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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The study is relatively important when it considered on the human behavioural importance within the organizations from different industries.  Besides that, sustainability also considered relevant in current environment considered on the sustainable development goals. Meanwhile, review papers are critical in evaluating current research outputs. 
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3. Materials and Method
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