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PART 1: Comments

	
	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her
feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A
minimum of 3-4 sentences may be required for this part.
	QWL  is  a  complex  concept  influenced  by  various  factors  in  both  work  and  personal  life.  QWL  is influenced by physical and emotional well-being, economic conditions, personal beliefs, and cooperation in
the degree to which teaching and non-teaching staff perceive the decisions by the administrator that affect them as fair. Teachers and supporting staff are more likely to treat the students fairly and respectfully if
they feel that they are being treated this way, particularly by their own force. Organizational justice is a
vital aspect of any assessment of police legitimacy. Organizational Citizenship Behavior (OCB) is a critical aspect of workplace dynamics, characterized by voluntary actions that extend beyond formal job requirements, thereby enhancing organizational effectiveness and cohesion. OCB encompasses behaviors such  as  altruism,  cooperation,  and  proactive  engagement,  which  are  not  formally  rewarded  but significantly contribute to the overall functioning of an organization. The importance of OCB is underscored by its positive correlation with productivity, teamwork, and resource optimization, which are essential for achieving superior organizational outcomes. By fostering a culture that encourages such behaviors, organizations can create a more supportive and high-performing work environment, ultimately leading to enhanced success. The proposed model sees different layers of organizational commitment with different levels of commitment in each layer.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)
	YES
when an Education organization’s culture is characterized by high-quality administrators & employees(Teaching & Non-teaching) relationships, the
ramifications for overall productivity and performance of the students  are impressive.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this
section? Please write your suggestions here.
	YES
	

	Is the manuscript scientifically correct? Please write here.
	YES
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention
them in the review form.
	I think more 3-4 references related to Organizational Justic if we will add then it will justify the research paper
	

	Is the language/English quality of the article suitable for scholarly communications?
	Yes
	

	Optional/General comments
	Good article for enhancing the knowledge in the research field of Education sector
This article is morally correct or acceptable and is defined as a moral philosophy or code of morals practiced by a researcher or a group of researcher
from their own judgements, this manuscript is designed
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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