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	Reviewer’s comment
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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	· This manuscript addresses an underexplored but timely area of research: the role of workplace spirituality, particularly compassion, in shaping teacher competence. 

· In the context of Philippine public education, the study adds empirical evidence to the broader conversation on how values-driven practices and spiritual dimensions influence teaching effectiveness. 

· It contributes to the global discourse on teacher professional development by emphasizing non-technical but highly human aspects of competence, such as compassion and mindfulness. 

· The study’s findings can inform educational leaders, policymakers, and teacher training programs by highlighting the importance of nurturing spiritual and ethical dimensions of teaching alongside technical skills.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title ‘COMPASSION IN WORKPLACE SPIRITUALITY AS SIGNIFICANT CORRELATE OF PROFESSIONAL COMPETENCE AMONG EDUKASYON SA PAGPAPAKATAO(ESP) TEACHERS’ is clear but slightly long and repetitive. Suggestion:
· Teaching with Compassion: Exploring Workplace Spirituality and Professional Competence of Edukasyon Sa Pagpapakatao(ESP) Teachers
· The Human Side of Teaching: Workplace Spirituality as a Correlate of Teacher Competence
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is fairly comprehensive, covering the objective, methodology, key findings, and implications. However:

· It is too lengthy and detailed, especially in explaining regression results and methodological details. These can be shortened.

· The abstract should end with a stronger statement of contribution to policy and practice.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript is scientifically sound in terms of design (quantitative, correlational), sample size (306 teachers), and statistical tools (correlation and regression). Still, some points need refinement:

· The findings show weak correlations, yet the discussion sometimes overstates the strength of the results. The authors should avoid overgeneralization.

· Regression analysis results should be interpreted more cautiously, stressing that workplace spirituality explains only a small portion of variance.

· The discussion could be enriched by connecting results more explicitly to theories of teacher competence and workplace well-being.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	· The manuscript includes both classic and recent references, which is a strength.
· The literature review relies heavily on Philippine studies; incorporating more comparative or global perspectives would improve the contribution.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language quality is acceptable but needs moderate revision for clarity, conciseness, and flow.
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)

Yes, plagiarism is 33%, should be reduced.
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