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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript makes a valuable contribution to the scientific community by deepening our understanding of how work-life balance influences employee performance through the lens of self-efficacy. It highlights the complex interplay between psychological factors and organizational practices, emphasizing the importance of nurturing both for sustainable workforce development. By integrating theoretical insights with empirical evidence, the study offers practical guidance for organizations seeking to enhance employee well-being and productivity. Overall, it encourages researchers and practitioners alike to consider the holistic nature of employee performance, emphasizing the need for supportive environments that foster psychological resilience and balance.
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	Yes, the title of the article, "Impact of Work-life Balance on Employee Performance: Exploring the mediating role of Self Efficacy," is quite fitting and clear.
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	The abstract of the article is quite comprehensive and effectively captures the core elements of the study, this includes its purpose, theoretical foundation, key findings, and practical implications.
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	The manuscript appears to be well-structured and covers important aspects of the topic it explores
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	The references in the article are quite thorough and cover a broad range of foundational and relevant studies related to work-life balance, self-efficacy, and employee performance. Many of the cited works, such as Bandura (1977, 1986), Campbell (1990), and Wright & Cropanzano (2004), are classic and widely respected in their fields, providing a solid theoretical backbone.
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