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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript addresses a highly relevant topic by empirically investigating the interplay between work experience, education level, and employee performance, with a focus on the mediating role of knowledge sharing within a government education office context. The study's use of quantitative methods—specifically PLS-SEM—along with a well-detailed sample from the Banyumas Regency Education Office, contributes valuable primary data to the existing literature on public sector human resource management. appreciate the manuscript's clear finding that, while education level strongly impacts performance, work experience and knowledge sharing have more nuanced or indirect roles; this challenges common assumptions and highlights organizational factors that need direct attention.

One of the manuscript's strengths is its thoughtful discussion on why experience alone may not guarantee performance improvement, emphasizing the necessity of ongoing training and active knowledge-sharing cultures. also value the transparent reporting of non-significant results, which serves to guide future research and practice and helps to address publication bias in the field. However, the manuscript could further enhance its contribution by more fully exploring the reasons behind the weak effect of knowledge sharing and suggesting actionable steps for fostering more effective knowledge exchange in bureaucratic contexts. Overall, the paper is well structured, relevant, and provides important insights that can inform both academic research and policy development in the domain of educational administration.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The current title, "The Impact of Work Experience and Education Level on Employee Performance: Knowledge Sharing as Mediation," is generally suitable as it clearly conveys the key variables and the mediating role investigated in the study, accurately reflecting the manuscript’s content. However, to enhance clarity and emphasize the specific context and findings, I suggest a minor revision to better highlight the nuanced results and setting of the study:

Suggested alternative title:
"The Influence of Work Experience and Education Level on Employee Performance in the Banyumas Education Office: Examining the Mediating Role of Knowledge Sharing."

	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract of the manuscript is generally comprehensive as it succinctly outlines the study’s objectives, design, methodology, key results, and conclusions. It effectively communicates the main finding that education level significantly influences employee performance, while work experience and knowledge sharing do not have a direct significant impact, which aligns with the study’s core message. However, suggest the abstract could be improved by explicitly mentioning the specific context of the Banyumas Regency Education Office, which situates the study and its relevance more clearly for readers unfamiliar with the setting. Additionally, the abstract would benefit from a brief statement on the practical implications or recommendations, such as the need to optimize knowledge-sharing practices, to emphasize the study’s contribution to organizational policy and HR management. Lastly, the phrasing about knowledge sharing as a mediator could be clarified to state more directly that knowledge sharing did not significantly mediate the relationships, helping to avoid any possible ambiguity. These additions would enhance clarity and the abstract’s overall informativeness without increasing its length substantially.


	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript demonstrates a high degree of scientific correctness by employing a well-established quantitative methodology, specifically the Partial Least Squares Structural Equation Modeling (PLS-SEM) technique, which is appropriate for investigating causal relationships among multiple variables. The sampling method is clearly described, with a targeted respondent pool from the Banyumas Regency Education Office, and the survey instrument demonstrates good reliability and validity as evidenced by reported Cronbach’s alpha and composite reliability scores above accepted thresholds. The data analysis is transparent and rigorous, including comprehensive assessments of both the measurement and structural models, as well as clear reporting of direct and indirect effects with corresponding statistical values (T-statistics and P-values).

The manuscript is technically sound in its careful interpretation of results, notably distinguishing between significant and non-significant findings, and avoiding overstatement of the implications. Furthermore, the inclusion of R-square values and a detailed explanation of the variance explained by the model strengthens the empirical rigor. The use of recent and relevant literature for the theoretical framework and the clear articulation of limitations and recommendations for future research also contribute to the scholarly quality of the work. Overall, the manuscript's methodological clarity and transparent reporting of results support its scientific robustness and technical reliability.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The manuscript cites a reasonable number of references that cover key topics such as work experience, education level, knowledge sharing, and employee performance. Several sources are recent, with many published between 2020 and 2024. This demonstrates an effort to engage with up-to-date scholarship, which strengthens the credibility of the work.

However, a few improvements can be made to further enhance the sufficiency and recency of the references:

· Coverage: The current references are generally appropriate, but the review could benefit from inclusion of more internationally recognized, high-impact journal articles—particularly those related to knowledge sharing and performance in educational settings or public organizations.

· Recency: While there are references from the past three to five years, some foundational or theoretical sources are cited without an updated discussion of evolving trends, such as the digital transformation of knowledge sharing practices post-pandemic.


	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript demonstrates a generally clear and understandable use of English, effectively conveying its research aims, methodology, and findings. The structure of the article is logical, and technical terms are used appropriately for an academic audience. However, several areas could be improved to meet the highest standards of scholarly communication:

· Grammar and Syntax: While the overall meaning is clear, there are occurrences of awkward phrasing, minor grammatical errors, and inconsistent use of tenses and article placement (e.g., "enhances performance’s" instead of "enhances performance," or "the distribution of both explicit and implicit knowledge contributes to enhancing the capabilities of people and organizations"). These should be corrected for smoother readability.

· Sentence Clarity: Some sentences are overly long or complex, making them hard to follow. Breaking complex statements into shorter sentences will improve clarity and accessibility.

· Word Choice and Precision: At times, the manuscript uses phrases that could be made more concise or academic in tone. For example, expressions like "this indicates that..." could be replaced with more direct statements, and colloquial expressions should be minimized.

· Consistency: Maintain consistency in referring to variables and concepts throughout the text. For example, consistently use either "knowledge sharing" or "information sharing" and clarify any potential differences if both terms are used.


	

	Optional/General comments


	The manuscript presents a well-structured and thorough investigation into the impact of work experience and education level on employee performance, with a particular focus on the mediating role of knowledge sharing within the Banyumas Regency Education Office. The quantitative approach, employing PLS-SEM, is fitting for exploring such multidimensional relationships, and the paper benefits from rigorous sampling, data collection, and statistical analysis.

Strengths

· Contextual Relevance: The study addresses a real and timely issue within the Indonesian public sector, using recent data and centering the research within a clearly defined local setting.

· Clear Methodology: The procedures for data collection and analysis are detailed, enhancing transparency and reproducibility. Key constructs are measured with validated instruments, and statistical assessments of model reliability and validity are reported comprehensively.

· Balanced Discussion: The manuscript presents both significant and non-significant findings, offering a balanced discussion that avoids overclaiming and provides nuanced interpretations, particularly regarding the limited direct impact of work experience and knowledge sharing on performance.

· Practical Recommendations: The conclusion provides actionable recommendations, such as optimizing knowledge-sharing practices and considering additional factors like motivation and organizational culture in future studies.

Areas for Improvement

· Language and Clarity: While the paper is generally clear, further language editing is recommended to improve grammatical accuracy and ensure scholarly tone throughout.

· Literature Integration: The literature review would benefit from the inclusion of more recent and internationally recognized studies, especially on digital knowledge sharing, to anchor the research more firmly within global trends.

· Abstract and Title Specificity: The abstract should more explicitly state the study context and practical implications, while a minor revision to the title could improve clarity about the institutional focus and the role of mediators.

· Deeper Exploration of Null Results: The discussion could further elaborate on the lack of significant effects of work experience and knowledge sharing on performance, exploring possible contextual or organizational explanation
	


	PART  2: 



	
	Reviewer’s comment
	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)


	


Reviewer details:

A. Madhuri, Andhra Loyola College, India

Created by: DR
              Checked by: PM                                           Approved by: MBM
   
Version: 3 (07-07-2024)


