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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The research paper is quite interesting and crafted nicely on the significance of organizational climate which does not limits only to industries but also institutions. Though it is well said that Teaching is a Noble profession, it is also equally significant and certainly true that teachers are the change agents and transform the students by developing an open mindset towards accepting the recurring changes and advancements in technology and to become more resilient in their personal and professional lives.
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	Quite apt and gives a gist of the research paper
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	Yes. It is in line with the research guidelines.
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	Yes.  
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	Rendition is good and clearly understandable 
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	 Overall, the research clearly indicates that besides attracting talents (teachers) to cope with the fast-paced, fiercely competitive environment, it is also necessary to actively support their development to stay relevant. In other words, the performance of the teacher and reputation of the institution is correlated by the outcomes and achievements realized in the respective roles.
It is obvious that teaching profession is stressful and tend to become egoistic when teachers are grown in the campus based on seniority and experience. Hence to acquaint them towards a positive and supportive organizational climate, it is essential for the management of the institutions by conducting regular interventions and focusing on participative decision-making, enable two-way communication and foster supportive leadership which can strengthen the work environment and improve institutional outcomes.
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