FACTORS INFLUENCING WORK-LIFE BALANCE AMONG FEMALE SCHOOL TEACHERS IN HARYANA STATE, INDIA
ABSTRACT
The present study explores the impact of various factors influencing the work life balance of female government school teachers. Work-Life balance is a term that is used to define the state of equilibrium in which the demands of personal, professional and family life are equal. The present study was conducted in randomly selected Hisar and Panipat districts of Haryana state. The data were collected from the government senior secondary schools of urban and rural area of selected districts. A list of female post graduate teachers employed in schools of urban and rural area was prepared in both the selected districts. Out of that list, a sample of 80 respondent (40 from urban and 40 from rural area) was selected randomly of both districts respectively. Thus, comprising a total sample size of 160 respondents. When comparing the factors affecting the work-life balance of female school teachers in rural and urban areas, a substantial difference was discovered. It was discovered that issues pertaining to work and family life had a greater impact on work-life balance in rural areas than in urban ones. The impact of factors influencing the work and personal lives of respondents from both urban and rural areas was found to be positively associated and significantly correlated with age, family size, spouse working status, annual family income, working hours at school, distance from home, and travel time. A significant difference was found in comparison of factors influencing the work life balance of female school teacher of urban and rural area and revealed that the factors related to work and family life affected the work life balance of rural area as compared to urban area. The support system from the family members also influence the work life balance of female school teachers. 
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INTRODUCTION 

The work life balance is a concept that contains proper balance between working and personal life and it is also related to the aim of lifestyle choice. In today’s era, balance is an important element to live a successful, stress-free and an ideal life. Balancing professional and personal life is very difficult for any in any profession. When it comes to the teaching profession, it is very difficult to have a proper balance between both life and work. Teachers have been given the status of God in the scriptures. Teaching is also considered as a female job, as females have more tolerance, creativity, and interest to learn new things by nature. Sometimes the demands of their work life interfere with the family responsibilities. Teaching profession various responsibilities inside and outside the school which require their time for some meetings related to school work (Singh, 2019). Things that the female teacher wants to do at home don’t get done because of the demands of their work life. Their efforts to attain a desired balance between work and family life causes personal stress, worry or ill health issues. Female who are continuously confined to their work suffer from fatigue and emotional exhaustion (Meenakshi, et al. 2013) When they do not have time to relax and heal, their ability to do their job suffers, and their level of performance suffers. They can't enjoy the life they've worked so hard to build if they don't achieve a work-life balance. They aren’t able to spend as much time as they like with their family and friends. Through this study, an attempt has been made to identify different personal motives and its priorities with respect to work life balance of female government high school teachers of urban and rural area.
In view of above facts, the following objective has been considered for the study on work life balance of female school teachers of urban and rural area.

Objectives: 


· To study the impact of various factors influencing the work life balance of female government school teachers 
REVIEW OF LITERATURE

                Padma et al. (2014) Studied that the employee will attain high job satisfaction when he gets what he expects from a gob. Employers were found to be provide various benefits to make their employees happy and satisfied with job. They provide various work life balance (WLB) facilities too to overcome them to balance their work and personal life.  


Sudha and Karthikeyan (2014) studied that career and goals are the most important factors in life. Most of the women are coming forward to work in order to support their family. This change is now natural and dynamic due to change of environment and economic conditions. The biggest challenge for women is how to balance the demands of family and career. The literature identifies the various aspects such as career advancement, Work Stress, Career aspiration, Work Family Conflict and Family Work Conflict, Child care in context with Work Life Balance (WLB) and its practices. The purpose of this article is to provide an outline of the many problems and issues that women employees face in achieving WLB.


Sorensen et al. (2014) examined that Agriculture teachers have a number of roles at individual and organizational levels lives, which can make balancing the duties and responsibilities of each role challenging. The goal of this study was to determine how satisfied Oregon agricultural instructors are with their jobs, how committed they are to their profession, and how well they can combine their work and personal lives. The purpose of this study was to determine the relationship between the perception ability to balance work and personal responsibilities, job satisfaction, and professional dedication. Job satisfaction, professional commitment, and work-life balance were all affected by sex, married status, parental status, and career stage. Job satisfaction, professional commitment, and work-life balance all showed statistically significant positive connections.


Maiya and Bagali (2014) observed that the study gives an in-depth look at the work-life balance of working mothers in both the public and private sectors. An experiment was conducted with an equal number of public and private sector personnel. The findings show evidence of the challenges faced in balancing professional demands and life (family) responsibilities. There was a strong link between the challenges faced and the balancing act that had to be accomplished. Career growth considerations, organizational support, and psychological factors all showed significant results. The study identifies particular HRM strategies that can help people achieve a better work-life balance.


Ajith et al. (2013) studied on work-life balance for role prioritization of IT employees showed that the employees were able to fulfil their professional and personal commitments at the same time, because of better work-life balance policies. The relationship between work-life balance policies and role prioritization was significant. The study was conducted on variables like travelling time, depression, temper, work etc., to know the relation between work-life balance and stress management.


Mani (2013) In Tamil Nadu, India, the study aims to learn more about the role of a sample group of women working in various occupations in balancing work and life. (Cluster random) sampling, semi-structured interviews, and a questionnaire were used to collect data. The data was examined and analyzed in order to better understand and represent women's sensitivity and opinions of society, as well as to emphasize women's values, attitudes, and beliefs in formal work environments and the primary family system. Role conflict, lack of recognition, organizational politics, gender discrimination, elderly and children care concerns, quality of health, time management issues, and a lack of sufficient social support are all key variables influencing women professionals' WLB in India, according to the research.

Delina and Raya (2013) conducted a study to explore the tough challenges faced by working women in maintaining a balance between their personal and professional life. The various factors affecting the work-life balance of married working women have been examined. The tool used for the study is the manual on work–life balance of the industrial society. It was found that the problems faced by the working women of Pondicherry in terms of work-life balance are quite high. The results also indicate that the work-life balance of individuals affect their quality of life.
MATERIALS AND METHODS

The present study was conducted purposively in Haryana state and two districts i.e., Hisar and Panipat were selected randomly from selected state. The government senior secondary schools were selected from the urban and rural area of the selected district of Haryana state. For the selection of schools, a list of government senior secondary schools was procured from the district education office (DEO) of the selected district headquarters. A list of female post graduate teachers employed in schools of urban and rural area was prepared in both the selected districts. Out of that list, a sample of 80 respondents (40 from urban and 40 from rural area) were selected randomly from each districts respectively. Thus, comprising a total sample size of 160 respondents. The data was collected personally by the researcher through the combination of interview schedule and questionnaire. For this a worksheet was prepared to work out the work profile of the respondents. For the assessment of work life balance of female school teachers, modified scale of Neal Whitten (2017) was used. The scale was modified according to the various factors related to work life balance of a teacher. Researcher made repeated visits to government senior secondary school for data collection in urban and rural area. One respondent was interviewed only at a time and the answers were recorded by the researcher herself.  

Analysis of data:

The collected data was suitably coded, tabulated and statistically analyzed using frequency, percentage, means score, z test and correlation etc. to draw meaningful inferences.

RESULT AND DISCUSSION
1.1 Assessment of factors influencing the work life balance of female school teachers of urban and rural area.

1.1.1 Comparison of factors affecting work life of the respondents of urban and rural area

Study revealed that there are various factors that affect the work life of female school teachers. The comparison of factors affecting work life of respondents of urban and rural area on the basis of 9 viz. ‘able to give full potential to work’, ‘have to work for very long hour’, ‘strength of students bothers the capability of doing work’, ‘clutter build in school work’, ‘get support from school’, ‘use all vacation days each year’, ‘feel stressed out most of time’, ‘find difficulty in using technology’ and ‘managing of student’s behaviour’ which were compared with the help of z-test. 

Present study found that aspect “respondents were able to give full potential to work” was observed statistically significant difference between respondents of both urban and rural area with high z value (9.17*) and it was clearly found that respondents of urban area were able to give full potential to work as compared to respondents of rural area because in rural area, teachers face a lot of difficulty in various aspect like ‘work place environment’, ‘lack of basic amenities’, ‘managing the behaviour of students’ etc. Similar results were obtained by Chawla and Sondhi (2011) that factors related to professional life directly affects the work life balance of employees.
Table 1: Comparison of factors influencing work life of respondents of urban and rural area

(N=160)

	Area

Personal oriented factors
	Urban (n=80)
	Rural (n=80)
	Z-value

	
	Mean ±SD
	Mean ±SD
	

	Able to give full potential to work
	1.85±0.38
	1.3±0.46
	9.17*

	Have to work for very long hour
	1.82±0.38
	1.6±0.49
	3.56*

	Get support from school
	1.95±0.22
	1.82±0.38
	2.82*

	Strength of students bothers the capability of

doing work
	2.34±0.855
	2.72±1.045
	2.81*

	Clutter build in school work
	2.57±1.12
	3.04±1.11
	2.96*

	Use all vacation days each year
	1.62±0.49
	1.32±0.47
	4.28*

	Difficulty in managing of student’s behaviour
	1.33±0.47
	1.1±0.3
	4.2*

	Feel stressed out most of time
	4.4±0.739
	4.72±0.604
	3.35*

	Find difficulty in using technology
	2.67±1.13
	3.47±1.08
	5.12*


1.2 Comparison of factors affecting personal and family life of respondents of urban and rural area

It was evident from table 1 that there were various factors that affects the personal and family life of respondents which directly influence their work life balance. The comparison of factors affecting personal and family life of respondents of urban and rural area on the basis of ten aspects viz. ‘have complete family support for career life’, ‘work life affects the things that matters the most’, ‘spend enough time with family and friends’, ‘living an ideal life’, ‘time off from work and do fun activities’, ‘job interferes with responsibilities at home’, ‘lacks opportunities to utilize skills and abilities’, ‘take good care of children and elders’, ‘get enough time for personal activities like relaxation, parties, parlor etc’. And ‘dedicate time to have lunch’ which were compared with the help of z-test. 


Present study revealed that the aspect “job interferes with responsibilities at home” was found statistically significant difference between the respondents of both urban and rural area with highest z value (6.05*) and it was clearly observed that respondents of rural area revealed that their job interferes with responsibility at home. Similar results were obtained by Mani (2013) that ‘Role conflict’, ‘lack of recognition’, ‘organizational politics’, ‘gender discrimination’, ‘elderly and children care concerns’, ‘quality of health’, ‘time management issues’, and ‘lack of sufficient family support’ are all key variables influencing women professionals' work life balance in India.

Table 2: Comparison of factors influencing personal and family life of female school teachers of urban and rural area
	Area

Personal oriented factors
	Urban (n=100)
	Rural (n=100)
	Z-value

	
	Mean ±SD
	Mean ±SD
	

	Have complete family support for career life
	1.51±0.5
	1.3±0.46
	3.14*

	Work life affects the things that matters the most
	1.68±0.47
	1.82±0.38
	2.41*

	Job interferes with responsibilities at home
	1.48±0.5
	1.85±0.36
	6.05*

	Job lacks opportunities to utilize skills and abilities
	1.82±0.38
	1.92±0.26
	2.16*

	Spends enough time with family and friends
	3.75±1.03
	3.60±1.10
	1.93

	Living an ideal life 
	1.49±0.5
	1.3±0.46
	2.76*

	Time off from work and do fun activities
	3.72±1.38
	3.17±1.11
	3.11*

	Take good care of children and elders
	2.94±0.54
	2.68±0.58
	3.24*

	Gets enough time for personal activities like 

relaxation, parties, parlor etc.
	6.58±1.40
	5.75±1.11
	4.65*

	Dedicate time to have lunch 
	5.72±1.88
	4.21±1.74
	5.89*


1.3 Assessment of physical load distribution of respondents as support system from family members

Physical work load distribution of respondents as support system from family members was categorized into eight aspects viz. ‘cooking’, ‘care of children’, ‘care of dependent adults’, ‘dish washing’, ‘washing of clothes’, ‘cleaning house’, ‘recreational activities’ etc. A network of support system from family members was considered from husband, hired, children and other family members. Data related to physical load distribution of respondents with regards to household work and family responsibilities showed that for all the activities highest mean score was given to self as respondents do their household work by themselves maximum time. It was assessed that highest mean score i.e., (M=2.52) for cooking activity was given to self, followed by other family members with mean score (M=0.89), husband (M=0.58) and hired with mean score (M=0.43). Similar study was done by Dua (2004) that maximum mean score (M=2.15) was given to cooking activity. Employed females had to cope up with the demands of professional and personal life.

Table 3: Assessment of physical load distribution of respondents as support system from family member                                                                                                                                                             (N=160)
	Sr. No.
	Activities
	Mean score

	
	
	Self
	Husband
	Hired
	Children
	Other family members

	1. 
	Cooking 
	2.52
	0.58
	0.43
	-
	0.89

	2. 
	Care of children 
	2.43
	1.29
	0.68
	-
	1.26

	3. 
	Care of dependent adults 
	2.24
	1.26
	0.57
	0.09
	0.87

	4. 
	Dish washing 
	1.23
	0.18
	2.51
	0.41
	1.02

	5. 
	Washing clothes 
	0.67
	0.17
	2.41
	-
	0.85

	6. 
	Cleaning house 
	0.62
	0.57
	2.43
	0.78
	1.15

	7. 
	Miscellaneous activities

	· 
	Attending guests 
	2.51
	1.26
	-
	0.76
	1.24

	· 
	Attending sicks 
	1.44
	1.52
	0.45
	0.43
	2.37

	· 
	Daily shopping 
	2.28
	1.51
	0.17
	0.63
	1.15

	· 
	Major household shopping
	1.51
	2.33
	-
	0.15
	0.93

	· 
	Gardening 
	0.78
	1.19
	0.18
	1.05
	2.28

	· 
	Other outdoor work
	1.85
	1.44
	-
	0.44
	1.33


1.4 Comparison of psychological general well-being of respondents of urban and rural area:

The comparison of psychological general well-being of respondents of urban and rural area was described on the basis of eleven aspects viz. ‘feels depressed/ mood swings’, ‘illness’, ‘aches or pain’, ‘feels any strain’, ‘stress or pressure’, ‘bothered by nervousness’, ‘feels any tension’, ‘feels satisfied with personal life’, ‘emotionally stable’, ‘worried or concerned about health’, ‘feels discouraged’, ‘hopeless or had any tension’, ‘in firm control of behavior, emotions etc.’, and ‘feels tired, upset or exhausted’. It was found from the data that respondents of rural area were feeling more strain, stress or pressure with mean (2.39) as compared to respondents of urban area with mean (2.10) at highest significant z value 2.32*. Vaghela (2014) also studied that there is significant difference between psychological well-being of urban and rural areas school teachers.
Table 4: Comparison of psychological general well-being of respondents of urban and rural area

	Area

Personal oriented factors
	Urban (n=80)
	Rural (n=80)
	Z-value

	
	Mean ±SD
	Mean ±SD
	

	Feels depressed/ mood swings
	2.10±0.80
	2.39±0.96
	2.32*

	Illness, aches, or pain
	1.60±0.71
	1.80±0.73
	1.97*

	Feels any strain, stress or pressure
	1.85±0.74
	2.25±0.60
	6.30*

	Bothered by nervousness
	1.96±0.63
	2.13±0.75
	1.74*

	Feel any tension
	1.70±0.77
	1.98±0.73
	2.64*

	Feel satisfied with personal life
	1.75±0.68
	1.93±0.46
	2.19*

	Emotionally stable
	1.60±0.71
	1.80±0.73
	1.97*

	Feels discouraged, hopeless 
	2.24±0.53
	2.40±0.58
	2.04*

	Worried or concerned about health
	2.34±0.64
	2.17±0.49
	2.11*

	In firm control of behaviour, emotions etc.,
	2.36±0.64
	1.18±0.82
	5.29*

	Feels tired, upset or exhausted
	1.53±0.68
	1.66±0.67
	1.36*


Conclusion 
Present study found that aspect “respondents were able to give full potential to work” was observed statistically significant difference between respondents of both urban and rural area with high z value  and it was clearly found that respondents of urban area were able to give full potential to work as compared to respondents of rural area because in rural area, teachers face a lot of difficulty in various aspects. It was also revealed that the aspect “job interferes with responsibilities at home” was found statistically significant difference between the respondents of both urban and rural area with highest z value  and it was clearly observed that respondents of rural area revealed that their job interferes with responsibility at home. Data related to physical load distribution of respondents with regards to household work and family responsibilities showed that for all the activities highest mean score was given to self as respondents do their household work by themselves maximum time. It was found from the data that respondents of rural area were feeling more strain, stress or pressure  as compared to respondents of urban area with at highest significant z value. Vaghela (2014) also studied that there is significant difference between psychological well-being of urban and rural areas school teachers.
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