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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses an increasingly important topic in organizational behavior by examining the relationship between work-life balance and employee performance, with a focus on the mediating role of self-efficacy. The study contributes to the literature by integrating social cognitive theory into the work-life balance discourse, thereby offering fresh insights into the psychological mechanisms that underpin employee outcomes. Its emphasis on the mediating role of self-efficacy advances our understanding of how personal beliefs and resources shape performance beyond structural workplace policies.

The findings are of clear value to the scientific community, as they not only confirm existing associations between work-life balance and performance but also introduce a nuanced understanding of the interplay between individual psychological factors and organizational practices. By using a rigorous quantitative design and structural equation modeling, the study provides robust empirical evidence that can guide both theoretical development and practical application. Overall, this manuscript has the potential to inform future research and inspire evidence-based policies that foster healthier, more productive workplaces.


	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title “Impact of Work-life Balance on Employee Performance: Exploring the mediating role of Self Efficacy” is clear and informative, but it is somewhat long and can be refined for conciseness and professionalism. A more suitable alternative would be “Work-Life Balance and Employee Performance: The Mediating Role of Self-Efficacy” or “Linking Work-Life Balance to Employee Performance through Self-Efficacy.” These alternatives maintain the academic rigor of the study while presenting the focus in a shorter and more polished form.

	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally comprehensive, as it outlines the purpose, theoretical foundation, and implications of the study; however, it is overly lengthy, includes repetitive background details, and lacks sufficient clarity on methodology and sample characteristics. I suggest shortening the background to only essential points, briefly stating the research design and analysis approach, presenting the main findings more directly, and simplifying the implications into one concise sentence. These adjustments would make the abstract clearer, more focused, and better aligned with international journal standards.

	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript appears scientifically correct, as it is grounded in established theories such as social cognitive theory, employs validated measurement scales, and applies appropriate statistical techniques like PLS-SEM to test its hypotheses. The conceptual framework is logically developed, and the findings are consistent with existing literature. However, while the study is methodologically sound, further clarity on sampling details, potential biases, and limitations would strengthen its scientific rigor. Overall, the work is credible, theoretically justified, and supported by robust analysis.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are generally sufficient and include several relevant and credible sources; however, many citations are dated, with a strong reliance on older works from Bandura (1977, 1986), Campbell (1990), and others. While these are foundational, the manuscript would benefit from incorporating more recent studies (post-2018) on work-life balance, self-efficacy, and employee performance to demonstrate engagement with current debates. Suggested additions could include:

· Haar, J., Russo, M., Suñe, A., & Ollier-Malaterre, A. (2019). Outcomes of work–life balance on job satisfaction, life satisfaction and mental health: A study across seven cultures. Journal of Vocational Behavior, 110, 244–256.

· Kim, H., & Gong, Y. (2021). Work–life balance and employee outcomes: A meta-analysis. Human Resource Management Review, 31(2), 100765.

· Newman, A., Obschonka, M., Schwarz, S., Cohen, M., & Nielsen, I. (2019). Entrepreneurial self-efficacy: A systematic review of the literature on its theoretical foundations, measurement, antecedents, and outcomes. Journal of Vocational Behavior, 110, 403–419.

Including such recent and high-impact references would make the literature review more current and strengthen the overall contribution of the study.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The language of the manuscript is generally clear and understandable, making it suitable for scholarly communication; however, it is at times overly wordy, with long and complex sentences that could be simplified for conciseness and readability. Minor grammatical inconsistencies (e.g., capitalization of “Self Efficacy” instead of “self-efficacy”) and stylistic redundancies should be revised to meet the polished standards of international journals. Overall, the English quality is acceptable but would benefit from careful editing and proofreading to improve clarity, flow, and academic tone.
	

	Optional/General comments


	
	


	PART  2: 



	
	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)


	


Reviewer details:

Ahmad Fathulla Ahmad, Erbil Polytechnic University - Erbil College of Technical Management, Iraq

Created by: DR
              Checked by: PM                                           Approved by: MBM
   
Version: 3 (07-07-2024)


