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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.
	To assess the effectiveness of training this type of studies are important. Further this study can pave the path to improve the economic benefit of the particular sector.
	

	Is the title of the article suitable?
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	THE EFFECT OF ON-THE-JOB TRAINING FOR EMPLOYEE PERFORMANCE DEVELOPMENT WITH INDIVIDUAL COMPETENCIES : A STUDY OF WEAVING INDUSTRY IN GIANYAR REGENCY
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	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.
	Aims : This study was conducted to assess the efforts of training on optimizing the performance of in the weaving industry. This study aims to test the influence of the training on employee performance and development of UMKM actors.

Methodology : The both quantitative as well as qualitative data collection methods were used. The study carried out with UMKM in Gianyar Regency. The participants for this study was UMKM in the weaving industry in Gianyar Regency. Nonprobability purposive sampling method was used in this study. The sample was 200. Data collection was carried out in two ways, namely through questionnaires and interviews with UMKM weaving craftsmen. The analysis technique used in this study, Moderating Regression Analysis, involving moderator variables in building a relationship model.
Results : The study results show that training has a positive and significant effect on the performance of UMKM in the weaving industry in Gianyar Regency. Employee development has a positive and significant effect on the performance of UMKM in the weaving industry in Gianyar Regency. Individual competencies has a positive significant effect on the performance of UMKM. the effect on Individual competence is moderate in the study. Influence of employee development in the study was moderate on employee performance of the UMKM weaving industry in Gianyar Regency
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