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	Reviewer’s comment
Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.

	The study is significant to the scientific community because it reinforces existing theories and frameworks on commitment, motivation, organizational behavior and productivity. The examined elements are undeniably essential for today's competitive marketplace, as businesses seek personnel who can exceed expectations in performing tasks beyond their designated responsibilities. This invariably enhances teamwork, commitment, and overall productivity. Furthermore, the study's variables can be applied and evaluated in many contexts, perhaps demonstrating the significance of these elements in contemporary work environments and corporate performance.
	

	Is the title of the article suitable?
(If not please suggest an alternative title)

	·  The title can be modified for easy understanding and interest to read at first glance.
· SUGGESTION: Organizational Justice and Work-Life Quality as Drivers for Organizational Citizenship Behavior (OCB): The Mediating Influence of Organizational Commitment.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.

	· Kindly modify the abstract for easy understanding. 
· For example; ‘Objective: This study aims to analyze the influence of Organizational Justice and Quality of Work-Life on Organizational Citizenship Behavior (OCB) with Organizational Commitment as a Mediation Variable, this case study is intended for all population members of the Ciamis Regency Education Office. 
· SUGGESTION: Objective: This study aims to analyze the influence of Organizational Justice and Quality of Work-Life on Organizational Citizenship Behavior (OCB) with Organizational Commitment as a Mediation Variable, using the Ciamis Regency Education Office (LOCATION – STATE/COUNTRY) as a case study.
· The place of study also lacks vital information about state or country.
· Elaborate on what you mean by this ‘primary data obtained through questionnaires in the form of direct writing.’ 
· What was the population size of which you chose 105 participants?
· What sampling methods were applied for these selections and the rationale?
· Kindly adjust the conclusion; what you have seem more like a repetition of the findings. In as much as this is important, summarise it then incorporate a bit of recommendation under same heading.
· Also correct the spelling - Conclusion: citizeship 
	

	Is the manuscript scientifically, correct? Please write here.
	Introduction
· Your introduction is a bit unexpected.
· Kindly introduce your work differently starting with a discussion of the independent, dependent and/or mediating variable (Organizational Justice, Quality of Work-Life, Organizational Citizenship Behavior and/or Organizational Commitment) instead of the case area (education). The importance of education as you have explained can come in between or last.
· For everywhere you stated this (The Ciamis Regency Education Office as one of the government agencies), kindly include the state/country.
· Include a practical and recent problem, with reference.
· The concluding part of the introduction -  ‘Previous research by Scarlet Witch (2024) shows that organizational commitment able to act as a mediator who strengthens the relationship between Organizational Justice against OCB. Remove/Add/change – is able……….that….. Witch (choose one name)
· ‘This research develops the results of research from Danisya Ira Asdi P utri; Siti Nurmayanti, (2024). The researcher added organizational commitment as a mediator. (Kindly ensure that only authors surnames appear in citations, include a full stop after 2024). SUGGESTION TO REWITE SENTENCE: ‘This current study developed the findings of research conducted by Danisya Ira Asdi P utri; Siti Nurmayanti, (2024). However, this study is unique as it explored organizational commitment as a mediating variable.
· ‘Previous research examined the services of consultants in hotel and residential design projects’ (which studies, as least cite 4). 
· Meanwhile, this research tries to research in government agencies, namely the education office. (use - ;The study examined government agencies’). 
· ‘This study is the first comprehensive study to examine the relationship between Organizational Justice and Quality of Work-Life towards Organizational Citizenship Behavior (OCB) with organizational commitment as a mediation variable’ - ARE YOU SURE ABOUT THIS CLAIM? 
· This research has a novelty where there are still few studies that discuss organizational commitment in its role becomes a mediation variable. (The sentence is confusing especially the highlighted area. Second, the statement seems to contradict the first CLAIM – kindly tone it down).
· SUGGESTION: Hence, this study comprehensively examines the relationship between Organizational Justice and Quality of Work-Life towards Organizational Citizenship Behavior (OCB) with organizational commitment as a mediation variable’. 
Literature review
· Start by stating the proponents of the theory you adopted, followed by its meaning, application and relevance to the study.
· For citation outside brackets, use ‘and’, and use the sign ‘&’ for those in brackets, e.g instead of Kamil & Rivai (2021), it should be Kamil and Riyai (2021). In bracket (Kamil & Riyai, 2021).
· Kindly correct all, such as ’Kamil & Rivai (2021), Lim & Setyawan (2023), Romadhona & Prawitowati (2024), and Syafriyanti & Anisah (2021). Look through your work.
Research Methods
· Location is missing
· Population size (in figure)
· Sampling method (purposive, random, etc) of choosing this particular population 
· Rationale for selection 
· Do you mean all 105 employees filled the questionnaire? Are you sure?
· How was questionnaire distributed, softcopy through a link or in person by the researcher?
· ‘The discriminant validity was assessed to have cross-loading and Fornell-Larcker values, and the reliability of the indicators was validated with Cronbach's alpha and Composite Reliability values >0.70 (Hair et al., 2017). State the actual Cronbach alpha and composite reliability values, not just they were >0.70
· Overall, the methodology still looks like the study is being conducted due to the use of words like ‘is, requires, etc’. Look through and change them to be past tense such as ‘was/were, required, etc’.
Findings
· For Demographic Analysis, commas (,) were used under percentage instead of a decimal point like 69.5 and not 69,5. Adjust for all.
· ‘> 10 years old/ < 1 year – use words instead ‘above/below’ where they apply
· ‘Most of the respondents had a S1 educational background (50.5%), and (49.5%) had more than 10 years of work experience, indicating that employees with high work experience and a high educational background were more involved in this study. Apart from this implication, state if these group are more knowledgeable to understand and provide replies to the questionnaire or they are less knowledgeable.
· Under the ‘Measurement Model Analysis’ table, comma was used instead of decimal point. Correct this. It also applies to other tables.
Conclusion and Suggestions
For every paragraph where a conclusion was made, a suggestion should follow for the conclusion.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	· References are sufficient and recent; however, a particular reference seems to appear too many times (Nurjanah et al., 2020). These particular authors were mentioned up to 11 times if not more. This usually comes off that AI was used to generate the work or another study was copied. Is that the case?
· Correct citation as suggested.
	

	Is the language/English quality of the article suitable for scholarly communications?

	Yes, however, places for adjustments have been noted.
	

	Optional/General comments
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	Are there ethical issues in this manuscript? 

	(If yes, Kindly please write down the ethical issues here in details)
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