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ABSTRACT 
Conflict is considered an inevitable component  of human existence, since man co-habit each other in any environment he finds himself in other to survive, however, these mutual co-existence most often times do not end well as there are bound be some conflicting interests or fears of oppression which end up resulting to crises or conflict situations. Thus, education for peace and conflict resolution is the principle organ of peace management and peacemaking that can harmonize and create the shield for human survival and habitation. Significantly, education for peace and conflict resolution is the mentoring and training of human minds both young and old by a culture to identify, analyze, reduce and manage conflict with the view of abating or managing  conflict in our society, thereby making the society a better and safe place for global citizens. This paper discuss the role of education for peace and conflict resolution in conflict management in Nigeria. Within the context of this study, some basic concepts are clarified to situate their meanings and understanding; some of these are: conflict, causes of conflict, type of conflict(s), peace, education for peace and conflict resolution, etc. The study employed secondary source of methodology and contends that education remain the most harmonious and peaceful means of curtailing and managing conflicts in Nigeria and the globe, which can be achieved if our leaders and policy makers would see and adopt education as a key component to societal growth. The study conclude that Nigerians must stand up speedily from their unperturbed nature to becoming active participants in the quest for peace through education and peace in Nigeria nation irrespective of religion, societal status or gender. 
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INTRODUCTION 
Overtime it has been observed that education ensures a peaceful co-existence through an organized form of mutual understanding, reduced nature to the need of man, confers respect and boldness on the recipients and basically leads to wealth creation as well as equips every individual that come across it mentally, economically, socio-politically as well as morally to face and tackle societal problems whenever the need arises. This is why every nations of the world seeks to equip her citizenry to embrace the tenets of education which is aimed at transforming man’s life endeavors positively. From the foregoing, one can state categorically that the   statement above is a truism when we juxtapose it with what Plato (1987) cited in Akani (2018) on an educated man “education can only be good when it helps the educated to lift up their eyes of the soul to gaze on that which shades light on all things” what it meant is that those who acquire knowledge through education must return to the cave to transmit proper enlightenment to their brethren.  Hence, the writer did not only is education as development centered but affirmed strictly that the society we live in will be in a state of anarchy and chaos, ruthless and brutal if those who rule are not properly educated, (the philosopher kings), furthermore, man’s nature will not give access for a cessation of the evils committed by the sons of men till either those who are pursuing a right and true philosophy receive sovereign power in the state and become true philosophers, therefore only men with upright attributes and characteristics shall be admitted in the philosophic discussion of the state  which is knowledge (education) and leadership Plato 1987-292 cited in Akani (2018).
However every individual in our different environment is born with certain degree of knowledge, such knowledge requires some eminent stimulants that will aid proper maturation and reawakening of this knowledge from it subconscious dimension to full activeness which is what education is aimed at doing (Turk, 2018;  Johnson & Johnson, 2006). Taking into cognizance, the people’s aspirations, their history and philosophical orientations (Akani 2018). Education therefore is not only geared towards the satisfaction of man’s immediate and personal needs, but also considers his environment. As a product of change which is focused on all round goodness in man’s life, education annihilate every form of impurities and direct our paths towards self-actualization which is predicate on  Socrates maxim which states ‘man know thy self, an examined life is not worth living. Therefore a society were education does not flourish the way it is supposed to go, accompanied with bad leadership style will definitely face doom as it will always face crisis situations. Even though it is crystal clear that in as much as man interact on a daily basis in a social environment there is bound to be conflict as it is an inevitable and intrinsic part of human existence, which is due to fact that there will be certain differences on man’s socio-personal activity which will always clash, thereby resulting to conflicting situations. Hence, Conflict take on a wide variety of forms and have been rationalized based on the intensity or scale of violence, structural and character of parties involved in conflict ( such as class, ethnic, groups, religious group, racial group) and manifesting a distinct spatial character ( such as national, regional, inter-state or international) . However it is potent to state clearly that, non-violent conflict has the potential to become violent if the regulatory mechanism through which peace can be maintained is not properly initiated (Akani 2018).
By and large, the catastrophic effect of conflicts globally has seen the emergence of several domestic and international organizations in tackling future reoccurrence of conflict situations and to inform global citizens of every country on the negative effects of conflicts through peace education, this is because the end results of every conflict situations does not easily heal from the auspices of man’s live. Orlunga (2021) highlighted that the Nigerian society since independence have suffered series of conflict situations which are linked to political bigotry, religion and ethnicity, corruption, land disputes, agitations from the Niger Delta, IPOB, etc. All these and many others have led to different conflict situations in Nigeria (South-South geopolitical zone) which have in turn bedevilled the growth of the nation economically, educationally and socio politically.
In other words, conflict situations  are seen and observed as terminal tools for ‘societal decay’ ‘state collapse’ or ‘state failure’ (Ghani and Lockhart, 2008), and a collapsed or failed state is associated with other social or societal menace like civil unrest, political instability, insecurity in form of armed robbery, ritual killing, assassinations, oil bonkry, raping, cultism, banditry, and of course the recent unknown gum men attacks, all of the aforementioned are seen and described as enemies of the state. 


Statement of the Problem
In discussing crisis in Nigeria, what should come into the mind of every reader is the negative implications of insecurity that may result during and after the crisis period. This is why both concept work in pari-passu, crisis and insecurity are critical issue that has affected the Nigerian society at large so much so that it has made Nigerian government to see security as a proponent issue which have designated huge proportion of the nation’s resources to protection of lives and properties. yet it is disheartening to note that in  spite of all conditions allotted to this societal scourge ‘crisis’ it has grown to become a menace to national development, educational growth, industrialisation, healthy living, freedom of fellowship, as well as affected sustainable development. This is because business can only progress in an environment that is devoid of social problems of any kind, such as kidnapping of expatriates, banditry, insurgency, etc. (Agomuo 1997). The implication is that a nation with this kind of troubling environment can never gain sustainable development be it in the economic, political, social and of course the educational sector, hence the deteriorating security conditions in Nigeria is now becoming so worrisome to the extent that 65% percent of the return effects and recent attacks are now on the educational sector which have drawn the attention of major stakeholders within and outside the confines of Nigeria (Sadiq 2013). 
Even though it is crystal clear that conflict situation is not a problem that is associated to Nigeria alone as other nations in Africa and the world at large do experience it, but our main point here is how this social scourge (conflict) is been handled, which is where education comes into play as a panacea to installing enduring peace within the confines of Nigeria. Hence education for peace and conflict resolution is an instrument set out to redress the culture of violence, aggression and to inculcate values of non-violent change among persons in any social environment (Gumut 2011).
Conceptual Review
Concept of Peace
Peace is the absolute absence of any civil unrest, violence, conflict and war in a society. Jeong (2011) highlighted that peace as a process that involves activities that are directly or indirectly connected to increasing development and reducing conflict, within a particular societies and in the wider world. Bakut (2011:236) affirms that peace is the absence of conflict-harmony in the society and a way of life for individuals. Hence Peace is the bedrock of any national development which is why every man must preach about peace at all times. Thus, there is no way business and other social activity can do impressively very well in a state of conflict, as no individual or firm would want to invest resources in such an environment. The absence of peace is war and the absence of war is peace, therefore, peace must be guided by all citizens in a nation irrespective of class or society status (Asenebi & Okafor 2019).
Concept of Conflict
Conflict is one factor that is marred to any society were human coexist, and the Nigerian society is a very clear example were issues relating to conflict have become a major discuss.
A Nation that inhabits approximately 200 million people and have over 200 diverse ethnic Nationalities will off course face issues of conflict as everyone would be conscious of his or her own background and would want to project personal interest over the general course. This is the case of Nigeria today as the nation since its amalgamation down to the independence in 1960 have experienced different crisis situations like the 1962-1963 election crisis, the 1967 civil war and host of many other recent crises in the 21st century.
Thus, it is potent to note that as long as human being stay together in one environment and even though they pursue different goals on daily basis, there is bound to be clash of interest that may arise and the inability to control and manage this diverse interest leads to serious disagreement which might later metamorphose to conflict situations. This is the case of Nigeria today, the country is really wallowing in the cocoon of conflict in virtually every area of the country. Hence, scholars believes that crisis situations is an enemy to the state, the community, family and even to the inhabitants who are directly involved in one way or the other, either as amongst those perpetuating the actual conflicts or as those that are at the receiving end of the crisis. Thus, the concept of conflict have gained plethora of definitions and meaning as well as generating considerable contradictions and controversy which have lefts scholars and researchers in an uncertain condition about the real meaning of the concept (Haris 2002), the concept of conflict according to Asenebi and Okafor (1990:19) defines conflict as opposition among social entities directed against one another, it distinguished competition and defined it as opposition among social entities independently striving for something of which the resources are inadequate to satisfy all. Competitors may not be aware of one another. Conflict as an expressed struggle between at least two inter dependent parties who perceive incompatible goals, scarce rewards and interference from the other party in achieving their goals. In the same vain Francis (2011) affirmed that conflict is the pursuit of incompatible interests and goals by different groups. Conflict is defined as an incompatible attributes found within parties whose personal interests are incompatible or clashing. This means that conflict emanates from (social) relationships amongst people in the society with different interest, natural and inevitable human experience and as a critical mechanism by which certain goals and aspirations of individual and groups are articulated, and by disagreement and peaceful resolutions constructive solutions to societal problems are articulated for the development of a collective identity. Hence, if a disadvantaged individual and groups of persons refuses to adopt open conflict as means to settle or present their claims, they deny themselves what sometimes is their most effective means for bringing about needed change to the problems they are facing, therefore conflict is considered sometimes as a normal attribute to peaceful resolution and living. 
Types And Causes of Conflict
Corroborating the above, conflict is inevitable and it keeps reoccurring in every individual life, either at home, work, and social activities. Although, we are familiar with those inexhaustible things that may cause conflicts, but in this context, we tend to categorize them into four namely: 
1. Conflicts Over Resources  
2. Conflicts Over Psychological Needs 
3. Conflicts Involving Values
4. Conflicts Over Inadequate Information
 Conflicts over Resources 
The aforementioned type of conflicts are most likely easy to identify because they can be seen and are more potentially easy to resolve. Conflict over resource occurs when two or more people are competing for inadequate (or perceived to be inadequate) resources over a period of time. The competition may assume a negative or destructive dimension when the available resources are not adequately and judiciously distributed amongst parties involved. Thus, the group that is deprived would always struggle and adopt any means just to get what they feel due them. This view works in consonant with the Marxian conflict theory of Karl Max, which posits that the more the rate of unequal distribution of scarce resources in the society, the greater is the basic conflict of interest between its dominant and subordinates. He also says that when practices of dominant segment create “alienation dispositions” the more the subordinate segments of a system become aware of their collective interests and question the distribution of scarce resources, the more likely they are to join in overt conflict against dominant segment of a system (Asanebi and Okafor 2019). However, some resources that cause conflict include landed properties, money, vehicles, and company ownership/shares among others.
 Conflict over Psychological Needs
 Conflicts over psychological needs of groups and individuals are conflicts which cannot be seen but affect the psyche of the individual and groups’ goal-actualization, need for individual and group interest, attempt to project one’s group to be better than the others. This can be attributed to Maslow’s theory, of needs.  He pointed out that when an individual psychological need is achieved or meant, such individual becomes overwhelmed by a drive for other unsatisfied needs through a process he Maslow calls “Fulfillment Progression”. Example includes structural factor, politics, personality clash, and ethnicity.
 Conflict Involving Values 
Contradicting value systems such as religious beliefs, ideological positions, and general worldview is another factor responsible for social conflict among the interacting parties. Conflict involving values are the most difficult to understand and resolve because most times people could die for what they believe Asanebi and Okafor (2019). Weaver cited in Asanebi and Okafor (2019), who likens culture to an iceberg, he says “internal culture”, is implicitly learnt and difficult to change. That is part of culture that is below the waterline in the iceberg analogy. It includes some of our beliefs, our values and thought patterns, attitudes, non-verbal communication and perception. Beliefs are interrelated and form “belief system”, which because they are learnt in life, are difficult to change. Examples of values laden conflicts include the Cold War, terrorism (suicide bombing), religious conflicts such as 1980 Maitatsine crisis, the 1991 Bonnke crisis in Kano, the 2002 Beauty Pageant crisis. Others include the September 30, 2005 Cartoon crisis over a Danish newspaper, Jyllands Posten, published cartoons caricaturing Prophet Mohammad, the most recent of all the religious crisis in Nigeria is the Boko Haram crisis that has killed an estimated 3,500 people (Asanebi and Okafor 2019). 
Conflict over Information 
A major factor that causes conflict in any environment is lack of proper information or “manipulation of information”. The pivotal role of information in societal conflict cannot be over-emphasized, this because information’s can either be manipulative or constructive, Especially when there is a conflict situation, the team that knows how to use the power of information tend to always in at all times as they can either direct their information to be productive or destructive against their opponents, information dissemination becomes more crucial, difficult and dangerous. Thus, when the information system in a country is tampered with, there is bound to be conflict. The information system can be tampered with in different ways. This can be either by feeding citizenry with lies or giving the right information at the wrong time. In our contemporary societies, the quantity and quality of information is very dramatic and are dependent on wide range of factors, from level of literacy to social cohesiveness and stability, to available technology. Central to the availability and quality of public information is the media (print, audio and audio-visual). Also, in deeply divided societies, the media can also shape opinion and decisions related to the nature and scope of conflicts, as well as the potential alternatives to conflict, where social, political and economic conflict have degenerated into widespread violence, the role of information in mitigating the effects of violence or in presenting alternatives can be crucial. Because communication is an integral part of conflict, it comes as no surprise that those participating in organized conflict situations often use the media to attack opponents, and “spread misinformation” and “rally external and internal support.” Some of the communication barriers that are capable of distorting meanings are physical distance, language, and the listener’s value judgments (Asanebi and Okafor 2019).
Conflict Resolution
Conflict Resolution Miller (2003:8) affirmed that conflict resolution is as a “variety of Methods designed of employed to eliminate conflicts through the constructive solving of natural problems, distinct from management or transformation of conflict”. Bakut (2011:21) highlighted that by notion conflict resolution, it is expected that the deep rooted sources of conflict are addressed and resolved, and behaviour is no longer violent, nor are attitudes hostile any longer, while the structure of the conflict has been changed. Jeong (2003) viewed conflict resolution  total outcome in which the main  problem in an outlined conflict are satisfactorily dealt with through a solution that is mutually acceptable to the parties, self-sustaining in the long run and productive of a new positive relationship between parties that were previously hostile to each other. Therefore any process by which such an outcome of a mutual negotiation is aimed maintaining peace which later achieved can be considered a conflict resolution. Conflict as a natural phenomenon is resolved when the basic needs and prayers of parties involved are mutually understood and taken into consideration, even though it is obvious that parties involved must give room for compromise if they must achieve sustainable peace. However it is pertinent to state categorically clear that some conflicts, especially those over resources, psychological needs and inadequate information are permanently resolvable while others like those over values, may be-non-resolvable and can at best be transformed, regulated or managed for the sake of peace.
Education for Peace and Conflict Resolution
 Peace signifies a state of harmony, decorum or absence of problem, misunderstanding and crisis. It is a state of tranquility, quietness or freedom from civil disturbance. Wikipedia (2012) affirms that peace is a state of harmony characterized by lack of violent conflict and the freedom from fear of violence of any kind. The numerous problems being faced in the world today include crises, conflicts, violence and terrorism usually accompanied by massive loss of lives and destruction of properties worth billions, without undermining the psychological effect it poses on the individuals that are the direct recipients. These problems prompted United Nations to look for divers’ measures of introducing Peace and Human Education into the curriculum of study to ensure that the world becomes a safe place for all. The notion of 'culture of peace' was first elaborated for UNESCO at the International Congress on Peace held at Yamoussoukro, Cote d'Ivoire in 1999. The Peace Education Network based in London also works alongside the UN in promoting peace through education. Peace education in various parts of the world has been referred to as Education for Peace and Conflict Resolution, International Understanding and Human Resources Global Education, Critical Pedagogy, Education for Liberation and Empowerment, Social Justice, Human Rights Education, Environmental Education, Life Skills Education, Disarmament and Development Education etc. Education for peace and conflict resolution is education that is directed to the full development of the human personality and to the strengthening of respect for human rights and fundamental freedoms (Oluwagbohunmi, Osalusi, & Abdu-Raheem). It promotes understanding, tolerance and friendship among all nations, racial or religious groups and furthers the activities of the United Nations for maintenance of peace. Education for peace and conflict resolution is an integral part of the work of the United Nations, while UNICEF and UNESCO are particularly active advocates of education for peace. UNICEF (2012) describes Peace Education or Education for Peace and conflict resolution as schooling and other educational initiatives that:
1. Function as zones of peace where children are safe from violent conflict 
2. Uphold children's basic rights as outlined in the child's rights Constitution 
3. Develop a climate that models peaceful and respectful behaviour among all members of the learning community 
4. Demonstrate the principle of equality and non-discrimination in administrative policies and practices Peace Education: Panacea for Combating Conflicts and Violence
5. Draw on the knowledge of peace-building that exists in the community, including means of dealing with conflicts that are effective, non-violent and rooted in the local culture
6. Handle conflicts in ways that respect the rights and dignity all involved
7. Integrate an understanding of peace, human rights, social justice and global issues throughout the curriculum whenever possible Provide a forum for the explicit discussion of values of peace and social justice 
8. Use teaching and learning method that stress participation, problem solving and respect for differences
9. Enable children to put peace-making into practice in the educational setting as well as in the wider community. 
Education for peace and Conflict Resolution programmes according to Harris (1999) centers on conflict resolution and typically focus on the social behavioural symptoms of conflict, training individuals to resolve inter-personal disputes through techniques of negotiation and peer mediation. Learning to manage anger, fight fair' and improve communication through skills such as listening, turn-taking, identifying needs and separating facts from emotions, constitute the main elements of these programmes. Bir (2003) highlighted that education for peace and conflict resolution as a vehicle for changing the culture of war into the culture of peace and non-violence and that it involves teaching about different cultures, ethnicities and social tradition needed for the elimination of the roots of ethnic conflict and violence, education for non-violence, cultural heritage, human rights, the environment, international understanding and disarmament. Since conflict cannot be completely eradicated due to its inevitability, one of the ways by which it can be reduced is through the school system. Having identified intolerance of other peoples' cultures as one of the root causes of conflicts, it is pertinent to educate the young ones about other peoples' cultures and beliefs. More emphasis should be placed on teaching of subject matters that are based on rights, cooperation and conflicts. Corroborating from the above, the course Sociology of Social studies is a subject that plays an important role in this aspect. A critical look at the sociology scheme or social studies curricula for primary and junior secondary schools portrays some topics that are related to peace, human right education and maintenance of peaceful co-existence such as citizenship, rights, responsibilities and obligations, cooperation and conflicts, leadership and followership, lack of cooperation and its effects, agencies and processes of socialization as well as culture. These contents would help to promote healthy relationship and instill respect for the rights of individuals in young people. This aspect presupposes that social studies already has human rights and peace education embedded in its programme. It is on this note that Ogunyemi (2006) declares that a school social studies programme is incomplete without themes or topics on civil rights and responsibilities as well as peace promotion. If properly programmed and effectively taught, it is believed that education for peace and conflict resolution would introduce a new era of a just, equitable and peaceful world.
Promoting Peace through Education in Nigeria
There is an intricate relationship between culture, education and development. Education can be described as the transmission of human or cultural heritage from one generation to another. It is the tool par excellence for bringing about social change leading to development (NPE, 2013), while culture provides the medium for that transformation. Issues that are pertinent to peace education include the development of trust, sense of security, positive values and self-esteem, large generosity of mind, care and compassion. Promoting peace through education implies ennobling the mind for peaceful, non – violent life. Hence, the Charter establishing the UNESCO in 1945 states: Since wars begin in the minds of men, it is in the minds of men that defenses of peace must be constructed”. It is culture that gives order and meaning to the social, political, economic, aesthetic and religious norms and values of a people. Peace, as a way of life can become part and parcel of culture. In acknowledgement of this fact, the United Nations (UN) Declaration and Programme of Action on a Culture of Peace (UNESCO, 2003), identifies seven action components for promoting a culture of peace and non – violence through formal education as follows: 
i.	Training, decision – makers and educators (teacher trainers, facilitators and youth leaders in the skills needed to promote peace and non – violence; 
ii.	Revising curriculum materials, particularly history textbooks, to promote mutual understanding and remove bias or stereotypes; 
iii.	Creating new curriculum materials addressing peace, non – violence and human rights; 
iv.	Producing and disseminating educational materials and textbooks on education for a culture of peace and human rights; 
v.	Promoting linguistic pluralism and encouragement of multilingualism; 
vi.	Promoting networking among national institutions, non – governmental organizations (NGOs) and civics education specialists; and developing new methods of non – violent conflict resolution that include traditional peaceful approaches. The above key action areas are to underscore any meaningful attempt at sustainable peace education curriculum. Thus, in trying to answer the traditional curriculum question: what knowledge is of most worth? Attention must be drawn to the selection of the most important experiences of human heritage for purposes of transmission. In Nigeria today, issues that would readily come to mind in selecting content for a peace education curriculum include, discipline, fight against corruption, poverty and diseases, respect for tradition, human rights democracy and life - skills acquisition.
Critique on Governance System in Nigeria and Educational Development
Although many efforts have been put in place to contain conflict situations in Nigeria, but experience has shown that instead of the problem to contract, it is deepening extensively. However this must be conceptualized against the orientation and personal attributed of those who are considered as leaders of our dear country as a lot of them were trained abroad and are bent on adopting the system without considering if it will suit our local conditions as well as help us solve problems or not. The quality and content of Nigerian education has been sterilized such that it has not been able to equip its recipients with the needed skills to compete in the large market.  This has worsened by the consumer consciousness which has penetrated the society and as lots of persons have placed materialism so high over rigorous academic pursuit, this is why Dukor (2003) affirmed that our universities have only succeeded in massive production of intellectual giants but moral dwarfs.  Which is a clear example of the leaders we have today, persons who cannot adequately articulate policies and programs that will improve the nation’s economy as well as contribute immensely to human capital development have taken top positions in the social ladder all of which resulted into corrupt practices. These according to Nwankwo (2005) is a decided fact that the country’s moral foundation has collapsed and is fully overtaken by sycophants and opportunist. Akani (2018:76) noted that the moral depravity of these intellectual giants has manifested in the leadership of the country, he noted that any government by men who are intellectual giants but moral dwarfs is a gang of thieves and treasure looters on a large scale who can never contribute to the development of the nation be it educationally, economically and socio-politically but would rather commit administrative blunder that would definitely erupt crises situations in the country, this off-course is the major reason of what we are suffering today as there are reports of conflict situations in virtually every area of the nation . A clear example is the incident that occurred on the 12th of February 2018 at the joint admission and examination board when one Mrs. Philomena Chieshe who worked as a clerk was suspended after she told auditors that snake had eaten at least 36 million naira. (BBC News 2018).  From the forgoing, when we take a critical cross examination of the above story, one would conclude by saying that the office of clerk has got nothing to do with funds, but because it seems to be one of the smallest office in any organization she was just been used by anyone to manipulate things.  More so,  a clear example of another critical issue that is affecting the Nigerian educational system is lack of commitment which is married to lack of continuity in governance of leadership, the aforementioned statement can be considered a truism when we juxtapose it the current happenstance of the governance system in Nigeria especially in Rivers State. The government of Rotimi Ameachi was one who saw the need to develop and equip the primary, secondary and tertiary institutions of learning in Rivers State, in fact the state was regarded as the best in terms of education throughout Nigeria under the governance of Ameachi, with magnificent infrastructure and the employment of capable and qualified personnel’s who would oversee those projects, but everything became mix-normal when the next government took over power leading to the lots of project been abandoned including a world class collage that was built in each geo-political zones of Rivers State.    
Conclusion 
Notably, most factors responsible for lack of peace in Nigeria can be addressed and minimized to its barest minimum through a well-articulated and implementable educational policy. It should be noted that most societal reforms, particularly in civilized and developed societies are done through well – articulated policy framework. Hence the transmission of societal norms and values, skill that promote peace and non-conflict situations should be indoctrinated in the early life of very individual. It is at this stage of human development that the human mind is most receptive to information. Knowledge, skills, values and attitudes, etc. therefore behavioural trends acquired at very early stage in life tend to remain with the individual throughout life. The curricula that would promote sustainable peace should reflect our traditional values for peaceful coexistence.
 Sardonically, there is peace neither in human heart, in the society, neither in the nation nor in the world, which is caused by the influences of selfish materialism, struggle for supremacy, struggle for scares resources, simpleton, unfulfilled goals, greed, hatred, corruption, love and struggle for power, among others. Hence, Education for peace and conflict resolution is the most harmonious and peaceful means of curtailing, identifying and managing conflicts in Nigeria and the globe at large, which can be achieved if we change our way of dealing with each other and embrace peace at all cost.
Suggestion for Further Studies
Ability to imbibe culture of peace through peace education, to exhibit respect for the rights and dignity of all, to put on new attitude that sternly detests and eschews violence without compromise and strict adherence to and demonstration of the principle of equality and non discrimination are necessary ingredients for creating an impressive peaceful and non-violent environment. Government should be alive to its responsibilities by creating employment opportunities for the youths and ensuring that Nigeria is a safe place for us all.
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