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	The results of our evaluation of the revision of the author's article in  the abstract are as follows:
1. Results and findings[conclusion] should be separated by component according to abstract guidelines. 
2. The study design must be associated with the content of the method in the article with concise, complete and in accordance with the abstract guidelines.
3. Condense the abstract word count to 300 words from 404 words.

Some points that need to be considered for additional discussion, the discussion process has been carried out which is contained in the following components:
1. This study only includes 79 samples from the basic materials sector on the Indonesia Stock Exchange (IDX) during the 2021-2023 period. These limitations can affect the generalization of results, especially since the base material sector may have unique characteristics that do not apply to other sectors. In addition, a short study period (3 years) may not be enough to capture long-term trends. [already discussed]
2. Descriptive statistics do not explain the content, information, and meaning of each variable. [already discussed]
3. In data analysis, the results of the study eliminate the multicollinearity test from the classical assumption test. [already discussed]
4. Some of the research results contradict previous findings. The researchers did not provide an in-depth explanation for why these results were different, raising questions about the consistency of the findings [already discussed]
5. Gender diversity is measured as a dummy variable (the presence or absence of female directors), which may be too simplistic. This variable does not reflect the proportion or active role of women on the board of directors, thus reducing the depth of the analysis. Gender diversity can be indicated as masculine or feminine.[ already discussed]
6. The findings of the study have not synthesized whether the signal is good news or bad news according to the signal theory used [already discussed]
7. Although research mentions practical implications for management, the recommendations given are still too general. For example, it is not explained how a company can concretely increase gender diversity or optimize company size to increase value. [already discussed]
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