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	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The academic community will find great value in this article, especially in the areas of human resource management and organizational behavior. It adds to a better knowledge of performance determinants in public sector companies by empirically investigating how work discipline and leadership style affect employee performance in the setting of Indonesian state-owned firms. By placing traditional management factors into the bureaucratic framework of a developing nation, the research fills a pertinent gap in the literature. Its conclusions have applications for enhancing governance and worker productivity in comparable institutional contexts worldwide.
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	The abstract of this article is sufficiently comprehensive in explaining the context of the research, objectives, methods, main findings, theoretical and practical contributions
	

	Is the manuscript scientifically, correct? Please write here.
	The work has a good scientific foundation, suitable technique, reliable analysis, and enlightening discussion. Overall, the paper is deserving of being published in a management or human resources scientific journal, although some parts might be further investigated.
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	It is advised to include three to five recent references (2020 and up) to meet the standards of respectable international scientific journals, particularly those that address current trends in leadership and work discipline in the digital and multigenerational era. The references used are fairly strong in terms of theoretical foundation and local context.
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	This manuscript's English is adequate for broad comprehension, but it has to be improved in order to fully satisfy the requirements of international scientific publications. This includes clarity, academic style, and consistency of formality. It is strongly advised to use academic proofreading or professional language editing.
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