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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (It is mandatory that authors should write his/her feedback here)



	Please write a few sentences regarding the importance of this manuscript for the scientific community.                    A minimum of 3-4 sentences may be required for this part.


	AI-enabled Talent Acquisition redefine the way of work, rewire the work spaces, and reshape the siloes and signatures of HCM ultimately drive organizational success and competitive advantage. AI-powered assessment tools can provide insights and inferences into incumbents’ competencies, skills, and talents in a more efficient and effective manner. AI-enabled solutions seamlessly integrate Natural Language Processing (NLP) and Machine Learning (ML) into the existing HR Processes thereby improving the people operational efficiencies. 
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	AI-Powered Talent Acquisition - The Modus Operandi and Vivendi
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	The ‘Abstract’ is comprehensive, yet, should not present the expressions of concern in toto as per the Guidelines of the COPE. 
	

	Is the manuscript scientifically, correct? Please write here.
	The scholarly article does not cut a clear view on ‘Talent Acquisition’, yet, it is the need of the present times. 

However, the manuscript meets the IMRaD Scientific Criterion and paving the way for future researchers to  build new algorithms, develop augmentations, and analytics in a multi-dimensional manner.
In the era of AI-2.O, the acquisition and retention of ‘Talent’ is an art as well as a science. The mode and models, techniques and tools viz., resume parsers and chatbots can be used to mimic human behaviour prior and post ‘Recruitment Process’ keeping in view the ethical considerations. 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	References are the primary and secondary sources of information and the reflective signs of either empirical or explanatory evidences of previous scholars. For a comprehensive outlook, it is suggested to incorporate recent reviews and references.

1. Kamalesh Ravesangar, Wei Chien Ng, Guat Guan Toh, and Bhupinder Singh (2025)., AI- Powered Talent Acquisition: Revolutionizing the Hiring Process, IGI Publications, New York, US. 

2. Dhyana Paramita and Simon Okwir (2024)., Artificial Intelligence in Talent Acquisition: Exploring Organisational and Operational Dimensions, International Journal of Organizational Analysis, Vol. 32, No. 11, 2024 p.p. 108-131.

	

	Is the language/English quality of the article suitable for scholarly communications?


	Language is the prime forte of the Researcher, therefore, suggested to refine and reinvent the document at par with standards of excellence. 
	

	Optional/General comments


	For increasing the global reach, it is suggested to incorporate the below mentioned viz, 

i. The role of Gen-AI and AGI in Talent Acquisition Process;
ii. Application of Predictive Analytics for Smart Hiring Process;

iii. Introduce the Automated Interview Process as a Time-Saver;
iv. Enhance Employee Experience (EX) through Employee Engagement per se. 
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	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)
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