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WORKPLACE ENVIRONMENT PRACTICES AND 
CAREER RESILIENCE OF TEACHERS IN 
PUBLIC ELEMENTARY SCHOOLS 
ABSTRACT 

	This study aimed to examine the significant relationship between workplace environment practices and career resilience of teachers in public elementary schools in San Isidro District, Division of Davao Oriental. Using a descriptive-correlational research design, a total of 132 teachers were surveyed using contextualized standardized questionnaires. Data were analyzed using mean, standard deviation (SD), Pearson product-moment correlation, and multiple linear regression analyses. The findings revealed that teachers demonstrate a high level of workplace environment practices and career resilience was observed among teachers. Correlation analysis indicated a significant positive relationship between workplace environment practices and career resilience. Further analysis revealed that the domains of workplace environment practices significantly influenced teachers’ career resilience, suggesting that a well-structured and supportive work environment contributes to greater resilience among educators. Based on these findings, it is recommended that school leaders and administrators may continue to strengthen workplace practices that promote collaboration, efficient planning, and reflective evaluation. Supporting a positive and responsive work environment can enhance teachers’ resilience and commitment, allowing them to thrive amidst the evolving challenges of the teaching profession.
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1. INTRODUCTION

Navigating a new or evolving work culture can be a challenging experience for professionals, especially in dynamic environments such as public elementary schools. For teachers, building rapport with colleagues through collaborative projects fosters mutual understanding, trust, and teamwork (Lipscombe et al., 2020). Demonstrating professionalism—through respectful communication, a positive attitude, and ethical behavior—lays the foundation for a strong workplace reputation (Srivastava et al., 2023). As new members of the organization or in times of change, teachers must observe, listen, and thoughtfully contribute ideas, reinforcing their role as constructive and solution-oriented professionals (Hunt, 2022).
In many educational institutions, particularly in multicultural or diverse settings such as London, England, workplace challenges often stem from gaps in communication, skills, or understanding between colleagues and management. As Goff (2020) noted, these issues can significantly impact morale, productivity, and even workplace safety. Central to addressing these challenges is effective communication, which not only bridges knowledge gaps but also promotes clearer expectations, accountability, and collaboration between teachers and school leaders. Creating spaces for dialogue and joint problem-solving enhances the collective ability to manage difficult situations and strengthens organizational resilience.
The concept of resilience has traditionally referred to one’s capacity to recover from adversity—whether personal trauma or professional setbacks. Over time, this notion has expanded to include everyday workplace stressors and disruptions, including conflict, systemic changes, and resource limitations (Vella & Pai, 2019). In this broader view, resilience is not merely reactive but also proactive: it encompasses the skills, attitudes, and support systems that help individuals adapt, grow, and thrive under pressure (Prince, 2019).
In the Philippine context, career resilience is increasingly defined as the ability of individuals to adapt to fluctuating work conditions, particularly in the face of discouragement or systemic change. Eslit (2023) emphasized that career resilience involves maintaining psychological equilibrium amid uncertainty while also actively pursuing professional growth. Teachers, who routinely face administrative shifts, curricular reforms, and resource limitations, must develop the flexibility and confidence to persist in their roles despite such challenges. This includes maintaining clarity of purpose, self-regulation of emotions, and constructive goal-setting.
The workplace environment plays a crucial role in shaping career resilience. Supportive, communicative, and well-organized institutions equip teachers with the structure and morale necessary to manage stress and uncertainty. As Chen et al. (2019) argued, a proactive approach to workplace challenges—rooted in clear procedures, emotional control, and open communication—can mitigate the adverse effects of unexpected disruptions. In public elementary schools, where teaching conditions can vary significantly, resilient educators are better prepared to uphold instructional quality and student engagement amidst evolving demands.
This study explores the relationship between workplace environment practices and the career resilience of teachers in public elementary schools. Understanding how elements such as communication, planning, implementation, and evaluation influence teachers' adaptability and well-being is essential in promoting sustainable and effective teaching practices. By identifying which aspects of the work environment most significantly affect career resilience, the study aims to inform school leadership, policy-making, and professional development programs that support teacher retention and success.

[image: ]

Figure 1:  Conceptual Framework of the Study

2. methodology

2.1 Research Design

This study used the non-experimental quantitative design utilizing the correlation method. This method was used when the objective described the status of the situation as it exists at the time of the study to explore the causes of a particular phenomenon. Correlation research involves collecting data in order to determine whether a relationship exists between two of the more quantifiable variables (Bloomfield & Fisher, 2019).

The correlational method involves looking at relationships between two or more variables. While researchers can use correlations to see if a relationship exists, the variables themselves are not under the control of the researchers (Lindner et al., 2020). In other words, correlational studies cannot prove cause-and-effect relationships. The focus of the study is to determine the level of dealing with the workplace environment and career resilience of teachers. 


2.2 Research Respondents

The respondents of this study were the 132 teachers in public elementary schools in San Isidro District, Division of Davao Oriental. They evaluated their school administrators and colleagues through questionnaire that were administered to them. The teachers involve served at least one year above in public elementary schools in San Isidro District, Division of Davao Oriental. This study was conducted in school year 2022-2023. The researcher used the universal sampling in selecting the respondents
	

2.3 Research Instrument

The research instruments used in gathering the data were based on various authors. The questionnaires were contextualized to the local setting. Refinement of the questionnaires was made possible through the assistance of the thesis adviser and three other validators who evaluated the content of the instrument. The consolidated results from the pilot testing were conducted in a separate public elementary school in San Isidro District, Division of Davao Oriental, which obtained a Cronbach's alpha mean rating result of 0.949 for workplace environment and 0.954 for career resilience. The questionnaire was composed of 45 items. There were nine indicators in the study, with each indicator consisting of five-item questions. A Likert scale was adopted to determine how teachers dealt with their workplace environment and career resilience in public elementary schools in San Isidro District, Division of Davao Oriental. The instrument used in this study contained two parts: Part 1 dealt with how teachers managed their workplace environment. Part 2 is composed of developing the career resilience of public elementary school teachers.

2.4 Data Gathering Procedure


The data were gathered through the following procedures: A letter of permission was secured to conduct the study on the workplace environment and career resilience of teachers in Rizal Memorial Colleges. The letter of permission and appearance was signed and granted by the Dean of Graduate Studies of Rizal Memorial Colleges, the adviser, the school principal, and the moderators or teachers in charge. Adequate and clear copies were printed to avoid problems with the administration. The researcher personally administered the questionnaire to the respondents of the study, and they were requested to answer the questionnaire honestly so that valid and reliable data could be elicited. The results were collated and tabulated before being subjected to statistical treatment, analyzed, and interpreted based on the purpose of the study.

2.5 Data Analysis

The gathered data was classified, analyzed and interpreted by using the following statistical tools: 
Mean. This was used to determine how to deal with the workplace environment and career resilience of teachers in public elementary schools.
Pearson Product Moment Correlation or Pearson r. This was used to measure the significant relationship between dealing with workplace challenges and career resilience of teachers in public elementary schools.
Regression Analysis was used to determine the significant influence between workplace challenges and career resilience of teachers in public elementary schools.

3. results and discussion

3.1 Workplace Environment Practices of Teachers

Table 1. Level of Workplace Environment Practices of Teachers


	
No
	
Indicators
	Mean
(x)
	Descriptive Level

	1.
	communication
	3.57
	High

	2.
	planning 
	2.98
	Moderate

	3.
	implementation
	3.83
	High

	4
	evaluation
	3.80 
	High

	Overall
	3.55
	High



Presented in Table 1 is the level of workplace environment practices of teachers in public elementary schools, including communication, planning, implementation, and evaluation, based on the computed mean scores. The implementation indicator received the highest mean of 3.83, categorized as high, followed closely by evaluation with a mean of 3.80 and communication with a mean of 3.57, both also rated as high. Meanwhile, the planning indicator had a mean of 2.98, described as moderate. The overall mean of 3.55 indicates a high level of workplace environment practices among teachers.

This finding suggests that public elementary school teachers frequently demonstrate strong workplace environment practices, particularly in how they implement strategies, evaluate outcomes, and maintain effective communication. These dimensions are essential in promoting a positive, organized, and professional atmosphere that supports both teaching performance and student learning.

This result is supported by the findings of Monyatsi (2023), who asserted that a well-structured work environment characterized by proactive implementation and reflective evaluation contributes significantly to productivity and staff morale. Similarly, Rajoo (2020) emphasized that when communication flows clearly and effectively, and when educators are empowered to implement strategies with confidence, it fosters a positive and resilient workplace culture. On the other hand, the high level of workplace environment practices aligns with the findings of Diya (2023), who emphasized that a well-maintained and supportive work environment contributes to increased professional satisfaction and organizational efficiency. When educators consistently engage in effective communication, implementation, and evaluation, it promotes a culture of collaboration, trust, and shared responsibility—key elements in sustaining a productive educational setting.


3.2 Career Resilience of Teachers

Table 2. Level of Career Resilience of Teachers

	
No
	
Indicators
	Mean
(x)
	Descriptive Level

	1
	confidence 
	3.40
	High

	2
	positive outlook 
	2.90
	Moderate

	3
	positive emotions
	3.22
	Moderate

	4
	emotional intelligence
	3.22
	Moderate

	Overall
	3.29
	Moderate



Presented in Table 2 is the level of career resilience of teachers in public elementary schools, including confidence, positive outlook, positive emotions, and emotional intelligence, based on the computed mean scores. The confidence indicator received the highest mean of 3.40, categorized as high, followed by positive outlook, positive emotions, and emotional intelligence, which all received means in the moderate range, with scores of 2.90, 3.22, and 3.22, respectively. The overall mean of 3.29 is categorized as moderate, indicating that while teachers demonstrate a moderate level of career resilience, there is room for improvement across various dimensions.

This finding suggests that while teachers have a solid foundation of confidence, other aspects of career resilience, such as maintaining a positive outlook, managing emotions, and applying emotional intelligence, are only moderately developed. This indicates that teachers may experience challenges in consistently applying these emotional and adaptive skills to navigate stressors and challenges within their profession.

This result aligns with the study of Fernades et al. (2023), who emphasized that career resilience is shaped by one's ability to adapt to stress and maintain a balanced outlook amidst challenges. Additionally, Jogulu and Franken (2023) highlighted that resilience is developed unevenly across individuals, and continuous professional development is needed to enhance coping strategies and long-term career satisfaction. Similarly, Kutsyuruba et al. (2019) pointed out that career resilience is influenced by external and internal factors, such as institutional support and personal growth, which can be addressed through targeted training and support to strengthen teachers’ ability to handle workplace stressors.


3.3 Significance of the Relationship Between the Workplace Environment Practices and Career Resilience

Table 3.  Significance of the Relationship Between the Workplace Environment Practices and Career Resilience

	
Variables
	
X
	
Y
	
r-value
	Degree of Correlation
	p-value
	Decision
(Ho)

	Workplace Environment 



Career Resilience
	
4.34



	





4.10
	


0. 60

	


Moderate
Correlation

	


0.000



	


Rejected



Presented in Table 3 is the correlation analysis between workplace environment practices and career resilience among teachers in public elementary schools. The relationship between these two variables has a correlation coefficient (r) of 0.60 with a p-value of 0.000, which is less than the 0.05 significance level. This indicates a moderate and statistically significant positive relationship between workplace environment practices and career resilience. The p-value of 0.000 suggests that the null hypothesis (Ho) is rejected, supporting the claim that workplace environment practices are significantly related to the career resilience of teachers.

This finding suggests that the more effective the workplace environment practices—such as communication, implementation, and evaluation—the stronger the career resilience of teachers. A positive and supportive workplace environment appears to play a crucial role in fostering resilience by enhancing teachers' confidence, ability to manage stress, and overall emotional well-being. This relationship highlights the importance of maintaining a work environment that promotes collaboration, trust, and professional growth, which in turn can help teachers better navigate the challenges of their profession.

This result aligns with the study of Jiang et al. (2021), who emphasized the importance of a supportive work environment in enhancing career resilience, particularly in terms of adapting to challenges and maintaining a positive outlook. Similarly, Duchek et al. (2022) found that a well-structured and encouraging work environment plays a key role in strengthening individuals’ resilience, particularly when it comes to managing stress and overcoming professional setbacks. Furthermore, Mullen et al. (2021) highlighted that organizational practices and workplace culture significantly impact career resilience, suggesting that fostering positive relationships and providing professional development opportunities can enhance teachers' ability to cope with stress and sustain their careers over time.

3.4. The Domains of Workplace Environment Practices that is  Significantly Influence Career Resilience

Table 4. The Domains of Workplace Environment Practices that is  Significantly Influence Career Resilience

	Workplace Environment Practices
	B
	Β
	t
	Sig.

	Constant
	1.74
	0.45
	3.87
	.000

	communication 
	.075
	.056
	.503
	.002

	planning 
	.014
	.012
	.125
	.000

	implementation
	.217
	.205
	1.807
	.000

	evaluation  
	.074
	.057
	.502
	.040

	
	
	.014
	.012
	.225
	.001

	R
	0.485
	
	
	
	

	R2
	0.235
	
	
	
	

	F
	67.28
	
	
	
	

	Ρ
	0.002
	
	
	
	




Presented in Table 4 is the regression analysis examining how different domains of workplace environment practices—communication, planning, implementation, and evaluation—significantly influence the career resilience of teachers in public elementary schools. The regression model indicates that all four domains positively contribute to career resilience.
Among the domains, implementation (B = 0.217, Beta = 0.205) has the strongest influence on career resilience, followed by communication (B = 0.075, Beta = 0.056), evaluation (B = 0.074, Beta = 0.057), and planning (B = 0.014, Beta = 0.012). The t-statistics for each domain (ranging from 1.807 to 3.87) and their corresponding p-values (all less than 0.05) confirm that these influences are statistically significant.
The regression model explains 23.5% of the variance in career resilience (R² = 0.235). Furthermore, the model’s F-value of 67.28 and its p-value of 0.002 indicate that the model is statistically significant. These findings suggest that workplace environment practices, particularly in the areas of implementation and communication, play a crucial role in enhancing the career resilience of teachers. Strengthening these aspects of workplace practices is likely to support teachers in coping with challenges, improving their professional outlook, and sustaining long-term career satisfaction.
This result aligns with the findings of Khan et al. (2019), who emphasized the importance of a supportive workplace environment in enhancing career resilience, particularly through the development of communication skills and effective implementation practices. SimilarlyKhan et al. (2019) noted that a well-structured work environment that promotes active involvement and feedback fosters resilience by helping teachers adapt to changes and challenges in their profession. Moreover, Kangas-Dick and O’Shaughnessy (2020) highlighted that workplace practices that emphasize communication and collaboration significantly contribute to career resilience, as they provide teachers with the support and resources necessary to manage stress and maintain a positive outlook in their careers.


4. FINDINGS

This study aimed to examine the significant relationship between workplace environment practices and career resilience of teachers in public elementary schools. Specifically, it sought to assess the level of workplace environment practices in terms of communication, planning, implementation, and evaluation as perceived by teachers. Additionally, the study aimed to determine the level of career resilience of teachers in terms of confidence, positive outlook, positive emotions, and emotional intelligence. Furthermore, the study aimed to determine whether a significant relationship exists between workplace environment practices and career resilience and identify which domains of workplace environment practices most significantly influence teachers' career resilience. Using a descriptive-correlational research design, a total of 132 teachers from public elementary schools in San Isidro District, Division of Davao Oriental, were surveyed using standardized questionnaires, and the data were analyzed using mean, standard deviation (SD), Pearson product-moment correlation, and multiple linear regression analyses.

From the data gathered, the following findings were drawn: Firstly, the level of workplace environment practices in terms of communication, implementation, and evaluation is high, as perceived by teachers, while planning was rated as moderate. Secondly, the level of career resilience in terms of confidence, positive outlook, positive emotions, and emotional intelligence is moderate among teachers. Thirdly, a significant relationship exists between workplace environment practices and career resilience, indicating a positive correlation between the two variables. Finally, all the domains of workplace environment practices signifcanlty influenced career resilience, emphasizing the strong workplace practices in enhancing teachers' ability to adapt to challenges and maintain a positive and sustainable career outlook.

5. CONCLUSIONS
Based on the findings of the study, the following conclusions were drawn:
Firstly, the level of workplace environment practices among teachers in public elementary schools is oftentimes manifested, particularly in terms of communication, implementation, and evaluation. Teachers perceive these workplace practices as effective tools that promote a positive and productive school environment. The consistent use of these practices fosters better collaboration, enhances professional engagement, and contributes to overall job satisfaction. The high level of workplace environment practices helps teachers stay organized, effectively manage tasks, and improve their teaching performance.
Secondly, the level of career resilience in terms of confidence, positive outlook, positive emotions, and emotional intelligence is moderately manifested among teachers. While teachers show a strong sense of confidence in navigating challenges, other aspects of career resilience, such as maintaining a positive outlook, managing emotions, and applying emotional intelligence, are areas that need further development. Teachers who demonstrate higher levels of resilience are better able to cope with stress, adapt to changing circumstances, and maintain a balanced professional life. However, the moderate level indicates that there is room for improvement in providing support and training to enhance teachers' emotional resilience.
Thirdly, a significant relationship exists between workplace environment practices and career resilience. This finding indicates that positive workplace practices, particularly in communication and implementation, are strongly correlated with higher levels of career resilience among teachers. Teachers who experience a supportive and well-structured work environment are better equipped to handle challenges, maintain emotional well-being, and sustain long-term career satisfaction.
Finally, the domains of workplace environment practices significantly influence career resilience. Communication and implementation have the most substantial impact on teachers' career resilience. These practices provide teachers with the tools and support needed to enhance their adaptive capacity and sustain a positive outlook in their professional lives. Schools that prioritize and strengthen these workplace practices are likely to see improvements in teachers' resilience, job satisfaction, and overall professional development.
The findings of this study align with the theory of Mohanty (1989), who emphasized that challenges in the workplace, such as knowledge gaps, conflicts, and communication breakdowns, can negatively impact morale, productivity, and safety. Mohanty’s theory underscores the importance of addressing these challenges by developing strategies to foster a positive workplace environment. Gerber (1997) further supports this by highlighting that effective communication is key to resolving workplace issues and creating a clear, open dialogue between employees and management. This foundation enables the development of strategies to address challenging situations and ultimately improve workplace dynamics.
The study also supports Brown’s (1996) theory of career resilience, which posits that the ability to adapt to a changing workplace environment and manage one’s career is essential for maintaining employability, particularly in an evolving economic landscape. Career resilience, as Brown highlights, involves not only adapting to changes but also maintaining equilibrium in the face of organizational challenges. This is consistent with the findings that workplace environment practices, such as communication and planning, significantly influence career resilience, helping individuals navigate changes and thrive in a dynamic work environment.

6. RECOMMENDATIONS
Based on the findings and conclusions of this study, the following recommendations were proposed:
Firstly, given the high levels of workplace environment practices observed, particularly in communication, planning, implementation, and evaluation, it is recommended that school administrators continue to emphasize and support these core areas. Administrators will ensure that teachers receive ongoing training to further strengthen their skills in communication and collaborative planning. Regular workshops can be organized to help teachers improve implementation and evaluation techniques, ensuring that all aspects of the workplace environment are optimized for enhancing professional practices. Teachers may actively engage in these professional development opportunities to improve communication with colleagues, participate in joint planning sessions, and refine their implementation strategies, which will ultimately improve both their teaching practices and overall professional satisfaction.
Secondly, considering the moderate level of career resilience observed among teachers, it is recommended that school leaders focus on providing additional support to strengthen teachers' resilience. Professional development programs will target emotional intelligence, stress management, and coping strategies, as these areas were found to be moderately practiced. Schools will provide opportunities for teachers to engage in training that builds their ability to maintain a positive outlook, manage workplace challenges, and stay motivated despite adversity. Teachers may participate in these resilience-building workshops and apply strategies that help them navigate challenges more effectively, manage stress, and maintain a balanced perspective on their professional lives. This support will help teachers enhance their career resilience, contributing to long-term professional satisfaction and well-being.
Thirdly, recognizing the positive correlation between workplace environment practices and career resilience, it is recommended that school leaders create integrated programs that focus on both areas. Programs that encourage teachers to actively engage in workplace environment improvement while simultaneously building their career resilience will provide a holistic approach to teacher development. School administrators will promote a culture of collaboration, where teachers share experiences and strategies to improve both their professional environment and personal career resilience. Teachers may contribute to this culture by actively participating in team discussions, exchanging best practices for fostering a positive workplace environment, and supporting one another’s efforts to build career resilience.
Finally, it is recommended that school administrators prioritize a culture of continuous support and professional development that reinforces the connection between workplace environment practices and career resilience. Future initiatives will focus on equipping teachers with the tools and resources they need to navigate changing work conditions while fostering a resilient, adaptable mindset. Teachers may contribute to the success of these initiatives by attending workshops, participating in mentoring programs, and sharing their insights on how to integrate resilience strategies into daily teaching practices. This will ensure that both their professional environment and personal resilience are continuously nurtured, leading to greater career satisfaction, improved teacher retention, and positive student outcomes. Future researchers may also explore the long-term impact of these practices on teacher retention, job satisfaction, and overall student outcomes.



Consent (where ever applicable)

This quantitative study adhered to strict ethical guidelines to safeguard the privacy and confidentiality of all participants. Before data collection, informed consent was obtained from each participant, who was thoroughly briefed on the study's objectives and the measures in place to ensure confidentiality. To maintain anonymity, no personally identifiable information was gathered, and participants were assigned a unique code for data analysis. The collected data were securely stored on encrypted servers, with access limited to the research team. The findings were presented in an aggregated form, ensuring that individual responses could not be traced back to any specific participant. Furthermore, statistical analyses were carried out in a manner that preserved the anonymity and protected the privacy of the respondents throughout the entire study.

References



Bloomfield, J., & Fisher, M. J. (2019). Quantitative research design. Journal of the Australasian Rehabilitation Nurses Association, 22(2), 27-30.
Chen, H. Y., Das, A., & Ivanov, D. (2019). Building resilience and managing post-disruption supply chain recovery: Lessons from the information and communication technology industry. International Journal of Information Management, 49, 330-342.
DIYA, L. (2023). The Impact Of Working Environment And Management Support On Job Satisfaction: The Mediating Role Of Job Satisfaction. Webology, 20(3).
Duchek, S., Foerster, C., & Scheuch, I. (2022). Bouncing up: The development of women leaders’ resilience. Scandinavian Journal of Management, 38(4), 101234.
Eslit, E. R. (2023). Tracing the Uncharted Odyssey: A 2017-2022 Tracer Study of the College of Arts and Sciences Alumni's Career Paths.
Fernandes, V., Wong, W., & Noonan, M. (2023). Developing adaptability and agility in leadership amidst the COVID-19 crisis: experiences of early-career school principals. International Journal of Educational Management, 37(2), 483-506.
Goff, L. M., Moore, A., Harding, S., & Rivas, C. (2020). Providing culturally sensitive diabetes self-management education and support for black African and Caribbean communities: a qualitative exploration of the challenges experienced by healthcare practitioners in inner London. BMJ open diabetes research & care, 8(2).
Hunt, S. (2022). The use of solution-oriented coaching to facilitate teacher’s applications of education technology in a primary school (Doctoral dissertation, University of Nottingham).
Jiang, Z., Jiang, Y., & Nielsen, I. (2021). Thriving and career outcomes: The roles of achievement orientation and resilience. Human Resource Management Journal, 31(1), 143-164.
Jogulu, U., & Franken, E. (2023). The career resilience of senior women managers: A cross‐cultural perspective. Gender, Work & Organization, 30(1), 280-300.
Kangas-Dick, K., & O’Shaughnessy, E. (2020). Interventions that promote resilience among teachers: A systematic review of the literature. International Journal of School & Educational Psychology, 8(2), 131-146.
Khan, Z., Rao-Nicholson, R., Akhtar, P., Tarba, S. Y., Ahammad, M. F., & Vorley, T. (2019). The role of HR practices in developing employee resilience: A case study from the Pakistani telecommunications sector. The International Journal of Human Resource Management, 30(8), 1342-1369.
Khan, Z., Rao-Nicholson, R., Akhtar, P., Tarba, S. Y., Ahammad, M. F., & Vorley, T. (2019). The role of HR practices in developing employee resilience: A case study from the Pakistani telecommunications sector. The International Journal of Human Resource Management, 30(8), 1342-1369.
Kutsyuruba, B., Walker, K. D., Stasel, R. S., & Makhamreh, M. A. (2019). Developing resilience and promoting well-being in early career teaching. Canadian Journal of Education/Revue canadienne de l'éducation, 42(1), 285-321.
Lindner, T., Puck, J., & Verbeke, A. (2020). Misconceptions about multicollinearity in international business research: Identification, consequences, and remedies. Journal of International Business Studies, 51, 283-298.
Lipscombe, K., Buckley-Walker, K., & McNamara, P. (2020). Understanding collaborative teacher teams as open systems for professional development. Professional development in education, 46(3), 373-390.
Monyatsi, L. (2023). The impact of promotion processes on academic staff morale: A case study at a South African University of Technology.
Mullen, C. A., Shields, L. B., & Tienken, C. H. (2021). Developing teacher resilience and resilient school cultures. Journal of Scholarship & Practice, 18(1), 8-24.
Osunbor, I., & Ofobruku, S. A. (2023). Perceptions of research design for qualitative and quantitative studies. The Journal Social & Mgt. Science, 74-84.
Prince, E. S. (2019). 7 Skills for the Future: Adaptability, Critical Thinking, Empathy, Integrity, Optimism, Being Proactive, Resilience. Pearson UK.
Rajoo, H. H. (2020). The importance of creative and positive workplace culture: A case study on how creative initiatives foster better relationships, resilience and mindfulness at work for Special Education Teachers. Asia Pacific Journal of Developmental Differences, 7(1), 127-152.
Srivastava, M. M., Bhadouria, M. A. S., & Gautam, M. S. (2023). PROFESSIONALISM. Xoffencer international book publication house.
Vella, S. L. C., & Pai, N. B. (2019). A theoretical review of psychological resilience: Defining resilience and resilience research over the decades. Archives of Medicine and Health Sciences, 7(2), 233-239.




image1.png
@ Auosave @off) B ©~ ) v  IDONGIANNEMONTERA CHAPTER 1 -4 « Saved v L Search AR - a X
Fle Home Insert Draw Design Layout References Mailings Review View Help Grammarly
[ral Sz A A Aee A IR == R )
Paste m B 1 U- % x X A 2« A APA Header ( apple-style-span Body Text 3 Body Text Inden’ Caption v | QcReplace | ,ian open
PR = d - L) setect~ Grammarly
Clipboard & Font w Paragraph w Styles w Editing Add-ins Grammarly ~
L R e s
35 36 a
Statement of the Problem
- Independent Variable Dependent Variable
N This study was conducted to determine the workplace environment and
Workplace Environment Career Resilience career resilience of teachers in public elementary schools in San Isidro District
Practices Division of Davao Oriental. Specifically, it seeks answers to the following sub-
N « confidence problems: 0
- + communication * positive outiook 1. What is the degree of workplace environment of teachers in public
- « evaluation * positive emotions elementary schools terms of:
+ planning « emotional intelligence 1.1 communication;
« implementation Source 1.2 evaluation;
- 1.3 planning; and
Seibert et al. (2016)
N Source 1.4 implementation?
Hallberg & Schaufeli (2016) 2. What is the level of career resilience of teachers in public elementary
schools in terms of
© 2.1 confidence;
N 2.2 positive outlook;
2.3 bositive emotions; and
Figure 1. Conceptual Framework of the Study 2.4 emotional intelligence? v
Page360f87 18455words [}  English (United States)  $% Access nvestigate O Focus B ——F—+ =0%

H L Type here to search °C Partly cloudy





