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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The study addresses a pressing issue in the education sector—conflict resolution among teachers, especially in public elementary schools, making it relevant and socially impactful. The article is grounded in established theories such as Social Exchange Theory, Equity Theory, and the Dual Process Model of Conflict Resolution, enhancing its conceptual robustness. The use of descriptive-correlational design, multiple regression analysis, and validated instruments strengthens the reliability and validity of the findings. The article clearly outlines its ethical considerations and informed consent procedures, aligning with best research practices.
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	Since the study focuses on one district in the Philippines, the findings may not apply to different educational, cultural, or organizational contexts without modification. The use of questionnaires, although standardized, can lead to biases like social desirability and may not capture actual behavior or fairness perceptions objectively. The study lacks narrative or qualitative feedback from respondents that could provide deeper understanding of why and how OCB or fairness influences conflict resolution.
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