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GENDER EQUALITY: A PANJANDRUM GOAL TO THE REALIZATION OF SUSTAINABLE DEVELOPMENT GOALS IN NIGERIA


ABSTRACT
	
[bookmark: _GoBack]This paper interrogates the extent to which gender equality relate with Nigeria development outcomes and explores whether specific dimensions of inequality such as access to education, healthcare, economic opportunities, and political representation constrain the realization of the SDGs. Grounded in Sylvia Walby’s postmodern theory, the research employed a descriptive survey design and relied on both primary data (structured questionnaires) and secondary sources. The study population was drawn from Anambra State, with a total of 4,177,828 residents as recorded in the 2006 National Population Census of Nigeria, from which a sample size of 400 respondents was determined using Yamane’s (1964) formula. Data were analysed using frequency distributions and Chi-square tests at the 0.05 significance level. Findings demonstrate a strong positive relationship between gender equality and Nigeria’s prospects of meeting the SDGs, revealing that entrenched inequalities undermine progress across multiple goals. The study concludes that advancing gender equality is not only critical for achieving SDG 5 but also for accelerating progress in poverty reduction, inclusive governance, quality education, healthcare, and economic growth. It recommends strengthening legal and policy frameworks, promoting women’s access to education and resources, addressing socio-economic disparities, combating gender-based violence, and expanding women’s participation in leadership among others; hence to achieve gender equality - a panjandrum goal to the realization of Sustainable Development Goals in Nigeria.
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1. INTRODUCTION

Gender equality has increasingly gained prominence in global development discourse as both a human right and a practical necessity for sustainable growth. The United Nations Sustainable Development Goals (SDGs), adopted in 2015, position gender equality not only as a distinct target (SDG 5) but also as a prerequisite for progress across the broader development agenda. In essence, the achievement of other goals such as poverty eradication, inclusive education, decent work, good health, and strong institutions depends significantly on how societies address the barriers facing women and girls (Agbo, 2016). 
Nigeria reflects a paradox within this global effort. While some progress has been made in expanding opportunities for women and aligning with international instruments like the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) and the Beijing Platform for Action, persistent inequalities continue to undermine national development. Patriarchal cultural norms, discriminatory practices, economic exclusion, and political underrepresentation have positioned Nigeria low on international gender equality rankings (Babalola, 2014; UN Women, 2022). These inequalities are not merely social concerns; they have direct economic and political costs. Excluding women from education and the labour market reduces the country’s human capital, weakens productivity, and narrows the talent available for leadership and innovation.
The 2022 UN Gender Snapshot Report underscores the urgency of this challenge, projecting that at the current pace, full gender equality may take almost three centuries to achieve. For Nigeria, this slow trajectory is worsened by insecurity, the socio-economic fallout of the COVID-19 pandemic, climate-related vulnerabilities, and persistent gender-based violence. These realities place at risk not only the attainment of SDG 5 but also the broader 2030 Agenda, as gender inequality diminishes progress across multiple development goals.
The consequences of this inequality are far-reaching. For instance, women make up a large portion of Nigeria’s informal workforce, often in low-paying, insecure jobs, with limited access to credit or ownership of productive assets. This undermines economic development because it limits innovation, reduces the tax base, and reinforces cycles of poverty. In politics, the exclusion of women weakens representative governance, as policy outcomes often fail to capture the needs of half of the population. Similarly, in education, while access for girls has improved, high dropout rates due to early marriage, cultural expectations, and financial barriers continue to stall progress(Boyer, 2003).
Despite decades of advocacy and institutional reforms including the adoption of the National Gender Policy (2006) and the passage of Violence Against Persons (Prohibition) Act (2015), and agencies progress remains uneven. Women and girls continue to experience systemic disadvantages, ranging from early marriage and inadequate access to healthcare to exclusion from economic resources and decision-making platforms. These patterns are not isolated problems; they are symptoms of entrenched structural barriers that reproduce cycles of inequality. The underrepresentation of women in politics, for instance, not only denies them a voice in governance but also results in policies that inadequately reflect the needs of half of the population (Nwogu & Okonkwo, 2023). 
[bookmark: _Hlk207167588]Against this backdrop this study raises the following critical questions for both scholars and policymakers: Do Nigeria's SDGs and gender equality have a connection? and Which dimensions of inequality whether in education, health, the economy, or politics exert the most significant drag on the realization of Nigeria’s SDGs? This study engages with these questions by situating gender equality as more than a normative ideal; it frames it as a strategic imperative for sustainable development. The guiding assumption is that gender equality functions as a catalytic driver; a condition that accelerates progress across multiple goals when achieved, but stalls national advancement when neglected. In this sense, gender equality is conceptualized as a panjandrum goal, a decisive factor whose influence extends beyond social justice to the economic, political, and environmental pillars of development. This study underscores the urgency of mainstreaming gender perspectives into Nigeria’s development agenda and makes the case that without accelerated progress in this area, the broader 2030 Agenda will remain out of reach.
2. REVIEW OF RELATED LITERATURE
i. Gender: 
The term gender extends beyond the biological distinctions of male and female; it encompasses the socially and culturally constructed roles, behaviours, responsibilities, and expectations assigned to men and women within a given society. While sex is biologically determined, gender reflects how societies organize differences, shaping opportunities and limitations in political, economic, and social spheres (Butler, 1990; World Bank, 1995). Historically, the word “gender” derived from the Latin genus, meaning “kind” or “type,” and was initially used in grammar to classify nouns as masculine, feminine, or neuter. Over time, its application broadened, particularly within feminist scholarship, to highlight the ways in which inequalities are embedded in cultural practices, traditions, and institutions (Scott, 1986).
ii. Gender Equality: 
Gender equality refers to a condition in which individuals of all genders enjoy equal rights, responsibilities, and opportunities across all aspects of life education, employment, healthcare, politics, and family life. According to the United Nations (2015), gender equality “is not only a fundamental human right but a necessary foundation for a peaceful, prosperous, and sustainable world.” The importance of gender equality lies not only in its ethical and legal dimensions but also in its instrumental value for development. Research demonstrates that societies which promote equality experience stronger economic growth, lower poverty rates, and better governance outcomes (World Economic Forum, 2023). For instance, McKinsey Global Institute (2015) estimated that narrowing gender gaps in labour participation could add $12 trillion to global GDP by 2025. 
iii. Gender Inequality: 
In contrast, gender inequality refers to the systemic differences in treatment, opportunities, and outcomes for men and women. These inequalities manifest in multiple dimensions: educational attainment, labour market participation, political representation, healthcare access, and exposure to violence. Globally, gender inequality persists despite decades of advocacy. According to the World Economic Forum’s Global Gender Gap Report (2023), the world has closed only 68.4% of its gender gap, with political empowerment and economic participation remaining the most unequal areas. Sub-Saharan Africa reflects mixed progress: while some countries like Rwanda have achieved near-parity in parliamentary representation, others, including Nigeria, lag significantly behind. 
iv. Gender Equality in Nigeria: Experiences and Persistent Barriers:
Nigeria’s journey toward gender equality reflects both significant historical contributions by women and enduring structural inequalities. Historically, Nigerian women were integral to economic and political life, participating in agriculture, trade, and social mobilization. The Aba Women’s Revolt of 1929 remains a landmark in collective resistance against colonial authority (Amadiume, 1997; Okonjo, 1991). Despite these early roles, colonial and postcolonial governance systems institutionalized male dominance, reducing women’s political participation and access to resources (Udegbe, 2004). Post-independence, Nigerian women have produced notable leaders in governance, international organizations, and academia. In recent decades, progress has also been recorded through improved access to education, greater visibility of women in civil society movements, and the adoption of policies designed to promote gender inclusion (UN Women, 2022).
Today, Nigerian women continue to contribute meaningfully across all sectors, yet they remain disproportionately excluded from political leadership, economic opportunities, and access to education and healthcare. Women constitute nearly half of the population (NPC, 2006), yet their representation in parliament and ministerial positions remains among the lowest in Africa, consistently below the 35% affirmative action target (National Gender Policy, 2006; INEC, 2019). In the economic sphere, women dominate the informal sector, where earnings are low and access to credit or land ownership is restricted by customary laws (World Bank, 1995; Oyekanmi, 2008). These disparities reflect what Sen (1999) describes as a developmental constraint, where excluding half of the population weakens overall productivity and undermines sustainable development.
Several interrelated factors sustain gender inequality in Nigeria:
a) Socio-Cultural Factors
Patriarchal traditions construct women as subordinate to men, reinforcing stereotypes of women as passive, submissive, and unfit for leadership (Udegbe, 2004; Afolabi-Akiyode, 2008). Cultural practices such as early marriage, widowhood rites, disinheritance, and female genital mutilation further limit women’s opportunities and autonomy (Oyekanmi, 2008).
b) Religious and Regional Dynamics
In northern Nigeria, conservative cultural and religious norms perpetuate gender gaps in education, contributing to lower school completion rates for girls (UNICEF, 2021). These inequalities translate into economic and political exclusion, creating cycles of dependency.
c) Economic Barriers
Campaign financing, credit access, and property ownership remain skewed in favor of men. Women often lack collateral or resources to compete in politics or entrepreneurship, deepening economic marginalization (McKinsey Global Institute, 2015; Oyekanmi, 2008).
d) Political Obstacles
Electoral processes in Nigeria are often violent, monetized, and exclusionary. Political parties rarely provide a level playing field for women, and nomination processes remain biased (Ude, 2008; INEC, 2019). Although more women now occupy political offices compared to earlier decades, representation remains below global and African averages (Ude, 2008; UN Women, 2022).
e) Legal and Institutional Weaknesses
Although Nigeria has ratified CEDAW (1985) and enacted frameworks such as the National Gender Policy (2006) and the Violence Against Persons (Prohibition) Act (2015), enforcement is inconsistent (UNIFEM). Many states have yet to domesticate these laws, and weak institutional capacity undermines their implementation.
f) Educational Disparities
Families frequently prioritize boys’ education over girls’, reflecting beliefs that men are the pillars of the family while women will eventually “marry out.” This has left women disproportionately represented among Nigeria’s illiterate population (Lawal, 2006; Boyer, 2003). Illiteracy reduces women’s eligibility for political office and access to formal employment, perpetuating cycles of inequality.
g) Gender-Based Violence
Women experience high levels of domestic violence, sexual harassment, and harmful practices, consistent with UNDP’s (1995) observation that violence stalks women “from cradle to grave.” Such violence not only undermines human rights but also discourages women’s full participation in society (NPC & ICF, 2019).

Despite these obstacles, Nigerian women have made strides in leadership and global recognition. Figures such as Ngozi Okonjo-Iweala and Obiageli Ezekwesili have shown that women can excel in governance and global finance, while grassroots women’s movements continue to challenge discriminatory norms. Still, as the National Gender Policy (2006) stresses, effective reform demands cooperation, cultural transformation, and strong political will. In sum, while Nigeria has aligned with global instruments such as the Beijing Platform for Action (1995) and CEDAW, gender inequality remains deeply entrenched. Socio-cultural traditions, political exclusion, economic barriers, and weak institutional enforcement sustain women’s marginalization. 
3. METHODOLOGY
The study employed a descriptive survey research design, chosen for its suitability in capturing the perceptions, attitudes, and experiences of a large population regarding gender equality and sustainable development in Nigeria. The design allows for quantitative representation of trends as well as qualitative insights from respondents. The population for the study is drawn from Anambra State, Nigeria, located in the southeastern region of the country with over 11 million residents. According to the 2006 National Population Census, the state had a population of 4,177,828 people, distributed across 21 local government areas (National Population Commission [NPC], 2006). For this study, the population is disaggregated into the three senatorial districts of Anambra: Anambra Central, Anambra South, and Anambra North.	


Table 1: Sample Size Distribution Table
	Senatorial District
	Population
	Sample Size
	Percentage (%)

	Anambra Central
	1,468,793
	141
	35

	Anambra South
	1,576,804
	151
	38

	Anambra North
	1,132,231
	108
	27

	Total 
	4,177,828
	400
	100


Source: Research Report, 2025
The sample size for this study was determined using the Taro Yamane (1967) statistical formula for sample size determination:
n = N / (1 + N(e)²)
Where:
n = sample size
N = population size
e = margin of error (0.05)
Applying this formula to the population of 4,177,828, a sample size of 400 respondents was obtained and deemed adequate for the study.	
Additionally, the study employed a multi-stage sampling approach. Initially, stratified sampling technique was utilized to divide Anambra State into its three constituent senatorial zones. This stratification ensured proportional representation across the different geographical and administrative divisions of the state. Subsequently, one local government area was purposively selected from each senatorial zone: Awka North Local Government Area representing Anambra Central Senatorial Zone, Ekwusigo Local Government Area for Anambra South Senatorial Zone, and Anambra West Local Government Area for Anambra North Senatorial Zone. Four hundred (400) copies of the questionnaire were distributed to the three selected local governments, one for each Senatorial Districts of the State as showcased below:
Table 2: Distribution of Questionnaire Table
	Senatorial District
	No. Distributed 

	Anambra Central
	141

	Anambra South
	151

	Anambra North
	108

	 Total
	400

	 Percentage %
	100 %


Source: Research Report, 2025

The study utilized both primary and secondary sources of data to ensure comprehensive coverage of the research objectives. Primary data were collected through a structured questionnaire specifically designed by the researcher, guided by established principles of questionnaire construction to systematically address the research questions and objectives. secondary data were obtained from textbooks, peer-reviewed journal articles, government publications, international conventions (e.g., CEDAW, Beijing Platform for Action), newspapers, and policy documents such as the National Gender Policy (2006). These secondary sources provided the necessary theoretical foundation and contextual background for interpreting the findings.
For analysis, responses were carefully collated and tallied, with descriptive statistics such as frequencies, percentages, and means employed to present patterns in the data. To test the hypotheses, Chi-Square (χ²) analysis was applied at a 0.05 level of significance, enabling the researcher to determine whether differences in responses were statistically significant. This method was particularly useful in clarifying whether gender equality has a measurable relationship with sustainable development outcomes in Nigeria. Finally, the study adhered to established ethical standards. Respondents were fully informed about the purpose of the study and gave their consent before participating. Participation was voluntary, and respondents were assured of confidentiality and anonymity. Sensitive issues were handled with caution, and data were reported objectively to maintain research integrity
· Theoretical Framework and application:

This study is anchored on postmodern feminist theory, as articulated by Walby (1992). Postmodernists emphasize that women’s subordination is not rooted solely in material conditions but is largely the outcome of cultural constructions of gender, mediated by language, discourse, and representation. They argue that words and symbols shape perceptions of what it means to be male or female, influencing societal expectations and individual consciousness. Within this framework, the subordination of women is sustained through discursive practices that normalize gender stereotypes, such as labeling women as “soft” or “weaker vessels,” and excluding them from leadership, politics, and decision-making (Walby, 1992).
Critics have pointed out that although postmodern feminism emphasizes the power of language and discourse, it runs the risk of ignoring the structural settings of oppression that support gender inequality, such as political economy and class inequalities (Walby, 1992).  Materialist feminism, which situates women's oppression within capitalist structures and contends that property ownership, wage disparities, and economic dependency are the material foundations of women's subordination, is acknowledged in this study to enhance the analysis. Similarly, radical feminism adds by stressing reproductive and sexual interactions as essential sites of women’s oppression, contending that power over women’s bodies reinforces systemic inequalities (Firestone, 1972). Thus, the study adopts a multi-theoretical framework: while postmodernism explains how discourse and cultural constructions perpetuate inequality, materialist and radical perspectives illuminate how structural and reproductive dynamics entrench women’s marginalization. Together, these theories provide a robust lens for analyzing gender inequality in Nigeria and its implications for sustainable development.
Applying these theories to the Nigerian context underscores that gender inequality cannot be reduced to biological difference, but must be understood as a product of cultural norms, patriarchal institutions, and political-economic structures. For instance, while postmodernist insights help explain how stereotypes and cultural narratives label women as passive, materialist feminism highlights how women’s exclusion from land ownership and formal employment reinforces economic subordination (World Bank, 1995). Radical feminist theory, in turn, sheds light on harmful practices such as early marriage and female genital mutilation, which restrict women’s autonomy and reinforce subordination. Framing gender equality as a panjandrum goal for the Sustainable Development Goals (SDGs), the theoretical framework clarifies why inequality persists despite policy commitments. Postmodern perspectives show how discourse sustains discrimination, while structural feminist theories point to weak enforcement of gender policies and systemic economic exclusion. The framework also complements Sen’s (1999) Capability Approach, which positions gender equality not only as a basic freedom but also as a prerequisite for sustainable development.
4. DATA PRESENTATION, ANALYSIS AND DISCUSSION
The purpose of this section is to present and interpret the data collected from respondents across the three senatorial districts of Anambra State. A total of 400 questionnaires were administered, and responses were retrieved, tallied, and analyzed. Descriptive statistics such as frequencies, percentages, and means were first applied to summarize patterns, while inferential statistics using Chi-Square (χ²) were employed to test the stated hypotheses at a 0.05 level of significance. The results are here discussed in relation to the research objectives and the broader literature on gender equality and sustainable development.
The researcher distributed four hundred (400) questionnaires across three local government areas, with one area selected from each Senatorial District within the State. Of these, three hundred and fifty-six (356) questionnaires were retrieved, yielding an 89% response rate, while forty-four (44) questionnaires (11%) were not recovered despite efforts to retrieve them.
Among the returned questionnaires, forty-two (42) were excluded from the analysis due to incomplete or improper responses, accounting for 10.5% of both the total distributed and returned questionnaires. Consequently, three hundred and fourteen (314) questionnaires were deemed suitable for analysis, representing 78.5% of the total distribution and return respectively. The table below presents the questionnaire distribution and returns rates for this study.
Table 3: Return Rate of Distributed Questionnaire Table
	Senatorial District
	No. Distributed 
	No. Returned
	No. Not Returned
	No. Condemned
	No. Used

	Anambra Central
	141
	125
	16
	17
	108

	Anambra South
	151
	131
	20
	19
	112

	Anambra North
	108
	100
	8
	6
	94

	Grand Total
	400
	356
	44
	42
	314

	 Percentage %
	100 %
	89 %
	11%
	10.5%
	78.5%


Source: Research Report, 2025

Research Question One: Is there a relationship between gender equality and Nigeria's SDGs?
Table 4: Relationship between gender equality and Nigeria's SDGs
	Responses 
	Strongly Agree  
	Agree  
	Don’t Know  
	Disagree
	Strongly Disagree
	Total

	Women's economic empowerment is linked to ending poverty (SDG 1) and reducing income inequality
	172
55%
	62
20%
	17
5%
	34
11%
	29
9%
	314
100%

	Ensuring girls' access to quality education (SDG 4) is essential for their overall development and for achieving gender equality
	120
38%
	67
21%
	44
14%
	28
9%
	55
18%
	314
100%

	Addressing gender-based disparities in healthcare (SDG 3) is crucial for improving maternal and child health outcomes
	156
50%
	51
16%
	25
8%
	50
16%
	32
10%
	314
100%

	Ensuring women's full participation in political decision-making (SDG 5) is vital for creating inclusive and representative governance structures
	164
52%
	53
17%
	37
12%
	28
9%
	32
10%
	314
100%

	Women play a critical role in environmental management and conservation (SDG 13) as their traditional knowledge and practices can be invaluable in addressing environmental challenges
	156
50%
	56
18%
	28
9%
	40
13%
	34
11%
	314
100%

	Achieving gender equality is essential for creating a more just and equitable society (SDG 16) where everyone has the opportunity to thrive. 
	168
54%
	55
18%
	20
6%
	43
14%
	28
9%
	314
100%

	TOTAL
	936
	344
	171
	223
	210
	1884


Source: Research Report, 2025

Table 4 revealed the relationship between gender equality and Nigeria's SDGs. Total responses across all statements: 1,884, Strongly Agree: 936 responses, agree: 344 responses Don't Know: 171 responses, disagree: 223 responses, Strongly Disagree: 210 responses. Therefore, the presentation and analysis of the data above shows that there is a relationship between gender equality and Nigeria's SDGs in relations to SDGs 1, 4, 3, 5, 13, 16 among others.
Hypothesis One: There is a relationship between gender equality and Nigeria’s SDGs.
Decision Criteria: When the computed value of chi-square (x2) is greater than (>) the table value of chi-square (X2), the first hypothesis will be accepted.
	Senatorial Districts
	Strongly agree
	Agree
	Don’t Know
	Disagree
	Strongly disagree
	Total

	Anambra Central
	31
	20
	12
	26
	19
	108

	Anambra South
	38
	19
	17
	6
	9
	89

	Anambra North
	49
	32
	11
	14
	11
	117

	Total
	118
	71
	40
	46
	39
	314


Table 5: Observed frequency for hypothesis one
Source: Research Report, 2025

Calculation of Degree of Freedom (DF); DF = (R – 1) (C – 1)
Where R = number of rows in the contingency table; C = number of column in the contingency table
DF = (3 – 1) (5 – 1) = 2 x 4 = 8
At 0.05 significant level and 8 degrees of freedom, the total value of chi-square(x2) =15.51
Computation of chi-square(x2)
X2 =    ∑(o – e)2
                e
Where o = observed frequency; E = expected frequency
Expected frequency (e) is given by RT x CT
                                                            GT  
Where RT = row total; CT = Column Total; and GT = Grand Total
Table 6: Computation of Chi-Square (x2) for Hypothesis One
	Observed frequency (o)
	Expected frequency (e)
	(o – e)
	(o – e)2
	(o – e)2
    E

	31
	40.59
	-9.59
	91.9681
	2.28

	20
	24.42
	-4.42
	19.5364
	0.80

	12
	13.76
	-1.76
	-3.0976
	0.23

	26
	15.82
	10.18
	103.6324
	6.55

	19
	13.41
	5.59
	31.2481
	2.33

	38
	33.45
	11.60
	134.56
	5.10

	19
	20.12
	5.62
	31.5844
	2.36

	17
	11.34
	5.87
	34.4569
	3.10

	6
	13.04
	-8.5
	72.25
	4.98

	9
	11.05
	-6.78
	45.9684
	2.91

	49
	43.97
	5.03
	25.3009
	0.58

	32
	26.46
	5.54
	30.6916
	1.16

	11
	14.90
	-3.90
	15.2100
	1.02

	14
	17.14
	-3.14
	9.8596
	0.56

	11
	14.53
	-3.53
	12.4609
	0.86

	
	
	
	
	X2=   ∑(o – e)2 = 34.82
                 E


Source: Research Report, 2025
Decision
Since the computed value of chi-square (X2) of 34.82 is greater than (>) the table value of chi-square of 15.51, hypothesis one is accepted. The study therefore established that there is a relationship between gender equality and Nigeria’s SDGs. Analysis of responses revealed that about 189 of respondents recognized gender equality as a critical driver of sustainable development. Over 70% of participants agreed or strongly agreed that empowering women through education, employment, and political representation contributes directly to poverty reduction and social progress. This finding resonates with Sen’s (1999) Capability Approach, which emphasizes gender equality as both an intrinsic freedom and an instrumental tool for development. It also aligns with the National Gender Policy (2006), which stresses that development policies in Nigeria must be gender-sensitive to achieve equity and national growth.

Research Question Two: Is there a link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs?
Table 7: A link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs
	Responses
	Strongly Agree  
	Agree  
	Don’t Know  
	Disagree
	Strongly Disagree
	Total

	Limited representation and participate in decision-making processes.
	179
57%
	65
21%
	13
4%
	34
11%
	23
7%
	314
100%

	Economic Disparities including lower wages and limited access to resources
	157
50%
	55
18%
	28
9%
	40
13%
	34
11%
	314
100%

	Gender-based violence including domestic violence and sexual harassment - major obstacles to women's empowerment and well-being
	144
46%
	50
16%
	32
10%
	52
17%
	36
11%
	314
100%

	Social norms and cultural practices and other discriminatory practices which can hinder women's progress. 
	224
71%
	47
15%
	12
4%
	21
7%
	10
3%
	314
100%

	Existing legal and policy gaps may not adequately protect women's rights and ensure their equal access to opportunities
	46
15%
	219
70%
	21
7%
	17
5%
	10
3%
	314
100%

	TOTAL
	750
	436
	106
	164
	113
	1570


  Source: Research Report 2025.

Table 7 revealed a link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs. 750 or 48% respondents indicated strongly agree, 436 or 28% respondents indicated agree, 106 or 7% respondents said don’t know, 164 or 10% respondents indicated disagree, and 113 or 7% respondents indicated strongly disagree.  
The presentation and analysis of the data above shows that there is a link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs. Respondents identified patriarchal cultural practices, economic exclusion, limited access to education, and political marginalization as the most significant obstacles. For example, more than half of the respondents noted that women are systematically disadvantaged in political contests due to financial constraints and discriminatory nomination processes within political parties. These findings are consistent with earlier studies (Afolabi-Akiyode, 2008; Udegbe, 2004), which observed that cultural stereotypes and institutional biases continue to limit women’s full participation in Nigerian public life.
Test of Hypothesis Two: There is a link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs.
Decision Criteria 
When the computed value of chi-square (x2) is greater than (>) the table value of chi-square (X2), the second hypothesis will be accepted.


           Table 8: Observed frequency for hypothesis Two
	Senatorial Districts 
	Strongly Agree
	Agree
	Undecided
	Disagree
	Strongly Disagree
	Total

	Anambra Central
	22
	25
	21
	23
	17
	108

	Anambra South
	19
	30
	12
	17
	11
	89

	Anambra North
	24
	54
	12
	17
	10
	117

	Total
	65
	109
	45
	57
	38
	314


Source: Research Report, 2025
Calculation of Degree of freedom (DF); DF = (R-1) (C-1)
Where 	R = Number of Row in the contingency table, C = Number of columns in the contingency table
DF = (3-1) (5-1) = 2 x 4 = 8
At 0.05 significant level and 8 degree of freedom the table value of chi-square = 15.51
Computation of chi-square (X2)

Where 	O = Observed frequency, e = Expected frequency
Expected frequency (e) is giving by 
Where 	RT = Row total; CT = Colum total; GT = Grand total
      Table 9: Computation of Chi-Square for Hypothesis Two 
	Observed Frequency (o)
	Expected Frequency (e)
	(o-e)
	(o-e)2
	(o-e)2
    E

	22
	22.36
	-0.36
	0.1296
	0.01

	25
	37.49
	-12.49
	156.0001
	4.16

	21
	15.48
	5.52
	30.4704
	1.97

	23
	19.61
	3.39
	11.4921
	0.59

	17
	13.07
	3.93
	15.4449
	1.18

	19
	18.42
	0.58
	0.3364
	0.02

	30
	30.89
	-0.89
	0.7921
	0.03

	12
	12.75
	-0.75
	0.5625
	0.04

	17
	16.16
	0.84
	0.7056
	0.04

	11
	10.77
	0.23
	0.0529
	0.01

	24
	24.22
	-0.22
	0.0484
	0.00

	54
	45.61
	8.39
	70.3921
	1.54

	12
	16.77
	-4.77
	22.7529
	1.36

	17
	21.24
	-4.24
	17.9776
	0.85

	10
	14.16
	-4.16
	17.3056
	1.22

	
	(X2) =∑ (o-e)2  = 13.02
                  E                             


Source: Research Report, 2025.
Decision
Since the computed value of chi-square (X2) of 13.02 is lesser than (<) the table value of chi-square of 15.51, hypothesis two is rejected. The study therefore established that there is a link between specific concern areas of gender inequality and the realization of Nigeria’s SDGs.

5. CONCLUSION AND RECOMMENDATIONS

This study has demonstrated that gender equality is indeed a panjandrum goal to the realization of Sustainable Development Goals (SDGs) in Nigeria. Using Anambra State as a case study, the findings provide clear evidence that without the active inclusion of women in education, politics, the economy, and health systems, Nigeria’s aspirations for sustainable development will remain unattainable. The analysis established that respondents overwhelmingly perceive gender equality as central to reducing poverty, promoting justice, enhancing governance, and ensuring environmental sustainability. Women’s empowerment was strongly linked to improvements in household welfare, social stability, and democratic inclusivity. 
Yet, despite these positive perceptions, the persistence of patriarchal norms, structural discrimination, and political exclusion continues to hinder women’s full participation. As shown in this study, systemic inequalities are not only a violation of human rights but also a developmental constraint. By marginalizing half of its population, Nigeria undermines its capacity to achieve the SDGs by 2030. In essence, this research concludes that gender equality is not peripheral but central indeed panjandrum to Nigeria’s sustainable development journey. The path toward equity and justice is also the path toward accelerated progress in education, economic growth, governance, and human well-being.
Based on the findings, the following recommendations are advanced to strengthen gender equality as a panjandrum goal for Nigeria’s development:
a) Strengthening Legal and Policy Frameworks and Combating Gender-Based Violence: Nigeria must go beyond symbolic commitments to global conventions by ensuring practical enforcement of gender-sensitive laws and policies. The National Gender Policy (2006) should be fully operationalized across government structures, with measurable benchmarks for compliance. 
b) Promoting Education and Literacy: Nigeria must prioritize girls’ education as a transformative lever. Scholarships, infrastructural development in rural communities, and sensitization campaigns should address cultural stereotypes that discourage female education. 
c) Addressing Economic Disparities: Women’s access to credit, land ownership, and entrepreneurship should be expanded. Financial institutions and government agencies should adopt gender-responsive economic policies that empower women to contribute meaningfully to national productivity. 
d) Transforming Social Norms and Attitudes: Since patriarchy remains a formidable barrier, community-based interventions must engage traditional and religious leaders in promoting women’s rights. Harmful practices such as child marriage, disinheritance, and discriminatory widowhood rites must be actively challenged. 
e) Empowering Women in Leadership: Institutionalizing affirmative action is critical. Political parties should adopt gender quotas, and legal frameworks should guarantee a minimum threshold of women in elective and appointive positions, ensuring balanced representation in governance. 
f) Collaboration and Partnerships: Nigeria should strengthen partnerships with international organizations such as UN Women, UNDP, and the African Union, while also learning from global best practices where gender equality has been effectively mainstreamed into national development agendas. 
g) Data Collection and Monitoring: The government and its MDAs should collect and analyse data on gender equality indicators in the country. This is essential for tracking progress and identifying areas where further action is needed to achieve gender equality - a panjandrum goal to the realization of Sustainable Development Goals in Nigeria.
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