientifically, correct? Please write here.
	Yes it was correct. Effect of Leadership change on Garissa Water gives the result of the change in positive influence on the performance of Garissa Water Company and it is revealed that leadership competence, creativity and coalition building are central drives of organizational success.
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	Sufficient and it is related to the concept
	

	Is the language/English quality of the article suitable for scholarly communications?


	Good
	

	Optional/General comments


	The study gives that leadership change is not merely a structural adjustment but a transformative process with far-reaching implications for organizational culture and accountability. Effective leadership create the opportunities to improve employee morale, enhance participatory decision-making, and drive customer-centered service provision.
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Leadership competence and commitment significantly improve revenue collection and operational efficiency in public water utilities. 
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