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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.

	Author’s Feedback (Please correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The manuscript examines the relationship between emotional intelligence, job satisfaction, and job performance among high school teachers in Ghana. This study is timely and relevant for educational research, particularly in understanding teacher motivation and performance although there is need for improvement particularly in clarity, organization, methodological rigor, and depth of discussion
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	The title is clear and clearly defines the scope of the study
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	The abstract clearly outlines the study’s objectives, methodology, and key findings and provides useful recommendations for educational policymakers. Although some improvement is required such as:

•
The abstract lacks specific numerical results from the analysis 

•
The phrase suggesting that teachers with higher emotional intelligence tend to experience greater job satisfaction and perform more effectively is vague therefore the author needs to consider including correlation coefficients to quantify findings for example we can say Findings revealed a significant positive correlation between emotional intelligence and job satisfaction (r = 0.349, p < 0.05) and between emotional intelligence and job performance (r = 0.368, p < 0.05).

•
The mention of validity checks could briefly highlight key measures for instance Cronbach’s alpha values were within an acceptable range.

•
The recommendation section is too general. For example, Educational stakeholders should incorporate emotional intelligence assessments in teacher recruitment processes and therefore the author needs to use specific implementation strategies for instance, The study recommends that the Ministry of Education should integrate emotional intelligence assessments into teacher recruitment and training to improve classroom effectiveness.

•
Consider adding the word Relationships as a Key word


	

	Is the manuscript scientifically, correct? Please write here.
	This Manuscript is scientifically correct because of its theoretical framework, methodology, data analysis, and interpretation of findings. The study also follows a standard research structure which uses appropriate statistical techniques, and is based on existing literature although clarifications and improvements to strengthen its scientific rigor are required. The author has clearly provided a strong theoretical foundation in the introduction with references to previous studies and also the study rationale is clearly justified by gaps in Ghana’s education research. Although Some sections include redundant references (e.g., O'Boyle et al., 2011 is cited twice in similar contexts) and the transition between theoretical background and study objectives could be smoother. The author should also focus on literature not more than ten years and avoid citing old literature for instance Morrison, 2007.
The research objective has been clearly defined as: The study aims to determine the relationship between emotional intelligence, job satisfaction, and job performance among high school teachers in Ghana.

The hypotheses are also clearly formulated and tested.

Regarding the Literature review- The literature review is well-researched with numerous references supporting the study's theoretical framework and covers a wide range of studies, providing both supporting and contradictory evidence regarding emotional intelligence and job satisfaction. The theoretical frameworks including Social Exchange Theory and Emotional Intelligence Models have also been well articulated. Although some improvements is required especially where some paragraphs lack synthesis and list studies without integrating key findings and where the use of studies from non-educational sectors for example banking, law enforcement dilutes the focus thus the author should focus more on education. The author needs to focus om more literature from African especially from Ghana and west Africa on teachers’ job satisfaction since he has focused from Western and Asian Countries and more research on emotional intelligence training programs in African schools.
Regarding the methodology- A quantitative descriptive survey design is suitable for investigating relationships among variables and the methodology clearly describes sampling procedures which include multi-stage and quota sampling. The reliability of instruments is well-reported which is Cronbach's alpha values and appropriate statistical tools such as SPSS, Pearson correlation have been used especially in testing relationship.

Some of the areas that require Improvement in the methodology included: The justification for the sample size 102 teachers is missing and how was this number determined? A power analysis should be conducted. We can say: A sample size of 102 teachers was selected based on statistical justification. The sampling technique explanation is unclear and the use of both census and quota sampling should be more explicitly defined with justification. For example we can say: Participants were chosen through a multi-stage sampling process to ensure representativeness across school types. More detail is needed on data collection procedures for instance were questionnaires administered physically or online for example A structured questionnaire was administered in-person to teachers across selected high schools. Also, the study does not mention ethical approval or informed consent. We can say: Ethical approval was sought from a relevant board and informed consent was obtained from all participants.
Regarding the Results and discussions- The findings are clearly presented with appropriate statistical support and Correlations are correctly interpreted in context. Areas that required Improvement included: Effect sizes should be discussed to clarify the strength of correlations found and the discussion sometimes repeated results instead of expanding on their implications. Regression analysis could strengthen findings by controlling for potential confounders. For example Instead of: The study revealed a statistically significant positive association between emotional intelligence and job performance (r = 0.368, p < 0.05). We can say: The correlation between emotional intelligence and job performance (r = 0.368) indicates a moderate relationship, suggesting that while emotional intelligence plays a role in job performance, other factors such as organizational support and workload may also be influential.

On the Conclusion and Recommendations- The conclusion aligns well with findings and practical recommendations for policymakers are insightful and relevant to education stakeholders although some recommendations are too broad for example Educational authorities should focus on emotional intelligence in teacher recruitment hence more specific implementation strategies would be beneficial. Future research directions should be more explicitly stated for example longitudinal studies, experimental interventions for instance we can say: Future studies should explore the impact of emotional intelligence training on teachers' long-term job satisfaction using experimental designs.


	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The author has effectively cited the references according to APA format and are sufficient but should focus on literature prfereably between 2018-2025 or not more than ten years and avoid citing old literature for instance Morrison, (2007), Wayne et. al., (1997),Goleman, (2005)
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	Is the language/English quality of the article suitable for scholarly communications?


	The language quality is good and scholarly communication has been portrayed although there are minor grammatical issues and awkward phrasing in some areas and the table formatting should be checked for example table captions should be concise and properly formatted.

For example, Incorrect phrasing is: The study's findings revealed a significantly positive association between emotional intelligence and job satisfaction, r = .349, n = 102, p = .000.

Corrected phrasing should be Findings revealed a significant positive correlation between emotional intelligence and job satisfaction (r = 0.349, n = 102, p < 0.05).


	

	Optional/General comments


	The paper is Accepted since the study is well-conducted and contributes valuable insights but minor revision is required especially improvements in clarity, synthesis, and minor methodological details are necessary before publication
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	Author’s comment (if agreed with the reviewer, correct the manuscript and highlight that part in the manuscript. It is mandatory that authors should write his/her feedback here)

	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)
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