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	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript significantly contributes to the scientific community by empirically establishing employee engagement as a key mediator between work-life balance and performance. This deepens the understanding of psychological drivers of organizational outcomes, particularly within the context of an emerging market like Indonesia, addressing a notable gap in existing literature. The study's use of robust analytical methods, including SEM-PLS and the Sobel Test, enhances methodological rigor in examining human resource dynamics. Furthermore, it identifies actionable indicators such as "involvement balance" and "vigor," offering practical guidance for scholars and practitioners. This research collectively enriches the literature on organizational behavior and informs strategies for improving workforce efficiency and well-being.

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes, the title ‘THE INFLUENCE OF WORK-LIFE BALANCE ON EMPLOYEE PERFORMANCE WITH THE MEDIATION OF EMPLOYEE ENGAGEMENT - A STUDY AT PT. HYDRO WATER TECHNOLOGY’ is suitable and accurately reflects the core variables and the context of the study is in clear format.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes, the abstract is mostly comprehensive, covering the purpose, methodology, key findings, and implications. However, I recommend adding the sample size (150 respondents) to strengthen clarity.

	

	Is the manuscript scientifically, correct? Please write here.
	By using a quantitative SEM-PLS approach with purposive sampling (150 of 221 employees), the study shows methodological rigor and offers a valuable contribution by examining employee engagement's mediating role between work-life balance and performance. Reliability and validity tests (Cronbach's Alpha, Composite Reliability, AVE, Outer Loadings, Fornell-Larcker) confirm measurement robustness. Hypotheses are tested via bootstrapping and the Sobel test, following statistical established best practices (e.g., Hair et al., 2021). The paper is grounded in a strong theoretical base, uses recent references, and provides practical HR insights, especially in enhancing engagement-driven performance.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The authors' references appear to be sufficient and include several recent publications, demonstrating that up-to-date literature in the field has been consulted. The following reference would enhance the quality of work:

1. Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and comparing indirect effects in multiple mediator models. Behavior Research Methods, 40(3), 879-891. 

This article provides foundational methods for mediation analysis, particularly useful when assessing indirect effects with statistical rigor.

Link: https://link.springer.com/article/10.3758/BRM.40.3.879 

2. Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). A Primer on Partial Least Squares Structural Equation Modeling (PLS-SEM) Using R. Sage Publications.

The authors employed SEM-PLS analysis, aligning with the best methodological practices as outlined by Hair et al. (2021), which is widely recognized for its application in modeling complex relationships using partial least squares methods.
Link: https://us.sagepub.com/en-us/nam/a-primer-on-partial-least-squares-structural-equation-modeling-pls-sem-using-r/book279998
3. Koopmans, L., Bernaards, C., Hildebrandt, V., de Vet, H., & van der Beek, A. (2014). Conceptual Frameworks of Individual Work Performance. Journal of Occupational and Environmental Medicine, 56(3), 333–340. 
This reference provides a robust theoretical foundation for the concept of Employee Performance. It would strengthen the discussion by providing a broader academic context for how individual work performance is conceptualized and measured, adding depth beyond specific task execution to more holistic frameworks.

Link: https://doi.org/10.1097/JOM.0000000000000176

	

	Is the language/English quality of the article suitable for scholarly communications?


	The article’s language is appropriate for scholarly communication, clear, professional, and mostly free from major grammatical issues.
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