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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript is important for the development of HR in organizations. The green HRM practices are more important for today work environment than traditional HR practices. The knowledge of Green HRM practices should be shared among organizations and employees. The contributions of the study can provide the valuable knowledge and real practices of green HRM in organizations. It is recommended that the more green HRM practices should be analysed to be broader perspective for both service and manufacturing organizations.  

	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is suitable to shape the objectives of the study. 
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	In material methods, it is better to describe the sample size determination to meet the analytical method (Partial Least Square-Structural equation modelling)

In abstract, the results should be clearly described (not mention “all hypotheses supported”).
E.g., the results showed the positive effect of green HRM practices (Green recruitment & selection and green employee empowerment) on job satisfaction.
	

	Is the manuscript scientifically, correct? Please write here.
	It is needed to consider the box “Age, Gender, Work Experience, Marital Status” should be included in framework or not. In the results, it is better to describe/explain the direct effect of Green HRM on OCB. After that, the readers will understand the full or partial mediating effect of JS. 
Hypothesis (H4) should be the mediating effect of JS on the relationship between Green HRM and OCB. 
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references are sufficient and recent. 
It is better to describe the relevant text book related to Green HRM concept. 
	

	Is the language/English quality of the article suitable for scholarly communications?


	The language is suitable for scholarly communications.
	

	Optional/General comments


	Typo errors, citation format, reference format and grammatical issues shall receive more attention.
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