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	PART  1: Comments



	
	Reviewer’s comment
	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The author has clearly and directly articulated the significance of the study to the scientific community. The section effectively highlights the important contributions of the research in understanding the relationship between leadership practices, internal communication, and organizational commitment, particularly within the banking sector. However, the discussion could be expanded slightly to clarify the study's value in the broader context of existing theories and previous research. Additionally, the author could further emphasize the implications of the findings for future research or practical applications beyond the banking sector.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is generally clear, but it could be made more concise and focused to enhance its impact and readability. – For example: Leadership Styles and Internal Communication Satisfaction as Predictors of Employee Commitment in Commencial Banks.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract is generally well-structured and informative. However, I believe that making it more concise and focused would enhance its clarity and impact. Specifically, I recommend clarifying the key findings more explicitly and eliminating some redundancy to ensure the abstract more effectively captures the core contributions of the study. This will help readers quickly grasp the significance of the research and its relevance to the scientific community.
	

	Is the manuscript scientifically, correct? Please write here.
	This manuscript addresses an important issue in the banking sector, exploring the relationship between multifactor leadership, internal communication satisfaction, and organizational commitment. However, several areas need improvement.

Firstly, key concepts such as "multifactor leadership" and "internal communication satisfaction" should be defined more clearly, particularly for readers unfamiliar with these models. The literature review would benefit from a more critical synthesis to highlight gaps in existing research, rather than merely summarizing prior studies. The research hypotheses should be more clearly formulated, and the methodology section needs more detail on the statistical techniques used.

Additionally, while the focus on Davao Del Norte is valuable, the manuscript should address the generalizability of the findings to other regions or sectors.
Overall, while the study offers potential contributions, revisions in these areas will improve its clarity, rigor, and impact within the scientific community.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The references included in the manuscript encompass a broad range of studies pertinent to leadership, organizational commitment, and internal communication. While the selection is generally comprehensive, there are a few observations and suggestions that could strengthen the manuscript’s literature review:
Schermuly, C. C., Creon, L., Gerlach, P., Graßmann, C., & Koch, J. (2022). Leadership styles and psychological empowerment: A meta-analysis. Journal of Leadership & Organizational Studies, 29(1), 73-95.
Cherif, F. (2020). The role of human resource management practices and employee job satisfaction in predicting organizational commitment in Saudi Arabian banking sector. International Journal of Sociology and Social Policy, 40(7/8), 529-541.

	

	Is the language/English quality of the article suitable for scholarly communications?


	The language quality of the article is generally suitable for scholarly communication, but there are areas that need improvement. Some sentences are overly complex, which may hinder readability and clarity. Additionally, there are minor grammatical issues and occasional awkward phrasing that could be refined. A revision for conciseness, clarity, and consistency in terminology would enhance the manuscript's overall quality and ensure it meets the standards of scholarly writing.
Example:

Original: "The research aimed to elucidate the dynamic relationships between leadership practices, communication processes, and employee commitment within the banking sector."

Suggested: "This study aimed to explore the relationships between leadership practices, communication processes, and employee commitment in the banking sector."


	

	Optional/General comments


	The manuscript provides valuable insights into the relationship between leadership, internal communication, and organizational commitment. However, the literature review could benefit from a more comprehensive synthesis of recent studies. The structure could be streamlined for better clarity, and the methodology section would benefit from a clearer explanation of the statistical techniques used. Additionally, the discussion could more explicitly address study limitations and directions for future research. With these improvements, the manuscript would make a stronger contribution to the field.
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	Author’s comment (if agreed with reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in details)
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