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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	
	

	Is the manuscript scientifically, correct? Please write here.
	
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	
	

	Is the language/English quality of the article suitable for scholarly communications?


	
	

	Optional/General comments


	General Comments

The study does not clearly articulate specific research objectives or research questions. 

Phrases like "The findings indicated a satisfactory result..." are unclear. What constitutes "satisfactory"? More precise data or statistical results should be included or referenced. Terms such as "various aspects" and "different factors" need clearer definitions and categorization.

The method section is too brief

 How was the sample selected?

  What was the sample size?

  What specific survey instrument or scale was used (e.g., Likert scale)?

  Was the instrument validated?

No mention of reliability tests (e.g., Cronbach's alpha).

Data Analysis and Results Lack Depth

 The paper mentions that there were “significant differences” but does not report any statistical values (e.g., p-values, t-tests, ANOVA results). No mention of how the data were analyzed or interpreted.

Weak Literature 

There is no discussion of related literature or theories on job satisfaction (e.g., Herzberg’s Two-Factor Theory, Maslow’s Hierarchy of Needs), which limits the academic grounding of the study. A literature review section is either missing or underutilized.

Redundancy and Repetition

The study repeats the same ideas in multiple sentences (e.g., faculty satisfaction, role of colleagues/superiors), which makes it sound repetitive.

Suggestions for Improvement:

 Clarify the research problem, objectives, and hypotheses.

 Expand and detail the methodology and data analysis.

Include more quantitative data and statistical evidence.

Integrate theoretical frameworks and relevant literature.

Provide a critical discussion and practical implications of findings.

Acknowledge limitations and offer future research directions.
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