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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	An evaluation of the article reveals that the manuscript is significant as it enhances the field of organizational behaviour science as well as in the social sciences, particularly in examining how leadership style, communication effectiveness, and work motivation impact employee performance within the public sector. The study's findings will enrich the existing literature on human resource management, especially regarding government institutions that face heavy workloads, like correctional facilities. This research's results are anticipated to guide correctional centre leadership in creating managerial policies, such as fostering more inclusive leadership, improving internal communication, and establishing a sustainable system for motivation to enhance employee productivity. This research aims to offer a fresh viewpoint on managing human resources within the public sector that is more strategic and grounded in evidence.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title of the article is suitable.  It is clear and easy to understand.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract of the article is comprehensive.  It is concise and informative.  It provides the key elements such as a clear problem statement, the research method adopted, the key findings of the research and the implications/conclusions.  These were presented in an organized and coherent manner by the author.
	

	Is the manuscript scientifically, correct? Please write here.
	From the hypotheses drawn, and the analysis derived from the tests carried out by the researcher, the manuscript is scientifically correct.  However, the author should make a slight correction on page 6…last paragraph, second to the last sentence should read…” Therefore, the second hypothesis is formulated as follows:”
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient and recent, with the oldest reference in 2008 and the newest reference as early as 2025.  The in-text citations were adequately captured.
	

	Is the language/English quality of the article suitable for scholarly communications?


	The quality of the language of the article and quality of English is suitable for scholarly communications.  It provides a clear and concise language, maintaining a consistent tone.
	

	Optional/General comments


	It is suggested that further research should be conducted by involving other variables that may also affect organizational performance.
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