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	PART 1: Comments

	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	This manuscript offers important insights for the scientific community by showing a clear gap between how principals see themselves and how staff view them. It also explores how leadership affects school culture, teacher performance, and community relationships.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)
	Try this title to engaging, and immediately highlights the unique and critical finding of the study. "When the Leader Sees Differently: An Exploration of Principal-Staff Perception Gaps in Educational Leadership"
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	The abstract is comprehensive but could be strengthened. Suggest adding a sentence on methodology (mixed- methods) and briefly mentioning the key finding of the perceptual gap. Also, clarify "quality" as "educational quality." Ensure keywords are precise and relevant to the study's core focus.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound, employing a mixed-methods approach with clear objectives and relevant literature. However, it requires revision: expand sample size for generalizability, strengthen qualitative depth with interviews, and address the significant perceptual gap between principal self-rating and staff perceptions to enhance validity and impact.

	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	References are relevant, but they do not include recent (2023-2024) empirical studies on Bhutanese school leadership. Try adding recent Bhutanese research, as well as UNESCO or UNICEF reports on education leadership in similar settings. Including foundational works on leadership perception gaps, such as those by
Kouzes and Posner, would also help. Adding two or three recent sources will give your review a stronger context.

	

	Is the language/English quality of the article suitable for scholarly communications?
	The article’s English is mostly clear and works well for scholarly writing. Still, make a few small grammar, punctuation, and word choice changes. Some sentences sound awkward, so a careful proofread could make the text easier to read and improve its academic tone.
	

	Optional/General comments
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	Are there ethical issues in this manuscript? 
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