


Influence of teacher practices on career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County


Abstract
The growth of modern technology has made the task of matching profession choices with school needs more complicated than ever. A person's environment, personality, and level of education are just a few of the variables that have a role in the job path they ultimately choose. The purpose of the study was to investigate influence of teacher practices on career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County. Career choices in this research were analysed through the lens of the Social Learning Theory. This study will be undertaken in Gilgil, a town located in Nakuru County, Kenya.  The town is situated between Naivasha and Nakuru, adjacent to the Nairobi-Nakuru highway. The target population included 3677 participants. The study used quantitative data that was obtained using questionnaires which was carefully assessed to make sure that it was complete and any incomplete questionnaire was ruled out. The data was coded into computer software after which it was analyzed using Statistical Package for Social Sciences (SPSS 28.0). The descriptive results were obtained in the form of frequencies, mean and standard deviations after which these results were presented in the form of frequency and percentage tables, pie-charts and figure in order to make it easy to understand.  The research revealed that teachers and department leaders stated that the choice of subjects significantly impacted the certainty of career decisions. The survey also discovered that department heads and career teachers said that topic choice had a significant impact on the decisiveness of career choices. The researcher recommended that schools need to equip teachers with the necessary skills, resources, and support, schools to foster an environment where students are empowered to explore and confidently pursue their career aspirations.
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1.1 INTRODUCTION
Career choice decisiveness especially among secondary school students is an important undertaking that shape and inform their destiny in the long run. Poor Career choice decisiveness may have a long-term effect on future of the student as they find themselves careers that they struggle to complete (Priyanka & Hetvi, 2018). In fact, poor career choice decisiveness has been linked to the ever-increasing rates of unemployment once secondary school students complete their respective colleges. In some incidences, parents have also contributed towards poor career choices among secondary school students because of their pressure in forcing their children to undertake careers that are not of their choice.  It then follows that career choice decisiveness is a multifaceted concept that is attributed to interplay of a set of factors (Jamba & Chechi, 2019).
In industrialist countries like United Kingdom and United States of America (USA), career choice decisions are determined at childhood so that when these students attain secondary school education; their career path will have already been defined. Among secondary school students in Bhutan Jamba and Chechi (2019), it emerged that most learners in these institutions have high level and degree of career decision making.  In Turkey, Kirdök and Harman (2018) show that students having external locus of control encounter more difficulties in career choice decisiveness because of lack of the required information. 
In developing countries like Nigeria, Akpochafo (2020) observed that most of the high school students are confronted with difficulties in career choice decisiveness. Similar evidence in Nigeria by Eremie and Okwulehie (2018) were that teachers and parents have a strong responsibility of preparing students for career awareness at their early age. In Kenya, Muturi and Kinai (2022) shared that emotional support; instrumental assistance and teacher support are positively linked with career choice decisiveness among secondary school students. In survey that was conducted in Kiambu by   Ngunjiri (2021), it emerged that 64% of students who were sampled expressed uncertainty concerning their career choices while, 87% of the teachers were established to be inadequately prepared for effective running of career guidance programs in institutions. 
Career choice decisiveness concerns the decision made by students in respect to the future jobs they would undertake when they have completed college education. Kirdök and Harman, (2018) defines Career choice decisiveness as the extent of certainty in deciding which job role a student is motivated to undertake in future. The definition of career choice decisiveness by TSubhrajyoti and Vihar (2023) is that it refers to capability of a student to make decide on future career he/she intends to undertake. Akpochafo (2020) shared that secondary school students should not be under any pressure to undertake a given career in future which is not aligned with their interests and hobbies.  Career choice decisiveness will be understood in this research as participants' levels of confidence in, and competence with respect to, making such choices. 
When it comes to helping their pupils make a firm decision about their futures, teachers play a crucial role, particularly in the secondary school setting.  According to Kirdök and Harman (2018), the role of teachers in career choice decisiveness especially among secondary school students is shaped and determined by their practices, providing guidance on subject selection while also offering counseling services although they encounter a number of barriers in carrying out all these. Providing motivation to teachers, organizing for trips and career talks provided by teachers are important teacher practices that have potential of ensuring effective career choice decisiveness (Eremie & Okwulehie, 2018). 
Adequate learning resources, attained and class mean scores obtained by students are some of the issues that are considered in schools to allow students select given subjects which in turn would have an effect on their career choice decisiveness (Muturi & Kinai, 2022). Counselling programs can facilitate job shadowing and role modelling that in turn affects how students make career choice decisions in future. However, Osoro, Amundson, and Borgen (2021) found that 85 percent of secondary school educators lacked the necessary training to provide career counselling to their pupils.
Effective career choice decisiveness is strongly hinged on efforts that are made by secondary schools and all concerned stakeholders to overcome barriers like limited professional skills and poor personality among teachers as well as heavy workloads. Koech et al. (2016) discovered that students are influenced by their high school teachers, mentors, and role models while deciding on a professional path. According to Mwangi's (2020) research on secondary school education and job aspirations, instructors often have too many pupils and too little time to provide in-depth career education. Sixty-five percent of the students surveyed showed no signs of vocational direction, however around half of them aspired to attend a public university despite their uncertainty. 
Gilgil Sub County is among 11 sub counties in the larger Nakuru County in Kenya. Statistics from the Ministry of Education indicate that Gilgil Sub County has 65 secondary schools. These schools face a number of challenges including limited counseling programs and   most of the teachers have limited training to provide expert-led guiding and counseling services (Ngugi, 2019).  Financial challenges demonstrated by limited funds has made it hard for these schools to invest in workshops for teachers to gain more information on market driven courses (Jackson, 2020) so that the same information can be shared with students to inform their career choices. Against these challenges, it is imperative to establish the teachers’ role on career choice decisiveness among high school students in Gilgil Sub-County, Nakuru County.
1.2 Statement of the Problem 
Many people in the field of education have expressed worry about the lack of career certainty among high school pupils (Kirdök & Harman, 2018). Poor career choices at high school level have been one of the factors contributing towards unemployment among youths after completion of their colleges in Kenya (Ngunjiri, 2021). Despite raising several concerns, little attention has been demonstrated to resolve this challenge. Secondary schools in Gilgil Sub-County have experienced challenges like limited training among teachers on modern career guidance methods and low level of awareness on the current market driven courses which they can impart to students (Naisianoi, 2020). Teachers have an important role in enhancing effective career choice decisiveness, yet this not been evident in secondary schools in Gilgil Sub-County. 
The available studies include Kirdök and Harman (2018) focused on difficulties that secondary school students go through when making career decisions.  The findings were that students having external locus of control encounter more difficulties in career choice decisiveness because of lack of the required information. However, this study was done in Turkey and not in Kenya. The study conducted in Nigeria by Akpochafo (2020) was an analysis of the difficultness encountered by secondary students while making career decisions. It emerged that most of the secondary school students are confronted with difficulties in career choice decisiveness. This study did not address the role that teachers have in resolving these difficulties that secondary school students go through in their career decisions. The study conducted by Ngunjiri (2021) was an analysis of decisiveness in career choices among students in secondary schools in Kiambu. The findings were that 64% of students who were sampled expressed uncertainty concerning their career choices while, 87% of the teachers were established to be inadequately prepared for effective running of career guidance programs in institutions. The gap by this study is that it was conducted in Kiambu and the role of teachers unexplored. 
Based on the aforementioned gaps and the stated challenges facing secondary schools in Kenya and Gilgil Sub-County at large, this study seeks to establish the influence of teachers’ role on career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County.
1.3 Purpose of the study
The aim objective of this study was to establish the influence of teacher practices on career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County.
2.0 LITERATURE REVIEW
2.1. Theoretical Review
The Social Learning Theory of Profession Choice will serve as the theoretical framework for this investigation. In 1976 (Krumlotz, Mitchell, & Jones, 1976), John Krumboltz established the social learning theory of career choice. Krumboltz's Learning Theory of Career Counselling (KLTCC) is the second half of the theory, which also includes his Social Learning Theory of Career Decision Making (KSLTCDM). The first half of the theory, KSLTCDM, looks at people's motivations for choosing certain courses of study or careers, while the second portion suggests strategies that career counsellors may employ to help their clients overcome obstacles in their professional development.
In Krumboltz's (1998) KSLTCDM, the initial component of the theory outlines four elements that influence the career decision-making process: genetic gifts and unique skills, circumstances and occurrences in the environment, educational experiences, and skills related to tasks. As these four factors interact, individuals develop perceptions about themselves and their surroundings. Individuals move through various stages to enter a career field based on the extensive knowledge and competencies they gain.
The second aspect of the theory is that KLTCC acknowledges the unpredictability of life and that Krumboltz (1998) accounts for the potential of serendipity in the workplace. The role of the career counsellor is to help the career seeker (an explorer) address career-related issues more successfully, such as developing a more positive self- and world-view, developing a more effective approach to tasks, leading one to take the necessary steps toward achieving one's goals, broadening one's interests and skills, and adapting to a dynamic workplace.
The four elements that impact the professional decision-making route are described in this theory, and the job of the career counselor is elaborated, both of which aid the researcher in producing an analysis of factors in guiding career choice among secondary school students. Factors such as genetic endowment and exceptional talents; contextual circumstances; task approach skills; and learning experiences were all acknowledged as having an impact on profession choice by the theory. Similar to the study's independent variables, these included parental expectations, the influence of the media and school policy on students' course selection, and the type of the career assistance and programs offered to students.        
According to Krumboltz's (KSLTCDM) first component of the theory, secondary school pupils should be provided with career advice programs that teach them how to recognize and cope with hereditary traits that might restrict their choices of study and work. When a school mandates that students pursuing specific topics should have earned certain yearly mean grades in defined subjects, genetic endowment and distinctive talents may also educate the school on the most suitable policy on subject selection. The learning experiences component helped zero down on the most consequential individuals. Parents, educators, friends, and family members were all influential in students' decision-making about their futures when they were in high school. Relationships with peers, instructors, and adults outside of the classroom all played a role in shaping students' development. The researcher was able to critically examine the data connected to these constructions and provide sound advice because of their familiarity with the factors that motivate people's professional decisions. Education and career choices are heavily influenced by factors external to the person. Environmental variables help to understand the orientations that a student faces at home, such as the availability of role models and parental interventions, which go a long way towards affecting one's knowledge of professional options and possibilities. 
The second element of the idea explains that the career counsellor’s job is to assist the client in developing more realistic views of themselves and the world at large, both of which have an impact on the client's ability to make an informed career decision. As such, this idea was crucial in achieving the first research goal of this study, which was to determine the type of career counselling services offered to secondary school students. According to the Krumboltz theory of job choice, an individual's professional path develops via a series of lessons learned in response to specific stimuli in his or her life. That is, individuals make decisions about their professional lives in light of their prior education and life experiences. Secondary school activities like career days, mentoring initiatives, academic days, and career advice programs put this principle into practice.
Opponents of social learning theory argue that the theory is just behaviourist since it states that children are motivated to replicate a behaviour as long as there is some form of reward or praise, and these opponents believe that the theory is flawed. The theory's applicability in the classroom, however, stems from the fact that it provides an explanation for students' inconsistent behavior and, by integrating many essential modalities of learning, provides a realistic picture of how behavior is learnt (Ormord & Merril, 2004). 
[bookmark: _Toc148117269]The social learning theory of profession choice has certain flaws, such as the fact that it is not a developmental theory and hence cannot account for job changes (Brown, 1990a, as quoted in Stephen, 2008). As a result, it may be useless in establishing standards of conduct or designing training programs for professionals. Brown argued, however, that the theory was rigorously crafted, and its predictions could be tested. And according to Ormrod and Merril (2004), the idea is flawed because it fails to account for the fact that what one person considers to be punishment may be seen by another as a reward. These theoretical limitations and critiques are not within the purview of this investigation, and as such, social learning theory is still applicable and useful.” Top of Form
2.2. Empirical Literature Review
2.2.1 Teacher Practices on Career Choice Decisiveness
Educators play an essential role in influencing the career decisions of students and assisting them in developing confidence in their chosen paths. Below are some effective strategies teachers can use to aid students in making knowledgeable and assured career choices: Career Education: Incorporating career education within the curriculum to expose students to a variety of career possibilities, sectors, and job functions. This approach may involve guest speakers, career fairs, and excursions to workplaces. Self-assessment Activities: Motivating students to engage in self-assessment activities, such as personality assessments, interest inventories, and skill evaluations, to help them identify their strengths, weaknesses, and preferences.
Personalized Support: Offering individual counseling sessions to explore students' career ambitions, objectives, and concerns. Providing tailored guidance and assistance to help them make informed career decisions. Hands-On Experience: Organizing internships, job shadowing, and volunteer experiences to provide students with practical exposure in various industries. This enables them to acquire valuable insights and make better-informed choices. Goal Development and Strategy: Instructing students on how to formulate realistic and attainable career objectives. Assisting them in devising action plans to achieve these targets, which may include pursuing further education, enhancing skills, and building a professional network.
Information Resources: Offering access to current career information, such as job market trends, industry needs, and educational prerequisites. This can be done through online platforms, career resource centers, and workshops. Mentorship Programs: Creating mentorship initiatives where students can engage with professionals in their interested fields. Mentors can provide valuable insights, guidance, and support based on their personal experiences. Encouraging Exploration: Fostering a growth mindset and motivating students to investigate different interests and career paths without the fear of making mistakes. Assisting them in recognizing that career trajectories can change over time. Decision-making Skills: Teaching students effective decision-making strategies, such as weighing pros and cons, evaluating potential outcomes, and considering long-term implications. Parental Involvement: Engaging parents in the career planning process to ensure they support and understand their children's career choices. Organizing informational sessions and workshops for parents can be beneficial.
In Singapore studies were conducted to examine how Singaporean schools have developed and implemented Education and Career Guidance (ECG) methods in response to the rapidly evolving needs of the future economy. The review explores vocational psychology studies to learn about the difficulties students encounter when choosing a job, starting with the broad overview of Singapore's ECG policy. It makes the case for shifting the emphasis of career theory and practice in Singapore from the current emphasis on students' decision-making skills to their capacity to adjust to or manage the demands of the dynamic workplace. In order to stimulate the creation of potential interventions and investigate further ways our educational system may support students' job awareness, professional development skills, and academic achievement, a chosen list of ECG practice and resource implementations in other nations is supplied (Ismail, 2018).
The Factors Influencing Teaching Choice scale (FIT-Choice scale; Watt & Richardson, 2007) was used to examine the reasons behind preservice teachers' decision to become teachers. Our study used this scale on foreign samples from Australia, the US, Germany, and Norway. It was first created and validated in the Australian setting. Strong factorial invariance was supported, suggesting that the scale operated similarly and could be usefully applied in many settings. While opinions regarding the teaching profession tended to reflect national disparities, sample comparisons showed that motives for teaching were more similar than varied across these samples (Watt et al., 2012).
The link between career optimism and favorable career events is explored in this research. The relationship between career optimism and positive career events is mediated by career decision-making self-efficacy (CDSE), and the influence of considering immediate future outcomes (CFC-I) on both CDSE and career optimism is analyzed. Data was collected from 192 individuals working in the electronic media sector using an online questionnaire and cluster sampling techniques. The initial descriptive analysis of the data was carried out with SPSS version 21. Hypotheses were evaluated using SmartPLS version 3.0. Results indicated a relationship between career optimism and positive career events, mediated by CDSE. Furthermore, CFC-I affected the relationship between CDSE and career optimism, enhancing the link when CFC-I levels were higher. The study has significance for senior management of firms, human resource specialists, and career consultants. Building a list of beneficial career shocks is something that all of these stakeholders can work toward. Another thing to concentrate on is switching to a startled business model of disclosing promotions and remuneration. The study's findings also recommend disengaging new hires from the early stages of the hiring process. Another crucial result for this study is the interdepartmental coordination between the human resource management and health and safety departments, which highlights the benefits of optimism.  The study is one of the few empirical investigations that uses CDSE to examine the connection between career optimism and positive career shocks. Additionally, this study incorporates a moderating variable, namely CFC-I, in predicting career optimism in response to the recent call of numerous empirical works in the field. Additionally, this study tests the suggested career model using data gathered from professionals, in contrast to the traditional method of applying student data on career models (Ahmad & Nasir, 2023).
Twenty learners were asked about their educational journeys through a biographical interpretive approach, and a questionnaire was distributed to the highest achieving 200 pupils (roughly 2%) in a certain educational district at the beginning of their university experience. The goal of this study was to identify characteristics of teachers that nurture students' interests in the learning environment. Participants’ highlighted seven key traits of educators that they believed are essential in motivating students to follow their passions. These traits include the capacity to connect teaching methods with students' interests, knowledge of the subject, the skill to make lessons applicable, the ability to establish elevated expectations for student performance, the talent to express ideas clearly, and the capability to keep the classroom organized. This research offers insights for both pre-service and in-service teacher training as well as career advice, enhancing our comprehension of how teachers’ impact gifted students. In contrast to the current study, which will focus on high school students in Gilgil County, the background of the previous research remains unclear.
Academically talented students' career choices were investigated by Kass and Miller (2018). 
In Nigeria Adkintomide and Oluwatosin (2011) looked at why certain secondary school students in Osun state, Nigeria, chose teaching as a profession based on their teachers' personalities. Ten high schools across three districts in the state provided the sample population of 250 students. A reliable 35-item questionnaire titled Teacher Characteristics and Students' Career Aspirations was used to compile the data. Pupils' evaluations of their instructors' qualities that can influence them to go into teaching include how well they teach, how they present themselves in the classroom, and how well they can communicate with their pupils. A positive correlation between student interest in teaching as a profession and teacher personality traits was also found (2 = 3.73, p 0.05). In addition, pupils from both private and public schools had significantly different views on the qualities they valued most in a teacher. The study found that due to the pervasiveness of the problems, addressing some of the teacher traits that might impact students' choice of teaching as a career is urgently needed if we are to reposition teaching as a profession that attracts the attention of individuals with the capacity to meet the educational requirement of the Nation. Unlike the current research, which focuses on careers in general, this one focused only on teaching as a profession. 
In the Dominican Republic, De-Hernandez (2020) looked studied the factors that influenced the profession choices of university students from top-performing high schools in the Dominican Republic. Thirteen preservice teachers participated in semi-structured interviews for this research. All of them had excelled academically in high school and were accepted into a teacher preparation program at one of the private institutions in the Santo Domingo metropolitan region via a scholarship program. The study confirmed the findings of prior studies that the majority of these high-achieving students from top Dominican Republic institutions were inspired to enter their chosen fields by a desire to engage with children and make a difference in the lives of others. These high-achieving undergrads have decided to enter the teaching profession in order to aid the Dominican Republic's (DR) educational system. The participants in this research were college students in the Dominican Republic; our emphasis will be on high school pupils in Kenya's Gilgil County. 
When asked what factors influenced them to become teachers, they all pointed to their extensive prior teaching experience as "critical." When juggling teaching with other occupations, many found this knowledge to be invaluable. Many of the participants went against their parents' wishes while making their decision, but they are all quite happy with it now and view this professional path as a way to go forward financially and socially in the Dominican Republic. The interviews also showed that the government of the Dominican Republic is assisting to elevate the teaching profession by providing scholarships to students attending private institutions who want to become teachers. Students who are interested in teaching but also wish to attend a top-tier private institution now have that option. This will enable them to join a new generation of Dominican educators who will help address the country's education crisis.
In Tanzania, Ngussa & Rehema (2019) used a survey study methodology to analyse how students in secondary schools in Meru District, Tanzania felt about the impact of instructors and parents on their readiness to make informed career choices. A total of 406 pupils from 10 different schools were selected using systematic and purposeful selection methods and asked to fill out the survey. Expert opinion and preliminary testing of the questionnaire yielded a Cronbach's Alpha of over 0.700, establishing validity in advance of data collection. The data was analysed using t-tests, Pearson correlations, and descriptive statistics. Students are equipped to make informed professional decisions, according to the study's findings. Students believe that their parents and professors did an excellent job of preparing them for their future careers. Students may be as well-prepared for college or a profession regardless of their gender or where they live. Students' professional readiness is significantly correlated with parental and faculty engagement in career advising. Finally, the level of teacher and parent participation is correlated with kids' level of readiness for their chosen careers. Schools under scrutiny were urged to broaden the variety of courses they offer so that students might tailor their education to their interests and the needs of their future careers. Career coaching from parents should be continued since it helps pupils become more equipped for their future careers. Teachers should help students make wise job choices since they have a significant impact on their futures. Tanzania was the country of study, whereas secondary school pupils in Gilgil County, Kenya, would be the subject of the planned research. 
In Kenya, the inability to make informed career choices is the most common obstacle young individuals’ face in advancing their careers. Most high school students lack the motivation to pursue personal growth through a university education, opting instead for paths that do not enhance skills and abilities relevant to the job market. This research aimed to explore the impact of self-efficacy on the career choices of secondary school students. A total of 364 students in their fourth year from Busia County, Kenya, took part in the study. Factors such as age, gender, and type of school were accounted for when evaluating self-efficacy in career decision-making. Various scales were developed to measure career decision-making ability and self-efficacy levels. The data underwent analysis using multinomial logistic regression and the Spearman correlation coefficient. Although the relative risk ratio varied with the inclusion of control variables in the multinomial logistic models, the p-value remained statistically significant. This finding indicated that the relationship between self-efficacy and career decision-making was notably shaped by elements within the self-efficacy construct. The findings led to a recommendation for implementing career counseling and guidance strategies in schools to enhance decision-making regarding careers (Ogutu et al., 2017).
According to a study conducted in Kenya by Odanga, Raburu, and Aloka (2015), gender had no statistically significant impact on teachers' self-efficacy. With a sample size of 327 teachers selected by stratified random sampling, the study used a mixed method approach. Data was gathered through questionnaires and interview schedules. Additionally, Ochieng (2015) conducted a study in Kenya's Nyakach Sub- County to ascertain the connection between academic achievement and self-efficacy in secondary school pupils, both male and female. 390 secondary school students made up the study's sample, which used the descriptive research approach. The findings demonstrated that male students were more self-efficacious than female pupils. The current study used rigorous statistical analysis in the hopes of producing different outcomes, whereas earlier studies used descriptive statistical techniques to analyze the data. It is clear from earlier studies that self-efficacy has drawn a lot of attention in the career literature over time. Nonetheless, college and university samples have been the subject of a large portion of the research. Examining the relationship between self-efficacy and career decision making with the goal of triggering a dynamic approach to career counseling in schools was crucial for the current study, since secondary school is a time when students are expected to start formalizing and crystallizing their post-secondary career plans. More quantitative study is required on sampling populations that are more varied and comprise secondary school pupils from different educational backgrounds.
3.0 METHODOLOGY
[bookmark: _Toc148117273]3.1 Research Design 
[bookmark: _Toc148117275]This investigation utilized a descriptive survey research design.  Descriptive survey design entails gathering information regarding individuals' perceptions, attitudes, and opinions on various educational or social issues without any manipulation (Gill & Phil, 2011). The design was deemed appropriate for this study due to its ability to provide valid and precise responses to the study objectives (Patton, 2015).  This design was employed in the study based on the premise that a descriptive survey is focused on determining the scope of various problems, issues, and concerns within communities. It is suitable for gathering information through interviews or questionnaires (Ritchie & Lewis, 2012).  The design produced descriptive data that was illustrated through graphs and charts, facilitating a deeper understanding of the data distribution in relation to the study objectives.  This study examines key constructs such as teacher practices, subject selection, career counselling programs, and perceived barriers. These elements were analyzed both separately and in conjunction to determine their impact on students’ career decisiveness in secondary schools located in Gilgil Subcounty, Nakuru County. 
3.2 Population 
[bookmark: _Hlk196059084]In research, the word target population refers to the total group of people or entities that a researcher wishes to examine or collect data on.  It is the population to whom a study's findings are meant to be generalized. Dahabreh et al. (2020) state that the term "target population" refers to the total set of people or things from whom the researcher hopes to glean meaningful information. The researcher acquired data regarding the target demographic from the Meru County Director of Education's office.  The population consisted of participants from all the 30 public and 35 private secondary schools in Gilgil sub-County in 2021, for a grand total of 65 institutions serving as the unit of analysis, as reported by the Ministry of Education Gilgil sub-County Office. The sixty-five public and private secondary schools comprised a population of 3,547 form four students, 65 principals, 65 career guidance teachers or equivalent.  The participants were deemed suitable for supplying the data necessary to fulfil the research objectives. The unit of observation included principals, career teachers, heads of counselling department or their equivalents each drawn from these schools
[bookmark: _Toc148117277]3.3 Sampling Procedure 
A sampling technique refers to the method used to select a subset (sample) of individuals, items, or data points from a larger group (population) for the purpose of conducting a study. The goal of sampling is to ensure that the selected sample is representative of the entire population, enabling researchers to make accurate inferences. 
All principals and career guidance educators from the selected schools were purposively chosen as participants in this study. Purposive sampling enabled the researcher to select samples that possess the necessary information pertinent to the study's objectives (Campbell et al., 2020). The principals would adequately address inquiries pertaining to objective one, which involves examining the teacher practices and objective two on subject selection policies adopted by the schools and career choice among secondary school students in Gilgil sub-County in Nakuru county. The career guidance teachers were identified as the most suitable respondents about objectives two, three and four.  The principal and the career guidance educator from each selected secondary school were intentionally incorporated into this study.
[bookmark: _Toc148117278]3.4 Data Collection Instrument
The researcher aimed at collecting primary data since existing secondary data could not provide the information needed in this study. Wilson (2010) argues that primary data collection can be quite challenging in as far as establishing a suitable sample size and gathering the data can be time consuming and often frustrating, however, it generates an interesting set of findings that can make a significant contribution to overall research. The study used questionnaire whose items were formulated based on research objectives. The elements considered in coming up with specific questions were identified from review of literature
[bookmark: _Toc148117283]3.5 Data Analysis 
The study used quantitative data that was obtained using questionnaire. Quantitative data obtained was carefully assessed to make sure that it is complete and any incomplete questionnaire was ruled out. In Krumboltz's (1998) KSLTCDM, the initial component of the theory outlines four elements that influence the career decision-making process: genetic gifts and unique skills, circumstances and occurrences in the environment, educational experiences, and skills related to tasks. As these factors interact, individuals develop perceptions about themselves and their surroundings. Individuals move through various stages to enter a career field based on the extensive knowledge and competencies they gain. Inferential statistics was also derived with computation of Pearson’s Product Moment Correlation Coefficients so that the existing relationship between the study variables can be examined using the following Multiple regression model.
Y = βо + β1X1 
Where:
Y - Career choice decisiveness
X1 - Teacher Practices
βo = Y- Intercept     
Β1 = Regression Coefficients
4.0 RESULTS AND DISCUSSIONS
4.1 Response Rate 
Of the 346 questionnaires issued to Form Four students in public and private secondary schools in Gilgil Sub County in Nakuru County, 311 valid responses were received, indicating 89.9% response rate.  Sixty-five questionnaires were issued to selected Principals of public and private secondary schools in Gilgil sub county, of which 52 were returned.  This signifies a legitimate response rate of 80.0%.  Out of 65 distributed questionnaires for career guidance instructors, 55 were returned, yielding a valid response rate of 84.6%.
[bookmark: _Toc196556355]4.2 Descriptive statistics 
4.2.1 Teacher Practices and Career Choice Decisiveness 
The first objective of the study sought to establish the influence of teacher practices on career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County. Responses from all the respondents were presented as shown in Table 1.
Table 1. Teachers’ Practices 
	[bookmark: _Hlk196285616] Statements 
	Strongly Agree
	Agree
	Neutral
	Disagree
	Strongly Disagree
	Mean
	S. D

	Teachers' passion for teaching boosts students' professional interest.
	86
(20.6%)
	181
(43.3%)
	20
(4.7%)
	56
(13.4%)
	75
(18.1%)
	3.78
	0.601

	Teachers at this school inspire students to make career decisions.
	81(19.5%)
	56(31.0%)
	(2.0%)
	16(4.7%)
	(22.7%)
	3.26
	0.809

	Teachers' career presentations help students choose careers.
	68(16,2%)
	125(30.0%)
	98(23.5%)
	50(11.9%)
	76(18.1%)
	3.76
	0.874

	Career discussions by teachers prepare students for career decisions.
	94(22.4%)
	60(14.4%)
	151(36.1%)
	39(9.4%)
	74(17.7%)
	3.35
	0.842

	Teachers plan tours to expose students to real-world occupations.
	64(15.5%)
	160(38.3%)
	34(8.1%)
	45(10.8%)
	68(12.3%)
	3.62
	0.831

	Educational travels include workplace visits to teach student about different careers.
	21(5.1%)
	168(38.3%)
	95(22.7%)
	24(5.8%)
	118(28.2%)
	3.57
	0.971

	Valid N=418 (listwise)
	
	
	
	 
	
	 
	 



Findings in Table 1 indicates how teachers’ practices influence students’ career decision-making through various forms of engagement, including classroom interaction, career discussions, and educational trips. The data reveals several key insights, each highlighting different dimensions of teacher impact. Teachers' passion for teaching appears to be a significant driver of student motivation, with 20.6% of respondents strongly agreeing and 43.3% agreeing that such passion boosts students’ professional interest. With a mean score of 3.78 and a standard deviation of 0.601, this statement reflects a strong and relatively consistent perception among respondents. The low variation suggests a general agreement that enthusiastic teachers positively influence students' engagement with their future careers.
The role of teachers in inspiring students to make career decisions received a moderate level of support. 19.5% strongly agreed and 31.0% agreed with the statement, although a notable 22.7% strongly disagreed. The mean score was 3.26, with a standard deviation of 0.809, indicating a more diverse range of responses. This variation suggests that while some teachers are effectively motivating students toward career paths, others may not be equally impactful, possibly due to differences in teaching styles or availability of career guidance resources.
When examining the role of career presentations by teachers, the responses again highlight their influence, with 16.2% strongly agreeing and 30.0% agreeing that such presentations help students choose careers. However, 23.5% remained neutral and 18.1% strongly disagreed. Despite this, the mean score stood at 3.76, which is relatively high, though the standard deviation of 0.874 reveals some disparity in student experiences, likely influenced by how often and how effectively these presentations are conducted.
The data also points to the mixed effectiveness of career discussions. While 22.4% of the respondents strongly agreed that such discussions prepare students for career decisions and 14.4% agreed, a significant 36.1% remained neutral. This led to a mean score of 3.35 and a standard deviation of 0.842, suggesting that students may not consistently benefit from these conversations, either due to their limited occurrence or lack of structure and clarity. Educational initiatives beyond the classroom also featured in the survey. When asked whether teachers plan tours to expose students to real-world occupations, 15.5% strongly agreed and 38.3% agreed. The mean score was 3.62 with a standard deviation of 0.831, indicating general approval, albeit with some inconsistencies in execution across schools.
Regarding educational travels that include workplace visits, 5.1% strongly agreed and 38.3% agreed, whereas 28.2% strongly disagreed. The mean score of 3.57 and a relatively high standard deviation of 0.971 reflect the largest variability in student responses, suggesting that while some students benefit from such exposure, others may not have access to these opportunities.
[bookmark: _Toc196556356]4.3. Regression Analysis
[bookmark: _Toc499536984][bookmark: _Toc139899135][bookmark: _Toc21511707][bookmark: _Toc532630237][bookmark: _Toc432780011][bookmark: _Toc530483425][bookmark: _Toc498063945][bookmark: _Toc10901700][bookmark: _Toc449176734][bookmark: _Toc530071502][bookmark: _Toc529512825][bookmark: _Toc530737413][bookmark: _Toc117790605][bookmark: _Toc116943038][bookmark: _Toc16947860]A study utilized multiple regression analysis to explore the relationship between predictor variables and the decisiveness of secondary school students regarding their career choices in Gilgil Sub-County, Nakuru County, Kenya. Following the organization and coding of the collected data, SPSS version 28 was employed to generate the statistical output for the regression analysis. The coefficient of determination was used to illustrate how variations in the independent variables could explain alterations in the dependent variable. In this research, the degree of career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya, served as the dependent variable. The predictors consisted of subject choices, teaching methods, counseling initiatives, and barriers to effective career guidance by teachers.
4.3.1. Model Summary
[bookmark: _Toc430775941][bookmark: _Toc450915849][bookmark: _Toc432499630][bookmark: _Toc498063776][bookmark: _Toc10901491][bookmark: _Toc530071125][bookmark: _Toc173496575][bookmark: _Toc530737058][bookmark: _Toc21511477][bookmark: _Toc498686173][bookmark: _Toc116941471][bookmark: _Toc531100391][bookmark: _Toc529512686][bookmark: _Toc16947590][bookmark: _Toc530406308]The chart presented underneath outlines the summary of the model concerning how predictor variables interact with the determination of career choices among high school students in Gilgil Sub-County, Nakuru County, Kenya. The results are displayed in table 2.
[bookmark: m_7095600579053613311__Toc496348954]Table 2. Model Summary 
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	0.808
	.652
	.640
	. 17785


a. Predictors: (Constant), teacher practices
b. Dependent Variable: career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya.
[bookmark: _Toc116943039][bookmark: _Toc139899136][bookmark: _Toc21511708][bookmark: _Toc117790606]According to the data presented in the table, an R2 value of 0.652 indicates that 65.2% of the variation in career choice decisiveness among high school students in Gilgil Sub-County, Nakuru County, Kenya, is accounted for by the independent variable in the model. Nonetheless, the remaining 34.8% of the variation in career choice decisiveness among these students can be attributed to other factors that are not included in the regression model. Based on the results shown in the previous table, it can be concluded that the model is effective and suitable for estimation purposes. The findings in the table reveal a notable connection, as illustrated by the R2 value of 0.652, which demonstrates that there is a meaningful relationship between the independent variables and the decisiveness of career choices among secondary school students in Gilgil Sub-County, Nakuru County, Kenya.
4.3.2 ANOVA Results 
[bookmark: _Toc430775942][bookmark: _Toc498063777][bookmark: _Toc432499631][bookmark: _Toc530737059][bookmark: _Toc530406309][bookmark: _Toc531100392][bookmark: _Toc529512687][bookmark: _Toc450915850][bookmark: _Toc498686174][bookmark: _Toc530071126]The table below provides the ANOVA results of the relationship between the predictor variables and career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya. The findings are as shown in Table 3. 
[bookmark: _Toc116941472][bookmark: _Toc21511478][bookmark: _Toc10901492][bookmark: _Toc16947591][bookmark: _Toc173496576][bookmark: m_7095600579053613311__Toc496348955][bookmark: m_7095600579053613311_page50][bookmark: m_7095600579053613311__Toc496348991]Table 3. ANOVA of the Regression
	Model
	 
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	6.484
	4
	1.621
	51.265
	.000a

	 
	Residual
	2.848
	361
	.032
	
	

	 
	Total
	9.332
	365
	
	
	



[bookmark: _Toc117790607][bookmark: _Toc530483427][bookmark: _Toc16947862][bookmark: _Toc530737415][bookmark: _Toc532630239][bookmark: _Toc10901702][bookmark: _Toc530071504][bookmark: _Toc529512827][bookmark: _Toc432780013][bookmark: _Toc116943040][bookmark: _Toc21511709][bookmark: _Toc498063947][bookmark: _Toc499536986][bookmark: _Toc139899137][bookmark: _Toc449176736]The p-value obtained is 0.000, which is below 0.05, indicating that the model is statistically significant in forecasting the influence of factors (teaching methods) on the decisiveness of career choices among secondary school learners in Gilgil Sub-County, Nakuru County, Kenya. The critical F value at the 5% significance level is 3.123. Given that the calculated F value (51.265) exceeds the critical F value, it demonstrates that the overall model holds significance.
4.3.3 Coefficient of Determination 
[bookmark: _Toc10901493][bookmark: _Toc16947592][bookmark: _Toc173496577][bookmark: _Toc21511479][bookmark: _Toc450915851][bookmark: _Toc530737060][bookmark: _Toc116941473][bookmark: _Toc430775943][bookmark: _Toc531100393][bookmark: _Toc498063778][bookmark: _Toc530071127][bookmark: _Toc530406310][bookmark: _Toc432499632][bookmark: _Toc529512688][bookmark: _Toc498686175]The following table illustrates the coefficient of determination regarding how predictor variables relate to the decisiveness of career choices among high school students in Gilgil Sub-County, Nakuru County, Kenya. The results are presented in table 4.
[bookmark: _GoBack]Table 4. Coefficient of Determination
	 
	Unstandardized
	Standardized
	
	

	 
	Coefficients
	Coefficients
	
	

	
	B
	Std. Error
	Beta
	T
	Sig.

	Model 1(Constant)
	0.531
	0.169
	
	3.144
	0.002

	Teacher practices 
	0.383
	0.083
	0.457
	4.613
	0.000

	a. Dependent Variable: career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya



Multiple regression analysis was conducted as to determine the career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya. As per the SPSS generated table below, regression equation. 
 (Y = α + β1X1+ ẹ) 
Becomes:  
(Y= 0.531+ 0.383+ ε) 
From the regression taking the independent variable at constant (teacher practices) constant at zero, career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya was 0.531. The data findings analyzed also showed that taking all other independent variables at zero, a unit increase in teacher practices will lead to a 0.383 increase in career choice decisiveness among secondary school students in Gilgil Sub-County, Nakuru County, Kenya

5.0 CONCLUSIONS AND RECOMMENDATIONS 
5.1 Conclusion
In conclusion, teacher practices play a pivotal role in shaping career choice decisiveness among secondary school students. Through effective guidance, mentorship, personalized support, integration of career education into the curriculum, and collaboration with parents and the community, teachers can significantly influence students' confidence and clarity in making career decisions. Investing in teacher professional development further enhances their ability to support students in this critical aspect of their educational journey.
[bookmark: _Toc148117303]5.2 Recommendations of the Study
The schools need to equip teachers with the necessary skills, resources, and support, schools to foster an environment where students are empowered to explore and confidently pursue their career aspirations.
The schools should also integrate career education into the regular curriculum to help students understand the connections between subjects and career opportunities. Develop modules or courses focused on exploring various career paths and how different subjects can lead to these careers.
The education sector should provide career counselors and teachers with specialized training in career counseling techniques, including the use of career assessment tools and knowledge of labor market trends. Offer personalized one-on-one counseling sessions that focus on each student’s unique interests, strengths, and career aspirations. Incorporate career education into the school curriculum to ensure that career counseling is an ongoing part of the educational experience.
5.3 Suggestions for Further Studies
The degree to which teachers' attitudes impact secondary school pupils' decision-making regarding their careers should be investigated. The professional teacher believed during the study that a teacher's job in a school is more than just teaching; it involves going above and beyond the call of duties. Teachers play multiple roles in the life of the learners in the course of their work like being parents, mentors, role models, counsellors and also confidants.
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