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ABSTRACT 

Brain drain is a significant concern for Bangladesh since it causes the outflow of highly trained and educated persons in quest of better opportunities elsewhere. This study aims to investigate the various causes of brain drain, with a focus on four key factors: educational, living, economic, and political environments. The research attempts to examine how these characteristics influence the decision to emigrate by conducting a quantitative analysis of 180 responses obtained using a structured questionnaire. The study uses SPSS Version 27 for statistical analysis and employs correlation and regression techniques to assess the link between these parameters and the possibility of emigration. Preliminary findings show that, while all four factors are important, living conditions have the most negative link with the intention to emigrate, implying that improving living standards in Bangladesh could effectively prevent brain drain. The study not only helps to a better knowledge of emigration dynamics in underdeveloped countries, but it also provides policymakers with insights into how to retain talent in Bangladesh. 
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1.1 INTRODUCTION 
Brain drain is one of the most crucial and persistent challenges for Bangladesh as it is a developing county. The term mainly refers to the migration of highly educated and expertise individuals from their country to pursue better opportunities abroad. This kind of migration is not only a national loss but also indicates some crucial challenges for the country’s socio- economic development. Brain drain means emigration of talented people like doctors, engineers, teachers and technicians from one country to another (Yamin and Luna, 2016). Most migration occurs between developing and developed nations. (Dodani and LaPorte, 2005). 

According to World Economic Forum survey conducted around five years ago revealed that 82% of Bangladeshis between the ages of 15 and 29 would like to go overseas, it caused quite a stir in the country. The finding drew tremendous attention and spurred broad debate across the country. The poll emphasized the younger generation's desire to pursue better chances overseas, which is motivated by reasons such as access to superior education, higher-paying employment, greater living circumstances, and possibilities for personal and professional advancement. The discovery also highlighted underlying challenges in the country, such as concerns about limited prospects, unemployment, and a lack of suitable circumstances for retaining young people. This data not only resonated with the youth, but it also prompted politicians, educators, and thought leaders to consider how to establish an environment in Bangladesh that could nourish and sustain the dreams of its younger people.

Brain drain may have either a positive or negative influence on the welfare and development of a source nation. Research indicates that emerging nations are more likely to experience losses than gains. Country-specific factors, like migration, development, population size, language, and geography, determine whether a country gains or loses. Policymakers should assess the costs and advantages of brain drain to develop effective policies. (Docquier, 2014)

1.2 RESEARCH QUESTIONS: 
1. Why people want to migrate from their country?
2. What factors influence their decisions?
3. How do Bangladesh's living conditions influence its inhabitants' decisions to migrate abroad?
4. Does demographic pattern like age, gender and educational qualification have any different impact on the decision to emigrate among individuals in Bangladesh?
1.3 PURPOSE OF THE STUDY:

The research objectives include: 
1. To assess the Extent and Nature of Brain Drain
2. To examine the causes and challenges of brain drain in the development of Bangladesh. 
3. To identify successful strategies and best practices and also propose policy recommendations and solutions

2 LITERATURE REVIEW: 

Brain drain is one of the most emerging concept for the sustainable economic development in developing nation. (Yamin and Luna, 2016). According to Yamin and Luna (2016), skill migration can be retained through providing some push and pull factors by public and private sectors. But this study did not provide in depth sectoral analysis. Although this research paper provided some strategies and policy recommendations but did not critically evaluate the effectiveness of these policies for talent retention and migration. 
Rahman (2020) in his study he provided valuable insights into the economic and socio-political impacts of brain drain in Bangladesh but more comprehensive analysis might be done about the influences on local labor markets, including employment and wage dynamics. Additionally, he did not provide any quantifying details on the impact of brain drain on key sectors. Comparative studies with other labor-sending countries could offer broader context, and gender-specific impacts of migration warrant further exploration. 
Docquier, 2014 explored the key driving forces of migration. These were pursuing better economic opportunities, advanced educational facilities, and more stable political environments. This study also assessed significant impact of remittances from emigrants which offers economic benefits and innovation.  The paper recommended some policies to mitigate brain drain, such as improving domestic job opportunities and stability, encouraging return migration, and engaging with diaspora communities. However, it did not analyze the sector-specific impacts as well as how to retain the skilled people in the developing countries. 
According to Dodani and LaPorte, (2005), young, well-educated and healthy individuals’ migration reasons are most likely higher education and economic improvement. One of the pull factors of developed country is the ongoing disparities in working environment between rich and poor countries. Many researchers from developing countries identified other factors for not returning after training which include: lack of research funding; limited career structures; poor intellectual stimulation; poor facilities; threats of violence; and lack of good education for children in their home country (Adams RH, 2003). 
Ross and AlWaheidi, 2021 stated that mainly living conditions influence brain drain but organizational practices also have an impact. Other factors corresponding inadequate income, political instability, lack of transparency were also considered even more critical in driving brain drain. The study only focuses on the health sector but it might also cover other sectors like education and technology. Secondly, this research uses data from a single point in time, so it could not be valid for a longer time period. Other factors such as cultural and psychological factors could also be focused which might benefit other researchers. 

This happens due to two distinct factors, push and pull factors. One of the major push factors is the lack of quality higher education opportunities. According to UNESCO, an average of 90,000 students left for the USA alone for higher education. Scientists and scholars get little incentive to invent and create new knowledge in our country. 

On the flip side, the primary pull factors are better career opportunities, quality higher education, social security, freedom of choice, etc. Both these factors contribute to skilled individuals departing from their homeland for good. (Islam and Haque)

According to International Organization for Migration - IOM, 2020 brain drain is influenced  by several factors such as  unsafe living conditions; economic disparities;  social issues, such as a decline in freedoms and values that discourage talent from staying. Moreover, poor organizational practices, such as low salaries and poor working conditions motivate individuals to migrate in search of better prospects in abroad.

3 METHODOLOGY: 

3.1 Research Design:
This study develops main four factors that influence people’s decisions to migrate from Bangladesh to abroad. These factors are selected from other significant researches and from literature review. The framework is designed according to the independent factors and dependent factor. 
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Figure1: Proposed Theoretical Framework

3.2 Hypothesis Development: 

H1:  Educational conditions influences the brain drain
H2: Living conditions influences the brain drain
H3: Economic conditions of Bangladesh influences brain drain 
H4: Political conditions of Bangladesh influences brain drain. 

3.3 Population and Sampling

This study's target demographic includes a varied variety of Bangladeshi individuals throughout four age groups—20-25, 26-35, 36-45, and over 45 years old—each representing various stages of career and personal growth likely to consider emigration. This category includes young folks in the early phases of their careers, established professionals looking for better prospects for their families, mid-career individuals seeking stability or career adjustments, and senior professionals considering relocating for retirement or to join relatives abroad. The study's broad demographic spectrum guarantees that it captures a variety of perspectives on the causes influencing the decision to emigrate, with an emphasis on educational, economic, political, and lifestyle situations.

3.3.1 Sample: 
From this population, 200 people were surveyed. From which this study could only used 180 responses. This stratification guarantees that the sample represents the population's diversity in terms of age and other aspects that may impact their decision to move.

3.3.2 Data collection
The participants were chosen through both direct interactions at community events and internet channels used by potential emigrants. The structured questionnaire distributed to these individuals was intended to elicit extensive information about their perceptions of and satisfaction with local conditions in comparison to prospective prospects abroad.

3.3.3 Variables: 
Independent variables are Educational facility, Better Living condition, Economic Condition and Political Condition. Dependent variable for this study is Consideration for Emigration. 

3.2 Analytical Procedures:

This study used SPSS version 27 to analyze and prove the hypothesis. Several statistical techniques were applied such as: Descriptive statistics to find out the mean, skewness, standard deviation and kurtosis. Pearson correlation coefficients were used to investigate the association between the independent and dependent variables. ANOVA is used to determine the overall model fit and significance of the regression model. Lastly, Multiple regression was used to analyze the impact of the independent variables on the dependent variable, revealing which elements are important predictors of emigration consideration. 

4 RESULTS, ANALYSIS AND INTERPRETATION:

Table 1: Frequency Distribution
	Statistics

	
	Age
	Highest Education Level
	Gender
	Employment Status

	N
	Valid
	180
	180
	180
	180

	
	Missing
	0
	0
	0
	0

	Mean
	2.69
	2.33
	1.48
	1.96

	Skewness
	.381
	.198
	.090
	.061

	Std. Error of Skewness
	.181
	.181
	.181
	.181

	Kurtosis
	-1.161
	-1.243
	-2.014
	-.940

	Std. Error of Kurtosis
	.360
	.360
	.360
	.360

	Sum
	484
	419
	266
	352



The survey data from 180 respondents gives a thorough overview of the demographic features of people considering emigrating from Bangladesh. The average age ranges between "26-35 years" and "36-45 years," with a little inclined toward younger demographics, indicating a young responder base. The level of education is often between a Bachelor's and a Master's degree, with the distribution trending somewhat toward higher educational attainments. Male respondents dominate, with a slight percentage in this survey. Employment status is centered on employed individuals, implying that the majority of respondents are participating in the labor field. Finally, these statistics provide a demographic profile of educated, primarily young, and employed people, providing significant insights into the population segments most likely to consider emigration due to various socioeconomic causes. 

Table 2: Pearson Correlation
	Correlations

	
	Consideration for emigration
	Education Facility total
	Job opportunity total
	Better life total
	Economic Condition total
	Political Condition total

	Pearson Correlation
	Consideration for emigration
	1.000
	.173
	.012
	-.270
	-.066
	.081

	
	Educational Facility total
	.173
	1.000
	.166
	-.176
	.104
	.275

	
	Job opportunity total
	.012
	.166
	1.000
	.048
	.103
	.258

	
	Better life total
	-.270
	-.176
	.048
	1.000
	.132
	.005

	
	Economic Condition total
	-.066
	.104
	.103
	.132
	1.000
	.214

	
	Political Condition total
	.081
	.275
	.258
	.005
	.214
	1.000

	Sig. (1-tailed)
	Consideration for emigration
	.
	.010
	.439
	.000
	.191
	.141

	
	Educational Facility total
	.010
	.
	.013
	.009
	.082
	.000

	
	Job opportunity total
	.439
	.013
	.
	.259
	.084
	.000

	
	Better life total
	.000
	.009
	.259
	.
	.039
	.472

	
	Economic Condition total
	.191
	.082
	.084
	.039
	.
	.002

	
	Political Condition total
	.141
	.000
	.000
	.472
	.002
	.

	N
	Consideration for emigration
	180
	180
	180
	180
	180
	180

	
	Educational Facility total
	180
	180
	180
	180
	180
	180

	
	Job opportunity total
	180
	180
	180
	180
	180
	180

	
	Better life total
	180
	180
	180
	180
	180
	180

	
	Economic Condition total
	180
	180
	180
	180
	180
	180

	
	Political Condition total
	180
	180
	180
	180
	180
	180



The correlation analysis of 180 respondents showed varied degrees of association between emigration consideration and several socioeconomic characteristics. Educational facilities (Educational Facility total) had a slight positive connection (r =.173, p =.010) with emigration consideration, suggesting that views of local educational quality have a minor influence on emigration decisions. Better living conditions (r = -.270, p <.001) have a negative correlation, indicating that they significantly reduce the risk of considering emigration. Job possibilities and economic conditions have low connections with emigration contemplation, suggesting a limited direct influence. Political conditions reveal a weak positive association (r =.081, p =.141), indicating that they have a low impact on emigration considerations. Political conditions reveal a weak positive association (r =.081, p =.141), indicating that they have low impact on emigration considerations. This pattern implies that, while educational and living conditions are more directly related to emigration decisions, economic and political issues may play a less obvious effect.

Table 3: Anova

	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	4.261
	5
	.852
	3.642
	.004b

	
	Residual
	40.717
	174
	.234
	
	

	
	Total
	44.978
	179
	
	
	

	a. Dependent Variable: Consideration for emigration

	b. Predictors: (Constant), Political Condition total, Better life total, Economic Condition total, Job opportunity total, Educational Facility total



The model yielded an R-value of 0.308, showing a moderate positive association between the predictors and the consideration of emigration. This value indicates the strength of the linear relationship between the combined independent factors and the dependent variable. 

The model explains just a small percentage of the variance in emigration considerations, implying that, while the included variables have an impact on emigration decisions, this model cannot explain a large portion of the variability. This suggests the presence of other factors not captured by the model that may impact the decision to emigrate. The moderate R-value and low R² indicate that emigration decisions are complex and influenced by multiple factors beyond the model's scope.

Table 4: Regression Analysis
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	95.0% Confidence Interval for B
	Correlations
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Lower Bound
	Upper Bound
	Zero-order
	Partial
	Part
	Tolerance
	VIF

	1
	(Constant)
	1.684
	.258
	
	6.522
	.000
	1.174
	2.193
	
	
	
	
	

	
	Educational Facility total
	.019
	.012
	.120
	1.559
	.121
	-.005
	.044
	.173
	.117
	.112
	.877
	1.140

	
	Job opportunity total
	-.001
	.012
	-.007
	-.092
	.927
	-.024
	.022
	.012
	-.007
	-.007
	.918
	1.089

	
	Better life total
	-.033
	.010
	-.241
	-3.243
	.001
	-.054
	-.013
	-.270
	-.239
	-.234
	.942
	1.062

	
	Economic Condition total
	-.010
	.012
	-.059
	-.790
	.431
	-.033
	.014
	-.066
	-.060
	-.057
	.931
	1.074

	
	Political Condition total
	.010
	.012
	.063
	.810
	.419
	-.014
	.034
	.081
	.061
	.058
	.850
	1.177

	a. Dependent Variable: Consideration for emigration



The total model was statistically significant (F = 3.642, p = 0.004), indicating that the set of predictors, taken together, accounts for a significant percentage of the variance in respondents' consideration of emigration. Among them, better living conditions emerged as the most important factor influencing the decision to stay or go, implying that policies focused at enhancing Bangladesh's quality of life could be beneficial in preventing brain drain.

4.1 Discussion
The findings of regression analysis imply that, among the categories investigated, living conditions had the greatest influence on emigration decisions, whereas the effects of educational, economic, and political situations are not statistically significant in this group. This information can be used to more accurately target efforts aimed at retaining talent within the country through improved living conditions. 

5 CONCLUSION, LIMITATIONS AND SCOPE FOR FUTURE STUDY

5.1 Conclusions 
This study thoroughly investigated the impact of educational, living, economic, and political situations on the decision to emigrate among Bangladeshis of various ages. The data reveal that, while educational and political factors do not influence emigration decisions much, living conditions are far more important. In addition, economic considerations had little direct influence on emigration decisions in the current study.

The study sheds light on the intricate interplay of various elements that contribute to the brain drain phenomena in Bangladesh, emphasizing the importance of living conditions. This knowledge is critical for policymakers and stakeholders looking to design tailored efforts to keep talent in the country. Improving quality of life, stabilizing economic situations, and improving educational and political settings could all act as effective deterrents to emigration. 

Brain drain is not always negative for developing countries like Bangladesh as it can be used for earning remittances. Bangladesh is one of the leading countries for remittances. The government must deploy resources for economic development and employment creation to benefit future generations.

5.2 Future implication:
Future studies should focus on the long-term impact of brain drain on the development of Bangladesh which may provide information about the long-term efficacy of various policy approaches. Furthermore, investigating other underlying causes, such as cultural and psychological influences on emigration, could provide a more comprehensive picture of the brain drain problem. Comparative research with other labor-sending countries may also provide useful insights into global migration trends and their local consequences, allowing for more internationally informed policy responses. Furthermore, sector-specific studies could shed light on how different industries are particularly influenced by brain drain, allowing for more targeted interventions in areas where talent is most likely to leave.

5.3 Limitation:
This study, while extensive, has drawbacks. The reliance on a cross-sectional dataset restricts the capacity to infer causality or track changes over time. Furthermore, the sample size, while appropriate, represents just a percentage of possible emigrants, and may not reflect all of the intricacies of the broader population's emigration motivations.

To summarize, effectively addressing brain drain needs a multidimensional approach that takes into account not only the economic but also the social and political components of migration. As Bangladesh grows, efforts to enhance domestic conditions must be addressed in order to retain and recruit high-skilled persons who are critical to long-term development.
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