


Original Research Article 

STUDENT INTERNSHIP AND CAREER READINESS SKILL OF BEEd AND BSEd STUDENT INTERNS OF ST. FRANCIS XAVIER COLLEGE

[bookmark: _GoBack]

Abstract
A student internship is a temporary work experience program designed to provide students with practical, hands-on experience in their field of study or career interest. Student internships play a significant role in developing career readiness skills. They bridge the gap between academic learning and professional work, equipping students with the skills and knowledge they need to transition into the workforce with confidence. This study aimed to determine the significant influence of student internships on career readiness skills among education interns at Saint Francis Xavier College. Employing a predictive quantitative research design, the study utilized adapted and slightly modified questionnaires from studies published in reputable international journals. These instruments were administered to 168 education interns to gather much-needed data. Statistically, the collected data were processed using the weighted mean, standard deviation, Pearson Product-Moment Correlation Coefficient, and Regression Analysis. Results indicated that the extent of student internships was rated very high, and the level of college readiness skills was also very high. Moreover, the study revealed a positive and significant relationship between student internships and career readiness skills. Furthermore, the study found that student internship significantly influences career readiness skills. It can be concluded that practical learning enhances academic knowledge: The hands-on experiences gained through internships complement theoretical learning, allowing students to better understand and apply academic concepts in real-world scenarios.
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Introduction
Career readiness is essential in today’s dynamic job market, equipping graduates with the skills and traits needed to transition from education to employment and succeed in evolving workplaces (Kuttappan, 2023). However, challenges persist, including discrepancies between students’ self-assessed readiness and actual competencies, misalignment with employer expectations, and limited career service engagement (Andrade, 2019). Inadequate data collection further complicates efforts to evaluate readiness levels. While studies show students believe they develop key competencies in college, gaps remain between perceived and actual preparedness for the workforce (Miller, 2019). These issues highlight the need for more targeted, data-driven strategies to improve career readiness outcomes.
Communication, problem-solving, and teamwork, which are all key aspects of career readiness, are essential for students as they transition into the workforce. These skills are closely tied to practical experiences like internships, which allow learners to apply academic knowledge in real-world settings. Hora et al. (2020) found that internships enhance employability, while Schlager et al. (2016) noted higher career readiness among students who completed internships. These findings stress the need to integrate structured internship programs into higher education to better prepare students for today’s professional demands.
Despite growing research on internships and career readiness, few quantitative studies focus on BEEd and BSEd student interns. Prior studies, such as those by Rahman (2021), Evans and Chen (2020), and Lopez (2019), explored internship effects in various fields using qualitative or mixed methods, but none offer clear statistical data on education majors. This gap limits understanding of how internships shape workplace readiness among future educators. Thus, this study aims to quantitatively examine the impact of student internships on career readiness and explore whether academic achievement influences post-graduation preparedness. Its findings will guide institutions in strengthening internship programs for teacher education.
Statement of the Problem
The study aimed to determine the significant influence of student internship on the career readiness skills of the BEEd and BSEd student interns. Specifically, it intended to answer the following questions:
1. What is the level of internship in terms of:
1.1. internship program;
1.2. pre-internship;
1.3. during internship; and 
1.4. post0internship?
2. What is the level of career readiness in terms of:
2.1.       career management;
2.2        communication;
2.3        critical thinking, problem solving;
2.4        digital technology;
2.5        global and cultural fluency?
3. Is there a significant relationship between student internship and career readiness skills?
4. Does student internship significantly influence career readiness skills?

Null Hypotheses
Ho1: There is no significant relationship between student internship and career readiness skill.
Ho2: There is no significant influence of student internship on career readiness skill.
Theoretical/Conceptual Framework
	This study is anchored in David Kolb’s (1976) Experiential Learning Theory, which views learning as a cycle involving Concrete Experience, Reflective Observation, Abstract Conceptualization, and Active Experimentation. In student internships, interns gain hands-on teaching experience (CE), reflect on their practices (RO), develop new strategies (AC), and apply them in future classroom settings (AE). This process plays a crucial role in building career readiness by linking experience with continuous professional growth.
	Student Internship
· Internship program
· Pre-internship
· During internship
· Post-internship




	Career Readiness Skill
· Career Management
· Communication
· Critical thinking problem solving
· Digital technology
· Global and cultural fluency
· Leadership
· Professional and Work Ethics
· Teamwork and Collaboration





                                                                                                









Figure 1. Conceptual Framework

Methodology
This study employed a descriptive-correlational research design to examine the relationship and influence of student internship on career readiness skills. The research was conducted at St. Francis Xavier College, located in San Francsico, Agusan del Sur, Philippines, during the academic year 2023-2024.
The study participants included 105 Bachelor of Elementary Education (BEEd) and 63 Bachelor of Secondary Education (BSEd) student interns, selected using the universal sampling method. Only students who were officially enrolled during the academic year were included in the sample.
[bookmark: _Hlk199676768]To gather the necessary data, two main instruments were used: the student internship questionnaire developed by Plaza et al. (2017) which includes 27 items rated on a 5-point Likert scale, and the career readiness skill adapted from Miller (2019), composed of 35 items distributed unequally to eight indicators.
The data gathering procedure involved securing approval from the Executive Vice-President of the school and the Dean of the College of Teacher Education. A formal request was made to the Registrar’s Office for the official list of student interns enrolled during the academic year 2023–2024. Upon approval, informed consent was obtained from the respondents before distributing the research instruments. The collected data were then encoded and subjected to analysis.
Descriptive statistics, including the mean and standard deviation, were utilized to assess the levels of student internship experience and career readiness skills. To determine the relationship between the two variables, Pearson’s correlation coefficient was applied. Furthermore, multiple regression analysis was conducted to evaluate the extent to which student internship experiences predict or influence career readiness skills.
Ethical considerations were diligently followed throughout the study. The confidentiality of participants' responses was safeguarded, and participation was voluntary, with respondents given the freedom to withdraw from the study at any time without facing any repercussions.
Results
Table 1. Descriptive Table
	Variables and Their Indicators
	Standard Deviation
	Mean
	Verbal Description

	Student Internship
	.39
	3.55
	Very High

	      Internship Program
	.45
	3.42
	Very High

	      Pre-internship
      During Internship
      Post-internship
	.43
.53
.43
	3.60
3.50
3.67
	Very High
Very High
Very High

	Career Readiness Skill
	.44
	3.51
	Very High

	      Career Management
      Communication
      Critical Thinking
      Digital Technology
      Global and Cultural Fluency
      Leadership
      Teamwork and Collaboration
	.54
.52
.51
.51
.56
.77
.49
	3.44
3.56
3.51
3.59
3.45
3.28
3.68
	Very High
Very High
Very High
Very High
Very High
Very High
Very High



Table 1 shows high mean scores for both student internship and career readiness skill. Post-internship had the highest mean of 3.67, while the internship program scored the lowest at 3.42, yet all indicators remain within the Very High range. The low standard deviations (0.39 to 0.53) reflect consistent responses among students, indicating strong performance and positive outcomes throughout the internship experience. These results highlight the effectiveness of the program in preparing students, supporting their development, and enhancing career readiness.
On the other hand, students demonstrate a very high degree of career readiness skill among eight indicators. Results show high mean scores across eight indicators of career readiness skills, ranging from 3.28 to 3.68, with an overall mean of 3.51, all rated as Very High. This suggests that respondents consistently demonstrate strong readiness for professional environments. Communication scored 3.56, emphasizing its vital role in workplace interaction. Critical thinking and problem-solving, both essential for handling job-related challenges, recorded a mean of 3.51. The integration of digital technology also ranked high, with a mean of 3.59, highlighting the importance of tech proficiency in today’s careers. These consistently high scores reflect well-developed competencies essential for workforce success.
[bookmark: _Hlk198583133]Table 2.  Test of Relationship
	Independent Variable
	Career Readiness Skills

	
	R-value
	p-value
	Decision on Ho
	Remarks

	Student Internship
	.55
	.000
	Rejected
	Significant



	        Table 2 shows the statistical correlation between student internship and career readiness skills. The results show a significant positive relationship, with a computed Pearson correlation coefficient (R-value) of .55 and a p-value of .000. Since the p-value is less than the standard significance level of 0.05, the null hypothesis is rejected, indicating that student internship has a statistically significant relationship with students' career readiness skill.
Table 3. Regression Table
	
Independent Variable
	Career Readiness Skill

	
	R2-value
	F-Value
	p-value
	Decision on Ho
	Interpretation

	Student Internship
	30.0%
	71.232
	.000
	Rejected
	Significant


Table 3 illustrates the findings of the regression analysis, showing that student internship significantly predicts career readiness skill. The R² value of 30.0% indicates that student internships account for a substantial portion of the variance in students' career readiness. With an F-value of 71.232 and a p-value of .000, the result is statistically significant, prompting the rejection of the null hypothesis (Ho). This outcome implies that students who engage in internships are more likely to develop skills essential for entering the workforce. Despite this significant relationship, 70% of the variance remains unexplained, pointing to the necessity of investigating additional variables that contribute to career readiness. This supports the need for a more comprehensive approach to understanding all factors involved in student career development.
Discussion 
	The study revealed that BEEd and BSEd student interns at St. Francis Xavier College showed excellent performance throughout their internship supported by the findings that strong internships enhance employability and job prospects (Knouse et al., 2016). High level of pre-internship readiness underscores the importance of preparation (Arias-Aranda et al., 2018), while post-internship growth in skills and professionalism aligns with research highlighting internships’ role in career development (Margaryan et al., 2020). Overall, internships effectively bridge academic learning and practical experience, better preparing students for the workforce.
Correlation analysis revealed a significant positive relationship between student internships and career readiness skills, suggesting that students who engage in internships develop key professional competencies such as communication, problem-solving, and teamwork (Cunningham et al., 2020). These experiences provide students with practical exposure, enhancing their adaptability and confidence in workplace settings (Sisman et al., 2016). High-quality internship programs serve as vital platforms for students to translate academic knowledge into real-world practice. Integrating such opportunities into educational programs strengthens students’ readiness for career success.

Regression analysis confirmed that internship experiences significantly influence students’ perceived work readiness, supporting previous research that connects internships to career readiness skill. Students who engaged in internships reported improved application of academic, higher-order, and professional skills in real-world settings, highlighting personal growth and job satisfaction over external rewards such as salary (Patsiotis et al., 2019). Internship participation also supports digital technology readiness, equipping students with essential competencies for future professional demands (Leonova et al., 2021). These programs serve as a bridge between theoretical knowledge and practical experience, ultimately improving graduates’ employability prospects (Margaryan et al., 2020).

Conclusions
	Since student internships significantly influence career readiness skills, David Kolb’s (1976) Experiential Learning Theory is affirmed, as it highlights the importance of linking theory to practice. Internships serve as valuable opportunities for students to apply academic knowledge, cultivate essential skills, and establish professional networks. Students who engaged in internship experiences demonstrated greater adaptability, collaboration, and confidence, all of which are key indicators of enhanced career readiness. Statistical analysis revealed that internships accounted for 30% of the variance in career readiness, suggesting that additional contributing factors may exist beyond the scope of this study.

Recommendations
	Given these findings, higher education institutions are encouraged to enhance internship programs by integrating them into the curriculum, assigning a dedicated Cooperating Teacher for consistent mentorship, and providing structured feedback and reflection opportunities. Establishing strong partnerships with cooperating schools and offering professional development workshops, career counseling, and experiential learning can further support students’ career readiness. Future research may investigate additional influencing factors, such as motivation and industry engagement, and replicate the study across diverse academic contexts to validate and extend its findings.
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