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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	It is very important is to explain in the introduction section the contribution of the research.  It is not revealed until the end of the manuscript what is new in this research.  Tell the reader right up front and also tell the reader ‘who cares’ about the research and ‘why’ they should care (how important is this topic?). All in all, clearly indicate what your study findings have contributed to the present body of knowledge. 

The manuscript at present lacks a clear conceptual strength. It is the authors’ responsibility to clearly discuss the need for the study based on a gap in the literature. Although the gap is apparent, it is not substantiated with literature (for the benefit of the reader).  

The statement of the problem could be more specific in terms of the problem to be examined.  This would lead to a more direct statement of the objectives of the study.  As presently written, they are quite general.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The Role of Digital Innovation Aa A Moderating Mediator between the Influence of Organizational Digital Culture, Digital Leadership,& Digital Transformation and  Organizational Performance: A field study on the Indonesian Army Hospital
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	It needs to be more informative.
	

	Is the manuscript scientifically, correct? Please write here.
	More results and managerial implications can be stated in the conclusion in order to reflect the work that is reported
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	There are many mistakes in writing the references. Therefore, all references should be revised whether in the text or in the bibliography.
	

	Is the language/English quality of the article suitable for scholarly communications?
	There are many grammatical errors in need of correction.  These detract from the readability of the manuscript.
	

	Optional/General comments


	The conclusion should be one of the strongest sections. Management implications should talk directly to managers based on the literature review and your study findings. The conclusion and managerial implications require a major rework. 
Recommendations for future empirical studies are believed to be essential for a sounder understanding the impact of Digital Innovation in as a moderated mediator between  Organizational Digital Culture, Digital Leadership, and Digital Transformation on Organizational Performance.
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