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Original Research Article 

UNPACKING THE DETERMINANTS OF AUDIT JUDGMENT: EXAMINING TASK COMPLEXITY AS A MODERATING FACTOR	Comment by VICTOR PATTIASINA: The title is generally appropriate, but could be refined to emphasize the moderating role of task complexity more clearly. 
Suggested Revision:
"Exploring the Moderating Role of Task Complexity in the Determinants of Audit Judgment."


ABSTRACT 	Comment by VICTOR PATTIASINA: The abstract provides a good summary of the study’s purpose, methodology, and findings. However, it could benefit from further clarification on the role of task complexity as a moderator and the interactions between variables in the study.
Suggested Revision:
Add a brief explanation of how task complexity moderates the relationships between experience, independence, supervision, and audit judgment.


	



Aims: This study aims to test the influence of task complexity as a moderating variable on the influence of experience, independence, pressure in supervising, locus of control, pressure on compliance, and pressure on time budget on audit judgment
Study design:  The object of research is a Public Accounting Firm throughout the city of Surabaya.
Place and Duration of Study: The research sample is an auditor who is willing to fill out a questionnaire. The sampling technique  used in this study was Purposive sampling. From these criteria, 470 research samples were produced.
Methodology: Data analysis using multiple linear analysis.
Results: The results of the study indicate that task complexity can be a moderating variable for the influence of experience, independence, pressure in supervising audit judgment; while task complexity cannot be a moderating variable for the influence of Locus of Control, Pressure on Compliance, and Pressure on Time Budget on Audit Judgement.




Keywords: Audit Judgment, experience, independence, pressure in supervision, locus of control

1. INTRODUCTION 	Comment by VICTOR PATTIASINA: The manuscript is scientifically accurate, but some concepts could be clarified to offer a more thorough understanding of how task complexity influences audit judgment.
Suggested Revision:
Incorporate more detailed theoretical links between task complexity and other determinants of audit judgment, as well as more recent studies on the topic.

While task complexity is introduced as a factor affecting audit judgment, more detailed information on why this complexity affects auditors' decision-making would be useful. For example, explain that auditors are often faced with ambiguous, unclear, or high-stakes tasks, which could lead to errors in judgment if not handled properly.

Provide more examples or case studies from both local and international contexts that highlight how task complexity has affected audit judgments. For instance, discuss how auditors have made errors in complex environments due to insufficient resources, tight deadlines, or high-stakes scenarios.

Strengthen the connection between the background and existing research. This will show how the problem of task complexity is not only practical but also supported by previous academic findings.

Audit Judgment is an assessment made by an auditor in response to documented evidence that influences the formation of an audit opinion on a company. Judgment is an ongoing process of gathering information (including feedback on previous behaviors/actions), deciding whether to act or not, and obtaining additional information from auditors. The judgment made by the auditor is a subjective consideration of the auditor and is very dependent on individual perceptions of a situation (Drupadi, M.J. & Sudana, 2015).
Several cases in Indonesia related to the implementation of audits include errors in the issuance of audit reports, one of which is from KAP auditors Purwantono, Suherman and Surja who are partners of Ernest & Young's in Indonesia. Ipotnews (2017) provides information about the determination of the Supervisory Board of Public Accounting Companies (PCAOB) in the United States which states that in 2011, KAP Purwantono, Suherman and Surja conducted an audit of one of Indonesia's telecommunications companies. The audit results state an unqualified opinion, but the opinion is based on insufficient evidence. Searching the audit results found that there were more than four thousand cellular tower rental units not supported by accurate data, but KAP Purwantono, Suherman and Surja who are partners of Ernest & Young's issued an unqualified audit report (Ipotnews, 2017). Wardana (2018) stated that the errors of KAP Purwanto, Suherman and Surja auditors were caused by haste in carrying out the audit, which resulted in insufficient evidence provided. their Therefore, there is a violation of audit standards and accountant code of ethics, because the auditor should make an audit judgment based on sufficient and adequate evidence (Ipotnews, 2017). As a result of this error, the EY partner office paid a fine and indirectly the EY partner office built a bad image because it failed to audit its client's financial statements. 
Wardana (2018) stated that the errors of KAP Purwanto, Suherman and Surja auditors were caused by their haste in carrying out the audit, which resulted in insufficient evidence provided. Therefore, there is a violation of audit standards and accountant code of ethics, because the auditor should make an audit judgment based on sufficient and sufficient evidence. Wardana (2018) explained that there are several factors that can influence an auditor in carrying out audit judgments, one of these factors is individual behavior. Individual behavior is a reflection of his personality so that situational factors that occur at that time that will encourage someone to make a decision (Made et al., 2013).
Many technical factors can influence auditors to make judgments, including: 1). Auditor Experience. An auditor who has experience working in the audit field for a long time will have more knowledge of the work being done (Malanovita, 2018). The more experienced the auditor, the better the audit judgement (Putri, 2013); 2). Locus Of Control, Locus Of Control is one of the personality variables where people derive expectations from their activities depending on their own behavior or beyond their control (Putri, 2013). According to Sulistin (2012), locus of control is the extent to which a person expects reinforcement or consequences from his actions according to his evaluation and personal characteristics. If the greater the internal locus of control that the auditor has, the better because the auditor will be in control, responsible and courageous, and easily produce judgments; 3). Task complexity, Rahmawati (2012), said task complexity is also one of the factors that affect audit judgment.
The complexity of a job can affect the quality of its work. The complexity and complexity of a job can encourage someone to make mistakes in their work. These errors will result in inaccurate decisions and audit judgments, so that auditors have the potential to face complex and diverse problems considering the many fields of work and services that can be provided to clients (Ahyani, et al., 2015). This result is supported by research from Azizah (2020), whose results show that the complexity of the task affects audit judgment; 4). Independence, Independence is considered as one of the factors affecting the auditor's judgment. Azizah (2020) pointed out that auditors are prohibited from taking sides with both the audited entity and parties interested in financial statements in expressing opinions. The higher the level of auditor independence, the more accurate the judgment produced, Pratiwi and Pratiwi (2020); 5. Supervise, The more capable or competent a supervisor is in his field, it is expected that the better it will be in monitoring (supervising) and training auditors who have not often conducted audits (junior auditors), so that the supervision actions taken by supervisors can affect the judgments made by junior auditors (Primasari and Azzahra, 2015); 6. Obedience pressure, Agustini and Ni Ketut (2016), auditors are always faced with ethical dilemmas with many choices of conflicting values. Pressure of obedience from superiors to immediately audit financial statements, in this situation clients can affect the audit process carried out by auditors. Research conducted by Permatasari (2020), obedience pressure has a significant effect on audit judgment; 7). Time budget pressure, Research conducted by Maysaroh, (2020), states that time budget pressure affects audit judgment. In contrast to the research of Abdillah et al., (2020) which found evidence that time budget pressure has no effect on audit judgment. This research is conducted so that auditors can use professional judgment in matters related to the examination before issuing opinions. Based on the background presentation above, the purpose of this study is to analyze the factors that affect audit judgment.

2. LITERATURE REVIEW	Comment by VICTOR PATTIASINA: The section could benefit from a clearer structure, with a logical progression from general concepts to the specifics of how task complexity impacts audit judgment. Organize the discussion around the central theme of how different factors (experience, locus of control, independence, etc.) are influenced by task complexity.

Although task complexity is introduced as a moderating factor, its role in influencing how other variables affect audit judgment should be more fully explored. Specifically, there is a need to explain in more detail how task complexity interacts with variables like supervision and compliance pressure.

The literature review could do more to explore the role of external factors such as supervisory actions and the broader organizational or regulatory environment. Including a deeper dive into how supervisors help auditors manage task complexity would help to balance the internal (experience, locus of control) and external (supervision, organizational pressure) factors.

While several key studies are cited, the review could include more recent research or studies from different contexts (e.g., different countries, audit firms, or industry sectors) to support the theoretical underpinnings of the study. This would also demonstrate the research’s relevance to the global auditing community.

Introducing cognitive load theory could strengthen the discussion of task complexity. Cognitive load theory explores how the mental effort required to process complex information can impair decision-making, which is relevant to audit judgment under task complexity.
Motivation Theory
Motivation is defined as a process that describes a person's strength, direction, and perseverance in striving to achieve a goal. (Robin and Richter, 2007). Motivation is an important factor for increasing labor productivity. All workers must have a clear understanding of how motivation relates to satisfaction and reward systems (Andjarwati, 2015). The auditor should always be motivated as a concept to achieve the organization's goals and audit objectives correctly.  Auditors who have strong motivation will also continue to strive to increase their audit knowledge, expertise and experience to support performance in carrying out their audits (Mahdi and Yetty, 2019). 
Development and Formulation of Hypotheses
The affect of Audit Experience on Audit Judgment moderated by Task Complexity
Someone who is not  used to making risky decisions  will be alert and avoid more risks than someone who is used to the task. Fitriyani (2013), Putri (2013), Yendrawati and Mukti (2015), Ardianti and Laksito (2016), Cristanti and Dwirandra (2017), Mahdi and Yetty (2019), Damayanti and Priyadi (2020), Raharjo and Praptoyo (2020), and Ismunawan and Triyanto (2020), found evidence that auditor experience has a positive effect on audit judgement.
Auditor experience supported by complex and diverse tasks helps auditors better understand the task at hand and is expected to make  better judgments. But if the auditor's experience cannot compensate for these complex and difficult tasks, it will reduce the accuracy in making judgments. Ayudia and Amir (2015), Nugraha and Januarti (2015) found evidence that task complexity cannot moderate the effect of experience on audit judgment. From  the  description above,  the researcher wants to re-examine with the following hypothesis:
H1: Audit experience affects audit judgment with task complexity as moderation 
[bookmark: _Toc124520431]The Effect of Locus of Control on Audit Judgment Moderated by Task Complexity
[bookmark: _Toc124520432]Locus of control is the  perception of the point of  view of an event that occurred to him  Ahyani et al., (2015), this perception greatly affects  the behavior of  auditors. The locus of control  is distinguished into  an internal locus of control  and  an external locus of control, a person with  an internal locus of control considers the consequences of their actions as an attempt on themselves. Therefore a person with an internal locus of control area  is more responsible for their own  results and actions (Ahyani et al., 2015) (Respati, 2011). Putri (2013), Ahyani, et al. (2015), Sari and Ruhiyat (2017), Christanti and Dwirandra (2017), Islamieh (2019), Ismunawan and Triyanto (2020) concluded that the Locus of Control positively affects Audit Judgement. 
The complexity of the task expects the auditor to be able to further improve the ability and patience in dealing with the problems of the task given and is expected to make the right decision. Auditors must be able to develop creative and innovative ways of thinking so that even complex tasks can be completed. The perception that it may occur is that it is an audit task that is difficult for some people but easy for others. Restuningdiah and Indriantoro (2000) found evidence that complexity arises from ambiguity and weak structure, both in the main task and other tasks. Tasks are confusing and unstructured and cannot be identified, so data cannot be obtained and output is unpredictable (Aji, 2010). Locuss of control (LOC) is the extent to which a person believes they can control their own destiny (Robbins and Judge, 2007). If the auditor can control himself, no matter how complex the task given, he can still do his job well and can carry out an accurate audit jadgment. Based on the description above and the results of previous research, the following hypothesis can be formulated:
H2: Locus of Control affects audit judgment with task complexity as moderation 
The Effect of Independence on Audit Judgment moderated by Task Complexity.
[bookmark: _Toc124520433]Auditor independence is an auditor who is not influenced by various forces that come from outside the auditor in considering the facts he encounters in the audit. Independence is more determined by external factors of the auditor (Islahuzzaman, 2012). Independence will influence an auditor in making decisions by not favoring anyone's interests. Auditors must be honest with all parties, namely management, company owners, creditors and other parties who surrender their trust to the work of public accountants (Primasari and Azzahra, 2015). Komalasari and Hernawati (2015), Drupadi and Sudana (2015), Alamri, et al. (2017),  Pertiwi and Budhiarta (2017), and Pratiwi and Pratiwi (2020), stated that independence has a positive effect on audit judgment.
The complexity factor of the task is important in providing input in audit tasks. For example, many tasks are assigned to auditors where a lot of information is unrelated, and has a high level of difficulty. According to Cohen (2011) independence is very important in ensuring the integrity of the financial reporting process. Independent means that an auditor cannot be influenced, where an auditor is not allowed to take sides with anyone when conducting an audit. With a good understanding of the task (both low and high complexity tasks), auditors with a mental attitude that is free from influence, not controlled by others, not dependent on others are thought to produce good judgment. Hasnidar (2018) found evidence that task complexity is able to moderate the influence of Independence on audit judgment. From the  description above, the ibgin researcher re-examined with the following hypothesis:
H3: Independence affects audit judgment with task complexity as moderation.
The Effect of Supervision Action on Audit Judgment Moderated by Task Complexity
[bookmark: _Toc124520434]Supervision is superiors conducting regular direct observations of the work of their subordinates. Where subordinates are constantly faced with many diverse and interrelated tasks. Through the act of supervision, supervision is carried out continuously during the audit process, from planning to issuing audit reports, with the aim of minimizing unnecessary errors in completing complex tasks. 
In the Professional Standards of Public Accountants (IAPI, 2013) supervision is important. Supervision includes directing the assistant's efforts involved in achieving audit objectives and determining whether those objectives are being achieved. If the supervisor at a public accountant is trained, it is expected that the juniors will be supervised and trained properly. The more experienced the supervisor is in his field, the better training and supervision he will provide. So it is expected that the supervision carried out by supervisors will affect junior auditors in giving judgments (Primasari and Azzahra, 2015). Kuncoro (2018), Alverina and Darmita (2019), suggest that supervision affects audit judgment.
In addition, each auditor will always be able to carry out their duties in accordance with applicable audit procedures and standards. Agustini and Dwiranda (2017) found evidence that the interaction between task complexity and supervision actions affects audit judgment. Based on these statements the hypothesis proposed as follows:
H4: The complexity of the task moderates the effect of supervision actions on audit judgment
The Effect of Compliance Pressure on Audit Judgment Moderated by Task Complexity
[bookmark: _Toc124520435]Research by Drupadi and Sudana (2015) shows that if an auditor is under pressure from superiors, the audit judgment taken will be inaccurate because in producing judgments, auditors who get orders will tend to fulfill the wishes of superiors even though they conflict with the professional standards of public accountants. This type of auditor will not want to take risks because it defies the orders of superiors and client requests so that the auditor will behave  dysfunctionally. Research by Praditaningrum and Januarti (2012), Aryantini, et al., (2014), Margaret (2014), Pektra and Ratnawati (2015), Yendrawati and Mukti (2015), Drupaddi and Sudana (2015), Rahmawati (2016), Sari and Ruhiyat (2017), Dana, et al. (2019), Mahdi and Yetty (2019), stated that compliance pressure negatively affects audit judgment.
The existence of increasingly complex tasks in the audit process, will result in low audit quality in the audit implementation process. The complexity of the task reflects the level of invasion and audit mindset required by the audit staff to complete the task. High complexity of tasks requires relatively large innovation and consideration of auditing, while tasks of low complexity require relatively low innovation and consideration of auditing. The pressure of obedience exerted by the senior auditor and the client will affect the auditor's judgment. The ability to innovate necessary to produce good judgment diminishes as the complexity of the auditor's task increases. As explained in the theory of achievement motivation which states that people with high achievement needs have a high sense of responsibility to complete tasks and find problems. Auditors who are dedicated and have high integrity will be careful and will make good judgments and are not affected by pressure given by the company or its superiors. Ayudia and Amir (2015), Nugraha and Januarti (2015) found evidence that task complexity can moderate the effect of obedience pressure on audit judgment. Based on  the description above, the following hypothesis can be formulated:
H5: Task complexity moderates the effect of compliance pressure on   audit judgment
Time Budget Pressure Affects Audit Judgment with Task Complexity as Moderation
Rosadi and Waluyo (2017) argue that time budget pressure is the provision of time limits to complete a job that can have an impact on one's behavior in doing the work. Research by Tielman and Pamudji (2012) states that the increasing time budget pressure received by auditors will make auditors make inappropriate audit judgments  . Limited time budget causes auditors to have to tighten audit procedures to be able to adjust to limited time. As a result, the audit carried out  could not be carried out more thoroughly because of the budgeted time limit. Elisabeth (2012), Tielman and Pamudji (2012), Ritayani, et al. (2017), Nirmala and Made (2017), Triatmaja (2018), Mullianingtiyas (2018), Arsyad (2019) found evidence  that time budget pressure has an influence that reduces the quality of auditors in making judgmnet audits.
The complexity of the task can be attributed to the constraints of budget, time and assessment of the quality of audit judgment. When associated with  time budget pressure and audit judgment quality, the greater the time budget pressure received by the auditor, resulting in a decrease in the quality of the judgment made. In other words, if the complexity of the task is higher, it will actually strengthen the effect of time budget pressure on  the quality of audit judgment  which causes the quality of audit judgment to decrease. Nirmala and Latrini (2017) found evidence that task complexity is able to moderate the effect of time budget pressure on audit judgment. From the explanation above, the following hypothesis can be formulated:
H6: Task complexity moderates the effect of Time Budget Pressure on Audit Judgment 
RESEARCH SAMPLE 
The object of research is a Public Accounting Firm throughout the city of Surabaya. The research sample is an auditor who is willing to fill out a questionnaire. The sampling technique  used in this study was Purposive sampling. Samples are selected with the following considerations: 1. Auditors who work at Public  Accounting Firms in Surabaya and are  registered in the IAPI 2020  directory, there are 47 Public Accounting Firms; 2. Minimum education auditor is D3/S1; 3. The auditor  has a minimum working period of 2 years, on the grounds that he has completed enough audit tasks. From these criteria, 470 research samples were produced.
Variable Operational Definition
Research Model	Comment by VICTOR PATTIASINA: It is recommended to broaden the sample to include auditors from other regions in Indonesia or from different sectors, such as government auditors or auditors from non-public firms, to enhance the generalizability of the findings.

To improve data validity, it is recommended to incorporate method triangulation, such as interviews or direct observations of auditors, to gain a more holistic perspective on the factors influencing audit judgment.

Further analysis is needed to understand interactions between variables, especially concerning multicollinearity, which may arise between independent variables in the model. Performing a multicollinearity test and analyzing residuals would ensure the regression model is not influenced by multicollinearity, which could distort the results.

Although reliability has been tested, it would be beneficial to provide additional information about construct validity tested using techniques such as factor analysis to ensure that each variable is measured appropriately and reflects the intended concepts.
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Figure 1-Conceptual Framework
AJ = a + b1AE + b2LoC + b3I + b4SA + b5CP + b6TBP + b7TC+ b8AE*TC +b9LoC*TC + b10I*TC + b11SA*TC + b12CP*TC + b13TBP*TC + e

RESEARCH RESULTS	Comment by VICTOR PATTIASINA: The research shows that task complexity moderates the relationship between audit judgment and experience, independence, and supervision. However, it does not moderate the influence of locus of control, compliance pressure, and time budget pressure.

Suggested Revision:
Clarify why task complexity does not moderate the relationships between compliance pressure and time budget pressure with audit judgment. Provide more in-depth analysis on why these variables were not affected by task complexity.

The model’s goodness of fit (ANOVA and R²) is acceptable and shows that the model explains a large portion of the variance in audit judgment.

Suggested Revision:
Add a brief discussion on how the R² value and the findings of the goodness of fit test contribute to the practical implications of the study, particularly for auditing practices.


Data Quality Test
Validity Test
Table 1
Validity Test Results
	Variable
	Question Number
	r test
	r table
	Infornation

	Audit Experience
	1
	0.533
	0.2133
	Valid

	
	2
	0.878
	
	Valid

	
	3
	0.479
	
	Valid

	
	4
	0.769
	
	Valid

	
	5
	0.739
	
	Valid

	
	6
	0.893
	
	Valid

	Locus of Control
	1
	0.636
	0.2133
	Valid

	
	2
	0.390
	
	Valid

	
	3
	0.727
	
	Valid

	
	4
	0.748
	
	Valid

	
	5
	0.736
	
	Valid

	
	6
	0.709
	
	Valid

	Task Complexity
	1
	0.586
	0.2133
	Valid

	
	2
	0.399
	
	Valid

	
	3
	0.547
	
	Valid

	
	4
	0.516
	
	Valid

	
	5
	0.451
	
	Valid

	
	6
	0.455
	
	Valid

	Independence
	1
	0.637
	0.2133
	Valid

	
	2
	0.664
	
	Valid

	
	3
	0.641
	
	Valid

	
	4
	0.634
	
	Valid

	
	5
	0.753
	
	Valid

	
	6
	0.811
	
	Valid

	
	7
	0.828
	
	Valid

	
	8
	0.796
	
	Valid

	
	9
	0.777
	
	Valid

	Supervision Actions
	1
	0.737
	0.2133

	Valid

	
	2
	0.603
	
	Valid

	
	3
	0.703
	
	Valid

	
	4
	0.671
	
	Valid

	
	5
	0.744
	
	Valid

	
	6
	0.807
	
	Valid

	
	7
	0.549
	
	Valid

	Compliance Pressure
	1
	0.657
	0.2133
	Valid

	
	2
	0.731
	
	Valid

	
	3
	0.606
	
	Valid

	
	4
	0.674
	
	Valid

	
	5
	0.758
	
	Valid

	
	6
	0.602
	
	Valid

	
	7
	0.265
	
	Valid

	Time Budget Pressure
	1
	0.640
	0.2133
	Valid

	
	2
	0.582
	
	Valid

	
	3
	0.776
	
	Valid

	
	4
	0.697
	
	Valid

	
	5
	0.326
	
	Valid

	
	6
	0.494
	
	Valid

	
	7
	0.579
	
	Valid

	Audit Judgement
	1
	0.719
	0.2133
	Valid

	
	2
	0.468
	
	Valid

	
	3
	0.815
	
	Valid

	
	4
	0.829
	
	Valid

	
	5
	0.617
	
	Valid

	
	6
	0.760
	
	Valid



Table 1 above,  shows that all  statements / questions of all dependent variables  and independent variables are valid, This is  evidenced by a  r test greater than  0.2133.
[bookmark: _Toc124520458]Reliability Test
Table 2
Reliability Test Result
	Variable
	Cronbach’s Alpha
	Information

	
	Count
	Table
	

	Audit Experience (AE)
	0.821
	0.6
	Reliable

	Locus of Control (LoC)
	0.728
	
	Reliable

	Task Complexity (TC)
	0.732
	
	Reliable

	Independence (I)
	0.878
	
	Reliable

	Supervision Actions (SA)
	0.805
	
	Reliable

	Compliance Pressure (CP)
	0.708
	
	Reliable

	Time Budget Pressure (TBP)
	0.751
	
	Reliable

	Audit Judgement (AJ)
	0.789
	
	Reliable


Source : SPSS Results
Table 2 states that all dependent and independent variables have Cronbach's Alpha > 0.6. So that it can be  concluded that all question  items on each variable used can be trusted (reliable) as a tool to measure variables. 

Classical Assumption Testing
Descriptive Statistics
T able 3
Hasil Uji Statistik Deskriptif
	[bookmark: _bookmark83]
	N
	Minimum
	Maximum
	Mean
	Standart deviation

	AE
	85
	16
	30
	23.40
	3.413

	LoC
	85
	18
	29
	23.36
	2.414

	TC
	85
	6
	24
	11.78
	3.812

	I
	85
	26
	45
	33.06
	4.656

	SA
	85
	19
	35
	25.39
	3.391

	CP
	85
	13
	28
	19.24
	3.257

	TBP
	85
	17
	32
	24.49
	3.692

	AJ
	85
	18
	30
	22.98
	3.359

	Valid   N
(listwise)
	85
	Source:  Output of SPSS Version 25 




Tabel 3  informs that the number  of respondents (N) is  85,  the Audit Experience has a minimum m value of 16 and a  maximum value of  30, while  the  average value is  23.38 and the standard deviation is 3.402.     The locus of  Contro has a  minimum value of 16,  a maximum value of  29, an  average  value of 23.13 and a standard deviation of 2.716.   Task Complexity  has a  minimum value of 14,  a maximum value of  30, an  average value of 19.54 and a standard deviation  of  2.930. Independence has a  minimum value of  26,  a maximum value of  45, an  average value of 33.11 and a standard deviation of 4.665.  
The Supervision action has a  minimum value of  19, a  maximum value of 35, an  average value of 25.31 and a standard deviation of  3.237.  The Compliance Pressure variable  has a  minimum value of 10, a maximum value of 28, an  average value of    18.41 and a standard deviation of 3.935.  
 Time Budget Pressure  has a  minimum value of  17,  a maximum value of  32, an average  value of 24.48 and a standard deviation of 3.686. 
Audit Judgment has a  minimum score of  18, a maximum value of 30, an average  score of   22.98 and a standard deviation  of  3.359.  The standard deviation value of each variable  is  smaller than the  mean value, this  shows that the standard error of this  study is small.  Therefore, the Audit Judgment variable  deserves further investigation.

Model Feasibility Test (Goodness of Fit Test)
TABLE 4
Goodness of fit

	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	sig

	1
	Regression
	798.507
	13
	61.424
	29.182
	.000b

	
	Residual
	149.446
	71
	2.105
	
	

	
	Total
	947.953
	84
	
	
	


Source:  SPSS Results
Tabel 4 informs that the calculated  F value is 29.182 with a significance level of 0.000  or <  0.05 so that the  regression model can be said to be  feasible and meets the  criteria of  the feasibility test.
Determination Test
TABLE 5
Coefficient of Determination

	Model Summaryb

	Model
	R
	R Square
	Adjusted R square
	Std. error of the estimate

	1
	0.918
	0.842
	0.813
	1.451


     Source:  SPSS Results
Based on the results of the coefficient of determination test in  table 5 above, the  R square value in this study was obtained at 0.842 or 84.2% which states that the determinant of audit  judgment is audit experience,  locus of control,   task complexity, independence,  supervisory actions, obedience  pressure and  time budget pressure and its interaction variables. The remaining 15.8% were influenced by other variables that were not taken into account in this study or other variables outside the formulation of this study.

Test the hypothesis
TABLE 6
Hypothesis Testing Results

	Model
	Unstandatdized Coerfficients
	Standardized Coefficients
Beta
	t
	Sig.

	
	B
	Std. Error
	
	
	

	(Constant)
	1.051
	2.404
	-
	0.437
	0.663

	AE
	1.702
	0.509
	1.729
	3.347
	0.001

	LoC
	-0.729
	0.484
	-0.524
	-1.508
	0.136

	TC
	-0.007
	0.044
	-0.008
	-0.154
	0.878

	I
	-1.191
	0.472
	-1.650
	-2.525
	0.014

	SA
	1.735
	0.558
	1.751
	3.106
	0.003

	CP
	0.484
	0.633
	0.469
	0.764
	0.447

	TBP
	-0.853
	0.479
	-0.938
	-1.781
	0.079

	AE*TC
	-0.070
	0.029
	-1.936
	-2.387
	0.020

	LoC*TC
	0.053
	0.027
	1.248
	1.918
	0.059

	I*TC
	0.077
	0.027
	3.063
	2.839
	0.006

	SA*TC
	-0.100
	0.032
	-2.752
	-3.170
	0.002

	CP*TC
	-0.026
	0.035
	0.643
	-0.745
	0.459

	TBP*TC
	0.050
	0.026
	1.474
	1.925
	0.058


     Source:  SPSS Results
Task Complexity moderates the influence of Audit Experience on Audit Judgment 
Based on the results of the hypothesis test in table 6, it shows that the interaction of audit experience and task complexity (AE*TC) has a significance value of 0.020, which is smaller than the acceptable error rate of 0.05. Thus, H1, which states that task complexity moderates the effect of Audit Experience on Audit Judgment, is accepted.
The results of this study are in line with the research of Ayudia and Amir (2015), Nugraha and Januarti (2015). These results indicate that task complexity can moderate the influence of auditor experience on audit judgment. These results can be explained that if the complexity of the task is greater than the ability of the individual (auditor) then it will cause concerns about the difficulty in completing the task (Aryantini et al., 2014). This study is in line with the research of Yustrianthe (2012) which states that experienced auditors with long work periods without being balanced by the type of audit work and the type of company being audited do not provide a guarantee in making the right considerations.

Impact of Task Complexity on the Effect of  Locus of Control on Audit Judgment 
Tabel 6 shows the interaction  of locus of  control with  task complexity (LoC*TC) has a significance value of  0.059 with a calculated t  value of  1.918. A significance value  of 0.059  is greater than the acceptable error rate of 0.05 or (0.059 >  0.05  ). Thus, H2 which states that the complexity of the task moderates the influence of  locus of control positively affects  audit  judgment is rejected.
Auditor routines and workloads are common in the closing month of the company, because auditors already have technical and professional expertise. Due to the complexity of the auditor's task, the auditor must apply internal and external control in dealing with various requests from the company, so that the complexity of the task is not a driver of the influence  of locus of control on audit judgment. The locus of control  actually has a direct effect on the audit judgement  of Retnowati (2009), Putri (2014), Sari and Ruhiyat (2017), Islamiah (2019), meaning that the higher the level  of locus of control of  the auditor, the better the audit judgment produced will be with the presence or absence of task complexity. 
Impact of Task Complexity on the Effect of Independence on Audit Judgment 
Based on the results of  hypothesis testing (t test)  in table 6 shows that the interaction of independence with task complexity (I*TC) has a  significance value   of  0.006 with a  calculated t value of 2.839. The significance value of 0.006 is  less than the acceptable error rate of  0.05 or (0.006 <  0.05  ). Thus  the H3  which states that task complexity can moderate the influence of  Independence on audit judgment, is accepted.
The results of testing hypothesis ten (H3), namely "The complexity of the task of moderating the influence of Independence on audit judgment", were accepted. The results can be explained that the more independent an auditor and firm to the code of ethics will result in a more accurate and precise judgment. It further said that independenceis important in ensuring the integrity of the financial reporting process. The complexity of the auditor's task can be carried out well if the auditor already has the expertise and always follows the training provided by the company. So even though the complexity of the auditor's task is high and supported by strong independence, of course the auditor can make better judgments. The results of this study support the results of research conducted by Hasnidar (2018), Libby (1995) which states that the auditor's ability to overcome the complexity faced will affect the auditor in producing good judgment.
Impact of Task Complexity on the Effect of Supervision Action on Audit Judgment 
Tabel 6 shows the interaction of  supervision action with  task complexity (SA*TC) has a significance value of  0.002 with  a  calculated t value of -3.170.  The significance value of 0.002  is less than the acceptable error rate of  0.05 or (0.002 <  0.05  ). Thissuggests  that the  H4  which states that task complexity can moderate the effect of the Supervision Act on audit judgment, is accepted. 
	This result is in accordance with the research of Agustini and Dwiranda (2017) which states that supervision actions can encourage task complexity on auditor performance. Auditors with high task complexity are already trained to clarify the level of understanding or structure of their tasks. The auditor's job is generally to ensure that proof of transaction is available and competent. Although the evidence of the transaction is numerous, the auditor can overcome it with competencies obtained through education and training from supervisors so that the auditor is able to complete it. In carrying out complex tasks, auditors require expertise, skill and perseverance to achieve maximum work results. The act of supervision is the process of monitoring and managing continuous work, starting with planning and ending with conclusions about the progress of the task. Supervision actions intended to keep the auditor on track and maximize auditor performance, so as to improve auditor performance. Therefore, the act of supervision is a suitable way to supervise and direct the completion of complex and complex tasks. Work should be carefully planned and the use of assistants should be well supervised. This task should be performed by an auditor with sufficient professional expertise and training to enable the auditor such complex tasks. It can be concluded that the act of supervision is able to moderate the influence of task complexity on auditor performance. This means that auditor performance is not disturbed if each auditor is able to consistently carry out their duties in accordance with applicable audit procedures and standards.
Impact of Task Complexity on the Effect of Compliance Pressure   on Audit Judgment.
Tabel 6 shows the interaction  of obedience actions  and task complexity (CP*TC) has a significance level  of  0.459 with  a  calculated t value of -0.745. The significance level of 0.459  is greater than the acceptable error rate of  0.05 (0.459 >  0.05). This shows  that the  H5  stating the complexity of the  task can moderate the effect of the  act of obedience  on the audit judgment, is rejected.
The results showed that task complexity could not moderate the effect of compliance pressure on audit judgment. Insignificant results can be explained that when auditors are faced with complex audit assignments (complicated, diverse, unclear and confusing tasks) coupled with pressure received from superiors and entities, it will reduce the quality of audit judgment. It further explained  that the complexity of the work, coupled with the pressure to follow orders from superiors/clients, forces auditors to make audit opinions that violate the professional code of ethics and cannot cope with the circumstances at hand. Conversely, if the auditor understands well about the purpose of the results of his performance, he will be able to control himself not to act deviantly and be able to integrate problems even though faced with various task complexities.
The results support the research of Ayudia (2015), Nirmala and Latrini (2017) and Irwanti (2010) which also provide evidence that task complexity does not succeed in moderating the effect of obedience pressure on audit judgment.
Impact of Task Complexity on the Effect of Time Budget  Pressure on Audit Judgment.
Tabel 6 shows the interaction of  time budget pressure and task complexity (TBP*TC) has a significance level  of  0.058 with  a calculated t value of 1.925. The significance level of 0.058  is greater than the acceptable error rate of 0.05 (0.058 > 0.05  ). Thisshows  that H6 : task complexity can moderate the effect of time budget pressure on audit judgment, rejected.
These results suggest that task complexity cannot moderate the effect of compliance pressure on audit judgment. Insignificant results can be explained that time constraints can (time budget pressures) can lead to deviant auditor behavior, which can seriously impact audit quality, ethics and auditor welfare (Liyanarachchi and McNamara, 2007). Each KAP must be able to estimate how long audit activities will take (make a time budget). This time budget is needed to determine audit costs and measure the effectiveness of auditor performance. The more professional auditors even though there is a determination of the time for completing the audit can be carried out properly and will not affect the judgment made by the auditor. The results of the direct influence between time budget pressure on audit judgement in H6 above were also found to have no effect, these results support the results of research conducted by Zam and Rahayu (2015), Desi (2017) and Raharjo (2020). This proves that the auditor who is the sample of this research is more professional in carrying out his very complex task, so the audit task can be carried out within the specified time of completion and does not affect the audit judgment he makes. 
CONCLUSIONS, LIMITATIONS AND SUGGESTION	Comment by VICTOR PATTIASINA: The conclusion summarizes the study well, but the suggestions for future research could be expanded to include other potential moderators or variables influencing audit judgment.

Suggested Revision:
Recommend examining additional variables such as audit rotation, self-efficacy, or organizational culture in future studies. Additionally, future research could involve broader samples, including auditors from other regions or sectors, to enhance the generalizability of the findings.

Suggest expanding the sample to include auditors from other regions or government auditors for more diverse insights. Also, recommend exploring more variables, such as the impact of regulatory pressure or firm-specific policies on audit judgment.

Conclusion
The results of the study can be concluded as follows: 1. The complexity of the task can be a moderating variable on the influence of a). Experience with audit judgement; b). Independence from audit judgement c). supervise pressure; 2. The complexity of the task cannot be a moderating variable on the influence of: a) locus of control on audit judgemenrt; b). Pressure on compliance with audit judgemenrt; c). Time budget pressure on audit judgemenrt
Limitations
Based on the results of the test above, this study has several limitations that can later be corrected for further research. Where  the limitationsinclude: 1). The respondents  of this study are a small number of accountants working in accounting firms in Surabaya City, so the results of this survey only analyze public analysis from the Surabaya area; 2). There are only a few variables that affect audit jadgement in research such as independence, time pressure, obedience pressure, locus of control, supervision, complexity of the actual task there are many other factors that may also affect audit judgment.
Suggestion
The suggestions for this research  for future research are as follows: 1). This research sample is only limited to auditors from public accounting firms in the Surabaya city area, it is hoped that future research can expand research samples for example throughout Java island or examine government auditors, so that it can add research data and the results are more jaritolizing the determinants  of  audit judgment; 2).  This researcher needs to be developed again by examining other variables that are determinants of audit judgment. Therefore, it is expected that further research will look for other variables that determine audit judgment such as due professional care,  audit rotation,  age of publication of financial statements, self efficiency and others. 
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