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	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript addresses the critical relationship between Conflict Management and Employee Performance particularly in Ondo State Water Corporation. This focus is relevant for enhancing conflict management styles, thus contributing valuable insights into employee performance

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	INFLUENCE OF CONFLICT MANAGEMENT ON EMPLOYEES’ PERFORMANCE: A CASE OF ONDO STATE WATER CORPORATION


	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is well-structured, summarizing the study's objectives, methods, results, and recommendations effectively. Consider clarifying the test used.
	

	Is the manuscript scientifically, correct? Please write here.
	The manuscript appears scientifically good. But the methodology needs to be improved. 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Conflict is inevitable in industrial relations, mostly it arises from poor communication, inadequate planning, scarce and poor allocation of resources, poor interpersonal relationships, poor working conditions, work hazards, poor remuneration and the likes. Many times agreements are reached as a means of resolution but inability to keep and follow the agreement to the letter continue to worsen the situations in the workplace especially in the water corporation in Ondo State. More often than not conflicts well managed with good commitment will bring progress and lasting solution. Employees and employers in most cases in the workplace, have poorly managed conflicts and neglected the part of commitment. This has led to poor decision making, poor commitment of workers, decline performance, low morale and unsatisfied workforce. (References are needed)
The authors need to consider recent references. 
	

	Is the language/English quality of the article suitable for scholarly communications?


	The manuscript needs proof reading. There are some grammatical errors. 
For example:  First paragraph first sentence-Organizations strife (Organisations strive)

Paragraph 1, 5th sentence - Conflicts cannot be prevented in any human eadeavour (Endeavour)

Dahrendorf, (1979), posited that conflicts are inevitable and a common phenomenon in social interactions. In support of the above position, conflicts do arise any human gathering be it family, association or organizations and when it occur – Sentence not clear

147 (85.5%) agreed that resources wastage at consequence of conflict in Ondo state Water Corporation while 25 (14.5%) disagreed with the statement, lastly, 142 (82.6%) agreed that consequence of conflict in Ondo state Water corporation is low employees’ performance and 30 (17.4%) disagreed with the assertion.Sentence not clear
	

	Optional/General comments


	The 1St paragraph is too long .

The paper needs formatting.
The aims and objectives of the study need to be explained in detail (Not just a research question)

New definitions of the topic are needed 

The paper (discussion lacks critical analysis) – The paper should be compared with results of other studies. (Are the results same?) / If not how is it different?
The methodology is not well detailed and informative.

Maybe some test like regression analysis or any other appropriate analysis can make the discussion and findings more robust.

How have the hypothesis been tested? The authors need to clarify 

The charts should be: Figure 1, Figure 2…………..
Recommendations should  be before the conclusion 
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