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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	This manuscript is important for the scientific community as it provides a comprehensive review of employee motivation theories, strategies, and their implications for organizational success. By integrating classical and contemporary motivation theories, it offers valuable insights into how intrinsic and extrinsic factors influence employee performance, job satisfaction, and retention. The study also highlights practical motivation strategies that managers and HR professionals can implement to enhance workplace productivity. Furthermore, the manuscript identifies research gaps, particularly in balancing intrinsic and extrinsic motivators, contributing to the ongoing academic discourse on employee motivation and organizational behavior.
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title **"Exploring Employee Motivation: Theories, Strategies, and Implications for Organizational Success"** is suitable because it clearly reflects the content of the manuscript. It highlights the key aspects discussed, such as motivation theories, strategies, and their impact on organizations.  

However, if you prefer a more concise or engaging title, you might consider:  

**"Employee Motivation: Key Theories, Strategies, and Organizational Impact"**  

or  

**"Understanding Employee Motivation: Theories and Practical Strategies for Success"**  

These alternatives maintain clarity while making the title more direct and engaging.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract mentions challenges in motivating a diverse workforce but does not clearly state what specific research gaps exist. Adding a brief mention of the gap this paper aims to fill would strengthen it.

Specify key findings: While the abstract discusses theories and strategies, it does not clearly summarize the main conclusions or key takeaways from the paper. Adding a sentence about the most important findings would improve clarity.

Avoid redundancy: Some phrases, such as “examines how these theories inform motivation strategies,” could be streamlined to make the abstract more concise.

Stronger conclusion: The last sentence could be slightly reworded to emphasize the practical significance of the study for managers and researchers.
	

	Is the manuscript scientifically, correct? Please write here.
	Consistency in Citation Style – Some citations appear inconsistent in formatting. Ensuring uniform citation style enhances credibility.

Clarity in Theoretical Explanations – Some theories could be explained more concisely to improve readability without losing scientific accuracy.

Empirical Evidence – While the manuscript discusses theories extensively, including more real-world case studies or empirical data could strengthen its scientific rigor.
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	Increase Recent Studies (Post-2020): While the manuscript includes some newer references, more recent empirical studies (from 2021–2024) could strengthen its relevance, particularly in sections discussing workplace motivation in modern organizations.

Industry-Specific Studies: Adding references that focus on employee motivation in different industries (e.g., banking, healthcare, technology) could enhance practical applicability.

Global Perspective: Most theories are well-established, but references discussing motivation across different cultural contexts (e.g., African, Asian, or Latin American perspectives) could provide a broader viewpoint.
	

	Is the language/English quality of the article suitable for scholarly communications?


	Grammar & Sentence Structure: Some sentences are too long or complex, making them harder to read. Breaking them into shorter, clearer sentences would improve readability.

Repetitive Phrasing: Certain points, especially in the theoretical framework, are repeated in different sections. Condensing these would make the manuscript more concise.

Word Choice & Clarity: Some phrases could be replaced with more precise academic terms. For example, “helps employees work better” could be “enhances employee performance.”

Consistency in Terminology: Terms like motivation theories, motivation strategies, and employee engagement should be used consistently throughout the manuscript to avoid confusion.
	

	Optional/General comments


	Proper Citation and Attribution:

The manuscript references multiple sources, but it is essential to ensure that all ideas, definitions, and theories are properly.
Cross-checking references for accuracy and completeness is recommended.

Use of Secondary Data:

Since this is a review paper, if any empirical data (e.g., statistics, case studies) from other studies are included, they should be properly credited.

If direct quotations are used, they must be enclosed in quotation marks and cited accordingly.

Bias and Objectivity:

The manuscript discusses different motivation theories fairly, but ensuring a balanced presentation of strengths and criticisms of each theory would improve objectivity.

If any personal opinions are included, they should be clearly distinguished from established research findings.
While the manuscript presents a thorough review with a solid theoretical foundation and relevant references, addressing minor language issues, citation inconsistencies, and incorporating more recent empirical studies could further strengthen its quality.
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