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	Dear Researcher,

For a comprehensive and in-depth understanding of Humanistic Buddhism and its impact on Organizational Behavior, it is strongly suggested that the following landmark works by Vajpayee and coauthors be studied. These works present a rich integration of Buddhist thought, especially within the Bhutanese context, with modern organizational and leadership methods. Interestingly, Vajpayee (2024) introduces a sustainable development framework based on Gross National Happiness (GNH), whereas other publications like Vajpayee & Sanghani (2023) and Vajpayee et al. (2022) investigate the ways in which spiritual leadership and Buddhist teachings have a positive impact on employee-employer relations, industrial relations, and organizational culture as a whole. Together, these books offer valuable information on how Buddhist principles—such as compassion, mindfulness, and ethical idealism—can change organizational behavior, improve employee satisfaction, and create resilient workplace cultures. Referencing these books will not only add depth to the theoretical framework of your research but also anchor it in existing scholarly literature on spirituality and sustainable organizational development.
Important Points of the Research

1. Focus on AI in Start-ups: The study explores how Artificial Intelligence (AI) contributes to the growth of start-ups through mechanical innovations, identifying opportunities, and addressing psychological challenges faced by entrepreneurs.

2. Triple-Lens Framework:

· Mechanical Innovations: Emphasizes the role of AI in automation, efficiency, and smart decision-making.

· Opportunities: Identifies how AI opens new markets, enhances productivity, and fosters innovation.

· Psychological Challenges: Analyses stress, decision fatigue, and the psychological burden of constant innovation and AI integration.

3. Positive Psychology Integration: The paper connects positive psychological concepts (resilience, optimism, adaptability) with entrepreneurial success in AI-driven environments.

4. Practical Relevance: The research offers valuable insights for startup founders, policymakers, and technology developers to create balanced strategies that consider both technological and human factors.
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	1. Theoretical Nature: The paper largely depends on conceptual and theoretical frameworks rather than empirical validation, limiting its generalizability.

2. Lack of Primary Data: There is no field study, survey, or real-world data collected from start-ups, making the findings more speculative than evidence-based.

3. Subjectivity in Psychological Interpretation: While positive psychology is discussed, subjective interpretation and contextual differences in psychological responses may vary greatly across cultures and individuals.

4. Rapid Evolution of AI: AI technologies are evolving rapidly, which may render some conclusions outdated or in need of continual revision.

5. Start-up Diversity Not Considered: The paper does not distinguish between start-ups in different industries or regions, which may limit the applicability of its findings.

6. Entrepreneurial Stage Bias: It does not explore differences between early-stage start-ups and scale-ups in terms of AI adoption and psychological challenges.
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